GUILDERLAND CENTRAL SCHOOL DISTRICT
MINUTES FOR REGULAR MEETING OF THE BOARD OF EDUCATION
August 15, 2017
High School - LGI Room
7:00 PM

EXECUTIVE SESSION
A. Exec Session Roll Call
Executive Session Roll Call
Catherine Barber – Present
Barbara Fraterrigo – Present
Christine Hayes – Present
Timothy Horan - Present
Christopher McManus – Absent
Teresa Gitto – Present
Seema Rivera – Present
Judy Slack – Absent
Gloria Towle-Hilt - Present
B. 2247 : Open Executive Session
The Board entered Executive Session at 6:07 p.m.
RESULT:
MOVER:
SECONDER:
AYES:
ABSENT:

ADOPTED [UNANIMOUS]
Seema Rivera, Board Member
Gloria Towle-Hilt, Board Member
Barber, Fraterrigo, Hayes, Gitto, Rivera, Horan, Towle-Hilt
McManus, Slack

C. Executive Session
A student disciplinary appeal was heard and reviewed and the Board upheld the Superintendent's determination.
D. Close Executive Session
The Board closed Executive Session at 7:07 pm
RESULT:
MOVER:
SECONDER:
AYES:
ABSENT:

ADOPTED [UNANIMOUS]
Gloria Towle-Hilt, Board Member
Catherine Barber, Board Member
Barber, Fraterrigo, Hayes, Gitto, Rivera, Horan, Towle-Hilt
McManus, Slack

CALL TO ORDER
Attendee Name
Catherine Barber
Barbara Fraterrigo
Christine Hayes
Christopher McManus

Title
Board Member
Board Member
President
Vice President

Status
Present
Present
Present
Absent

Arrived
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Teresa Gitto
Seema Rivera
Timothy Horan
Judy Slack
Gloria Towle-Hilt
Linda Livingston

Board Member
Board Member
Board Member
Board Member
Board Member
Board Clerk

Present
Present
Present
Absent
Present
Present

PUBLIC COMMENT #1
Persons wishing to speak under the “Public Comment” section of the meeting should either contact the District Clerk (456-6200
X 3125) before the meeting OR fill out one of the Public Comment Forms, available on tables at both entrances to the meeting
room, and return to the District Clerk.

Jonah Goldstein, high school student, spoke in support of eliminating the class rank policy. He said students are
more than just a grade.

CONSENT ITEMS
Seema Rivera abstained from voting on the minutes of July 5, 2017.
RESULT:
MOVER:
AYES:
ABSENT:

A.

ADOPTED [UNANIMOUS]
Catherine Barber, Board Member
Barber, Fraterrigo, Hayes, Gitto, Rivera, Horan, Towle-Hilt
McManus, Slack

Minutes
A. Board of Education - Organizational and Regular Meeting - Jul 5, 2017 7:00 PM

B.

CPSE & CSE Recommendations

C.

Personnel Action
A. Personnel Action

D.

Financials
1.

Revenue Report for the Period Ending June 30, 2017

2.

Expense Report for the Period Ending June 30, 2017

3.

Fund Balance Estimate Report

4.

School Lunch Financial Reports for the Period Ending June 30, 2017

5.

Extraclassroom Activity Funds Quarterly and Annual Report for the Period Ending June 30, 2017

INFORMATION ITEMS
I.

Curriculum & Instruction Information
A. Textbooks
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The following textbooks were submitted for information:
CJ2017 by James A. Fugin for use in Grades 11/12 Criminal Justice
The Art of War by Sun Tzu-Translated by Thomas Cleary for use in Grades 11-12 Conflict, Justice
& Peace.
Between the World and Me by Ta-Nehisi Coates for use in Grade 12 Advanced Placement
Literature and Composition.
RESULT:

DISCUSSED

B. Annual Plans for Approval
The two state mandated district plans, which must be updated and approved annually, were given to the
Board of Education for information. These plans will be asked for approval at the next meeting:
1. Project S.A.V.E. Plan
2. Professional Development Plan
RESULT:

II.

DISCUSSED

School Business Information
A. 2017-18 School Tax Rates
Typically, the district would adopt tax rates at tonight’s meeting. However, the Town of Guilderland is
contesting the recommended equalization rate set by the NYS Office of Real Property Tax Services. The
equalization rate is used to apportion the tax levy equitably and fairly when a school district is comprised of
multiple towns. The tax levy share by town is not determined by the actual taxable assessed value but
instead by a formula that adjusts each town’s assessed valuation to reflect the current value of homes and
property for sale. The equalization rate is the mechanism developed for the purpose of converting assessed
valuations to full market value.
The equalization rate complaint process will not be resolved until the Office of Real Property Tax Services
Board meets on Wednesday, August 23 at which time it will issue a final equalization rate determination to
the town. The school board has scheduled a special board meeting to be held on August 28 at 8:15 a.m. in
the main conference room at the District Offices to approve the 2017-18 school tax rates. Residents need to
be aware that the tax bills will likely be mailed later than normal and may not be received until the second
week in September. However, tax bill information will be available online as soon as the tax bills are
generated.
RESULT:

DISCUSSED

B. Versatrans MyStop Bus Arrival Tracking App
Beginning this school year, parents will be able to utilize the Versatrans My Stop App to obtain the
estimated time of arrival for their child’s bus. This technology was made available through the purchase
and installation of a live GPS device for each of our school buses this past school year. The GPS system
allows our transportation office staff to visually pinpoint the exact location of each bus in real time
throughout the day improving the district’s ability to better manage situations that may occur on the road
and more efficiently and effectively deploy buses to meet needs. Parents are able to tap into the GPS
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system by downloading the Versatrans My Stop App and entering an ID number and password for each
child. Parents will then be able to log into a secure database to view the estimated time of arrival for their
child’s bus. Parents need to be aware that there are a number of factors such as device refresh rate and
network connectivity and speed that will affect the accuracy of the estimated time of arrival. Testing has
shown that in some instances, the estimated time of arrival and the actual time of the bus arrival may differ
by a minute or more. The app will be most beneficial in those instances where a bus may be running late
due to traffic, weather, or other unforeseen circumstances. Parents should refer to the Transportation
Newsletter for more information on the Versatrans My Stop App.
RESULT:

DISCUSSED

C. Cobblestone School House
Funds were included in the 2017-18 budget for repairs to the Cobblestone School to maintain the structural
integrity of the building. Those repairs are expected to be completed soon. The question that remains is
whether the district wishes to maintain ownership of the property. The deed contains a right of reversion
clause that in the event the property is not used for school purposes, it would revert to the heirs of the
original property owner, Stephen Van Rensselaer III. The district’s school attorney is in the process of
contacting three separate individuals that may possess an ownership claim to the property. From that
inquiry, the district may be able to identify a legitimate heir to the property and if so, gauge their interest in
either reacquiring the property or relinquishing ownership of the property to the school district.
Consideration needs to be given to developing a plan for the building and property based on either
continued ownership or the transfer of ownership. If continued ownership is the desired option, further
assessment of the building’s condition and property will need to occur. The assessment will need to be
conducted with an eye toward the desired use of the building that may require new or updated electrical,
heating, water or sanitation systems or improvements to other aspects of the structure that fall within the
NYS requirements for historic building preservation. Sources of funding will need to be identified and the
impact on the upcoming 2018-19 budget and future school budgets analyzed.
If transfer of ownership is the desired option, thought should be given to sale or donation of the property,
the new owner’s intentions for the building and property, and potential restrictions, if any, to be placed on
the buyer/recipient.
The Board would like to continue to search for the heirs.
RESULT:

III.

DISCUSSED

Superintendent Information
A. 2017 Capital Region JCC Maccabi Games - August 6-11, 2017
Last week, Guilderland hosted the 2017 Capital Region Maccabi Games. By all accounts the games were a
tremendous success. Student participants, sponsoring families and event organizers were all pleased with
their experiences here in Guilderland. Dr. Wiles recognized Cliff Nooney and his entire team for going
above an beyond to prepare for the event and to respond to every need in a timely, professional and
welcoming manner. Amy Drucker, the assistant director for the games, thanked the district on behalf of the
organizers of the games. She shared a video montage of the week's games.
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Superintendent Wiles also recognized the Albany County Sheriff Department, who were on site
coordinating security prior to and during the Maccabi Games. As an added benefit, the district was able to
use this opportunity with the Albany Sheriff's Department to have them tie into our camera and radio
systems. The Department is now also equipped with several binders of information, two keys and swipe
cards that will remain in their mobile command center if ever needed in the future. Our plan is to have the
command center on site once a year in the future to test the systems and review any changes. The Albany
Sheriff Department were excellent partners in planning and a true pleasure to work with.
RESULT:

DISCUSSED

B. Opening of School Activities
As the opening of school draws closer, listed below are some of the upcoming activities:
THURSDAY, AUGUST 31
Opening Day for Staff (Begins at 7:30 a.m. at the High School with coffee; welcoming remarks, service
recognition, and introduction of new staff to begin at 8:00 a.m.).
KINDERGARTEN WELCOME
On September 5, some of our elementary schools will greet parents and students for our kindergarten ice
cream social to meet teachers, get to know their classroom, bring supplies and take a bus ride. Some of the
PTAs have coordinated ice cream socials to be held during the opening days. This year, our
kindergartener’s will begin school on September 6 for a full day. A schedule from each building has been
mailed home outlining this information.
ORIENTATION
Middle School
6th Grade- Tuesday, September 5, 8:45 - 10:00 a.m.
New 7th & 8th Grade Students - Wednesday, August 30, 6:00 p.m. - 8:00 p.m.
High School
Orientation for 9th Graders and New Students- Tuesday, September 5, 7:30 - 11:15 a.m.
FIRST DAY OF CLASSES, K-12
Wednesday, September 6
RESULT:

DISCUSSED

C. Summer School Programs
This week marks the end of our fourth year taking part in a regional summer school program. Again this
year, the regional summer school program was held at Mohonasen H.S.
Seventy-six students from Guilderland in grades 6-12 participated in the program. We are appreciative of
the support of our colleagues at BOCES and Mohonasen for providing this opportunity for our students.
Last week also concluded our extended year program for students with disabilities at Guilderland
Elementary School and the BOCES extended year program for students with disabilities hosted at
Westmere Elementary School. Thank you to faculty and staff who contributed to those successful
programs.
Camp Invention, held at Pine Bush Elementary School last week, had 160 students in attendance, which
was an increase of 50 students from last year. We also held a successful English as a New Language
(ENL) program at Guilderland Elementary School with 52 students participating.
The FMS Butterfly Station also had another successful year seeing just over 1550 visitors to the butterfly
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station. Our students and teachers did an amazing job this summer. A big thanks to Carol Kelly for
coordinating this year's program and to her teachers Lisa Watson and Jill Dubois for supporting our
students to become docents. The program was a feature photo on the front page of the August 9 Times
Union edition. The butterflies were released on Friday, August 11.
RESULT:

DISCUSSED

ACTION ITEMS
I.

School Business Management Action
A. 2017-18 School Tax Rate Parameters
Resolved, that the Board of Education directs the administration to develop 2017-18 school tax rate options
for consideration at a subsequent meeting utilizing the following parameter(s):
 No individual town's tax rate increase may exceed 1.61%; the estimated tax rate increase
publicized prior to the May 2017 budget vote and board election
RESULT:
MOVER:
SECONDER:
AYES:
NAYS:
ABSENT:

ADOPTED [6 TO 1]
Barbara Fraterrigo, Board Member
Seema Rivera, Board Member
Fraterrigo, Hayes, Gitto, Rivera, Horan, Towle-Hilt
Barber
McManus, Slack

B. Summer School Classroom Rental Agreement with BOCES
Resolved, that the Board of Education approve the summer school special education classroom rental
agreement with Capital Region BOCES for the period commencing July 1, 2017 and ending August 30,
2017 and authorize the Superintendent to execute the agreement.
RESULT:
MOVER:
SECONDER:
AYES:
ABSENT:

ADOPTED [UNANIMOUS]
Catherine Barber, Board Member
Barbara Fraterrigo, Board Member
Barber, Fraterrigo, Hayes, Gitto, Rivera, Horan, Towle-Hilt
McManus, Slack

C. Classroom Rental Agreement with Capital District YMCA for the 2017-2018 School Year
Resolved, that the Board of Education approve the classroom rental agreement with the Capital District
YMCA to operate an after school children’s program for the 2017-18 school year.
RESULT:
MOVER:
SECONDER:
AYES:
ABSENT:

ADOPTED [UNANIMOUS]
Catherine Barber, Board Member
Seema Rivera, Board Member
Barber, Fraterrigo, Hayes, Gitto, Rivera, Horan, Towle-Hilt
McManus, Slack

D. Classroom Rental Agreement with Living Resources
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Resolved, that the Board of Education approve a one year extension of the classroom rental agreement with
Living Resources, for the 2017-18 school year, to provide an after school program for students with
disabilities.
RESULT:
MOVER:
SECONDER:
AYES:
ABSENT:

ADOPTED [UNANIMOUS]
Gloria Towle-Hilt, Board Member
Teresa Gitto, Board Member
Barber, Fraterrigo, Hayes, Gitto, Rivera, Horan, Towle-Hilt
McManus, Slack

E. Internship Agreement
Resolved, that the Board of Education approve the agreement with Ithaca College for Guilderland Central
School District to accept students for internship and practicum experience for the period beginning
September 1, 2017 through June 30, 2020 with the option to renew the agreement for an additional three
year term.
RESULT:
MOVER:
SECONDER:
AYES:
ABSENT:
F.

ADOPTED [UNANIMOUS]
Seema Rivera, Board Member
Gloria Towle-Hilt, Board Member
Barber, Fraterrigo, Hayes, Gitto, Rivera, Horan, Towle-Hilt
McManus, Slack

Service Agreements

Resolved, that the board of education approve of the following service agreements, pending attorney
review, to provide educational services for students with disabilities during the 2017-18 school year:
 Advanced Therapy, P.T., O.T., S.L.P., P.L.L.C.
 Karyn Amico-Dziezynski, OTR/PT,
 Center for Discover, Inc.
 Barbara Collins, OTR MS
 Four Winds Saratoga
 Kathleen T. Lansing, CCC-SLP
 Shared Services Agreement with Mohonasen CSD
 Software for Translation Services
 Woods Services, Inc.
RESULT:
MOVER:
SECONDER:
AYES:
ABSENT:

ADOPTED [UNANIMOUS]
Christine Hayes, President
Gloria Towle-Hilt, Board Member
Barber, Fraterrigo, Hayes, Gitto, Rivera, Horan, Towle-Hilt
McManus, Slack

G. Final 2016-17 BOCES Service Contracts and the Preliminary 2017-18 Service Contracts
Resolved, that the Board of Education approve the Final 2016-17 BOCES Service Contracts and the
Preliminary 2017-18 BOCES Service Contracts.
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RESULT:
MOVER:
SECONDER:
AYES:
ABSENT:

ADOPTED [UNANIMOUS]
Barbara Fraterrigo, Board Member
Catherine Barber, Board Member
Barber, Fraterrigo, Hayes, Gitto, Rivera, Horan, Towle-Hilt
McManus, Slack

H. Municipal Cooperation Agreement
RESOLVED, Whereas the Albany City School District, Averill Park Central School District, the Ballston
Spa Central School District, the Bethlehem Central School District, the Burnt Hills-Ballston Lake Central
School District, the East Greenbush Central School District, the Guilderland Central School District, the
Mohonasen Central School District, the Niskayuna Central School District, the North Colonie Central
School District, the Saratoga Springs City School District, the Schenectady City School District, the
Shenendehowa Central School District, the South Colonie Central School District, can achieve savings by
cooperating in bidding for and purchasing services for the reconditioning of interscholastic football
equipment.
Whereas, the parties desire to enter into a written agreement for the purpose of memorializing the terms of
their municipal cooperation arrangement.
Now therefore be it resolved as follows:
This Board of Education approves execution of the Municipal Cooperation Agreement for the Purchase of
Services for the Reconditioning of Interscholastic Football Equipment, in the form attached hereto,
effective immediately.
RESULT:
MOVER:
SECONDER:
AYES:
ABSENT:
I.

ADOPTED [UNANIMOUS]
Teresa Gitto, Board Member
Seema Rivera, Board Member
Barber, Fraterrigo, Hayes, Gitto, Rivera, Horan, Towle-Hilt
McManus, Slack

Contracted Transportation Services Bid

Resolved, that the Board of Education award the bid for private transportation services to various nonpublic
schools for the 2017-18 school year to Durham School Services, L.P., Northland Transportation and Brown
Transportation, the lowest responsible bidders meeting specifications.
RESULT:
MOVER:
SECONDER:
AYES:
ABSENT:
J.

ADOPTED [UNANIMOUS]
Gloria Towle-Hilt, Board Member
Catherine Barber, Board Member
Barber, Fraterrigo, Hayes, Gitto, Rivera, Horan, Towle-Hilt
McManus, Slack

Emergency Preparedness Sheltering Agreement

Resolved, that the Board of Education approve the emergency preparedness sheltering agreement for
Guilderland Central School District to serve as an emergency shelter site for Our Lady of Mercy Life
Center.
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RESULT:
MOVER:
SECONDER:
AYES:
ABSENT:

ADOPTED [UNANIMOUS]
Gloria Towle-Hilt, Board Member
Catherine Barber, Board Member
Barber, Fraterrigo, Hayes, Gitto, Rivera, Horan, Towle-Hilt
McManus, Slack

K. Emergency Pesticide Application for Poison Ivy
RESOLVED, that the Board of Education hereby determines that poison ivy located on athletic fields and
playgrounds at Guilderland High School, Farnsworth Middle School, Lynnwood Elementary, Westmere
Elementary, Altamont Elementary, and the grounds behind the Transportation and Maintenance buildings,
warrants an emergency application of pesticide to protect public health in accordance with Education Law
Section 409-K.
RESULT:
MOVER:
SECONDER:
AYES:
ABSENT:

ADOPTED [UNANIMOUS]
Barbara Fraterrigo, Board Member
Catherine Barber, Board Member
Barber, Fraterrigo, Hayes, Gitto, Rivera, Horan, Towle-Hilt
McManus, Slack

L. 2017-18 School Breakfast and Lunch Prices
Resolved, that the Board of Education approve the following prices for the school lunch and breakfast
programs for the 2017-18 school year:

Elementary
Middle School
High School
RESULT:
MOVER:
SECONDER:
AYES:
ABSENT:

Breakfast
$1.95
$1.95
$2.50

Lunch
$2.80
$3.05
$3.05

ADOPTED [UNANIMOUS]
Seema Rivera, Board Member
Gloria Towle-Hilt, Board Member
Barber, Fraterrigo, Hayes, Gitto, Rivera, Horan, Towle-Hilt
McManus, Slack

M. General Fund Transfers
Resolved, that the Board of Education approve the following general fund transfers:
FROM
5510
9010
2250
9010
9010
2250

FUNCTION
Pupil Transportation
NYS Employees Retirement
Special Education
NYS Employees Retirement
NYS Employees Retirement
Special Education

AMOUNT
$11,758
$2,292
$8,391
$3,671
$26,063
$50,857

TO
5540
1320
2825
9045
9089
9901

FUNCTION
Contract Transportation
Auditing
School Social Work
Employee Benefits- Life Ins
Employee Benefits-Other
Special Aid Fund
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RESULT:
MOVER:
SECONDER:
AYES:
ABSENT:

ADOPTED [UNANIMOUS]
Gloria Towle-Hilt, Board Member
Seema Rivera, Board Member
Barber, Fraterrigo, Hayes, Gitto, Rivera, Horan, Towle-Hilt
McManus, Slack

N. Appropriation to Reserve Funds
RESOLVED, that the Board of Education for the Guilderland Central School District is hereby authorized
to fund the Capital Reserve Fund-2017 in the amount of unassigned fund balance exceeding 4% of the
2017-18 voter adopted budget pursuant to Section 1318 of the Real Property Tax Law.
RESULT:
MOVER:
SECONDER:
AYES:
ABSENT:

ADOPTED [UNANIMOUS]
Barbara Fraterrigo, Board Member
Catherine Barber, Board Member
Barber, Fraterrigo, Hayes, Gitto, Rivera, Horan, Towle-Hilt
McManus, Slack

O. Appointment of the Tax Collector
Resolved, that the Board of Education appoint John Rizzo as Tax Collector for the towns of Bethlehem,
Knox and New Scotland until a successor is appointed and sworn.
RESULT:
MOVER:
SECONDER:
AYES:
ABSENT:

ADOPTED [UNANIMOUS]
Gloria Towle-Hilt, Board Member
Catherine Barber, Board Member
Barber, Fraterrigo, Hayes, Gitto, Rivera, Horan, Towle-Hilt
McManus, Slack

P. Donation
Resolved, that the Board of Education accept the following donations:
 folding music stand and violin text from Mr. Jeffrey Connelly
 table saw, planer, drill press, band saw, scroll saw, jointer, dust collection system and various table
saw blades and jigs from Ms. Janeen Javorski.
RESULT:
MOVER:
SECONDER:
AYES:
ABSENT:

II.

ADOPTED [UNANIMOUS]
Seema Rivera, Board Member
Gloria Towle-Hilt, Board Member
Barber, Fraterrigo, Hayes, Gitto, Rivera, Horan, Towle-Hilt
McManus, Slack

Board President Action
A. Board of Education Policy Adoption
Resolved, That Board of Education policy #4741 Class Ranking be eliminated.
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RESULT:
MOVER:
SECONDER:
AYES:
ABSENT:

ADOPTED [UNANIMOUS]
Barbara Fraterrigo, Board Member
Seema Rivera, Board Member
Barber, Fraterrigo, Hayes, Gitto, Rivera, Horan, Towle-Hilt
McManus, Slack

BOARD COMMITTEE REPORTS
Audit Committee
The next Audit Committee has been scheduled for September 25 at 8:15 a.m.

Business Practices Committee
The Committee has not yet scheduled a meeting.

Communications Committee
The Committee has not yet scheduled a meeting.

Policy Committee
The Committee has not yet scheduled a meeting.

BOARD ISSUES, IDEAS, AND SHARING
Christine Hayes asked if the Board would be interested in meeting with other districts that have changed their start
times. Everyone said yes and agreed to meet with them at the September meeting.
Barbara Fraterrigo said St. Lawrence University is conducting a study on how the start time change at Glens Falls
City Schools affects academic achievement and overall health of students. She would like a copy of the draft report
if available.
Teresa Gitto stated she wouldn’t want to put in a lot of money and time in a start time change if it is only going to
change 15 minutes.
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1.B

EXECUTIVE SESSION CONFIDENTIAL
August 15, 2017

B.

Proposed executive session, subject to Board approval.
Motion to enter into executive session to discuss the following matters:
1. To consider an appeal of a student disciplinary hearing decision.
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GUILDERLAND CENTRAL SCHOOL DISTRICT
MINUTES FOR ORGANIZATIONAL AND REGULAR MEETING OF THE BOARD OF
EDUCATION
July 5, 2017
High School - LGI Room
7:00 PM

CALL TO ORDER
Title
Board Member
Board Member
Board Member
President
Vice President
Board Member
Board Member
Board Member
Board Member
Board Clerk

Status
Present
Present
Present
Present
Present
Present
Absent
Present
Present
Present

Arrived

ORGANIZATIONAL MEETING
A. Oath of Office for the Three Newly Elected Board Members
Oaths of Office were taken, read aloud and signed by the three recently elected Board members: Timothy
Horan, Christopher McManus and Judy Slack. These oaths will be placed in the official files of the District
Clerk.
B. School Board Ethics Guidelines
Board members were reminded to read and sign the School Board Ethics Guidelines.
C. Election of the President
The motion to nominate Christine Hayes for President of the Board of Education was approved.

The oath of office for President of the Board of Education was read aloud and signed by Christine Hayes.
RESULT:
MOVER:
SECONDER:
AYES:
ABSENT:

ADOPTED [UNANIMOUS]
Barbara Fraterrigo, Board Member
Christopher McManus, Vice President
Horan, Barber, Fraterrigo, Hayes, McManus, Gitto, Slack, Towle-Hilt
Rivera

D. Election of the Vice President
The motion to nominate Christopher McManus for vice president was approved.
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Minutes Acceptance: Minutes of Jul 5, 2017 7:00 PM (Minutes)

Attendee Name
Timothy Horan
Catherine Barber
Barbara Fraterrigo
Christine Hayes
Christopher McManus
Teresa Gitto
Seema Rivera
Judy Slack
Gloria Towle-Hilt
Linda Livingston

4.A.A

The oath of office for Vice President of the Board of Education was read aloud and signed by Christopher
McManus.
RESULT:
MOVER:
SECONDER:
AYES:
ABSENT:

ADOPTED [UNANIMOUS]
Gloria Towle-Hilt, Board Member
Barbara Fraterrigo, Board Member
Horan, Barber, Fraterrigo, Hayes, McManus, Gitto, Slack, Towle-Hilt
Rivera

*1.

Appointment of the District
Clerk

Linda Livingston was appointed to serve as
District Clerk of the Board of Education until a
successor is appointed and sworn.

*2.

Appointment of District
Treasurer

John Rizzo was appointed as School District
Treasurer until a successor is appointed and sworn.

*3.

Appointment of Deputy
Treasurer

Linda Livingston was appointed as School
District Deputy Treasurer until a successor is
appointed and sworn.

*4.

Appointment of the Tax
Collector
(Bethlehem, Knox & New
Scotland)
Appointment of Claims
Auditor

Heather Kisby was appointed as Tax Collector for
the towns of Bethlehem, Knox and New Scotland
until a successor is appointed and sworn.

6.

Appointment of Attendance
Officer(s)

The principal of each school was designated as
Attendance Officer.

7.

Oaths of Office for:
Superintendent
Treasurer
Deputy Treasurer
Internal Claims
Auditor
Tax Collector
District Clerk

Oaths will be completed and noted in the minutes
of this meeting.

*5.

RESULT:
MOVER:
SECONDER:
AYES:
ABSENT:
F.

Donna Jurczynski was appointed to audit claims
of General Funds, School Lunch, School Store
Funds and all other funds until a successor is
appointed and sworn.

ADOPTED [UNANIMOUS]
Gloria Towle-Hilt, Board Member
Judy Slack, Board Member
Horan, Barber, Fraterrigo, Hayes, McManus, Gitto, Slack, Towle-Hilt
Rivera

Other Appointments

1.

Appointment of Legal Counsel

Approved the appointment of Honeywell Law Firm as
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E. Appointment of Officers

4.A.A

general legal counsel for an annual retainer fee of
$35,000.
Appointment of Medical Director

Approved appointment of Dr. Warren Silverman as
Medical Director for an annual rate of $10,200.

3.

Appointment of School Physicians

Schoolhouse Road Pediatric Associates, P.C and
Capital Care Medical Group are appointed for the
state-mandated medical examination of those pupils at
the point of entrance to the school as well as at grades 1,
3, 7 and 10 and upon request, athletic health appraisals.
Ellis Works and Access Health Systems will provide
the required employee physicals.

4.

Appointment of Auditor for Annual
Audit of Books for the School
District
Appointment of Internal Auditor to
conduct annual risk assessment and
report on internal controls

The firm of West & Company has been so designated.
The 2017-18 budget includes $20,250 for this service.

6.

Appointment to conduct Bank
Reconciliations

Approved Joy Pierle as part-time to conduct bank
reconciliations.

7.

Appointment of Dignity Act
Coordinator

Approved the appointment of the Assistant Superintendent
for Curriculum and Instruction

8.

Appointment of Local Education
Agency Designee for Asbestos
Management

Approved the Assistant Superintendent for Business be
designated as the person responsible for our asbestos
management program.

9.

Appointment of Medicaid
Compliance Officer

10.

Appointment of American
Disabilities Act Coordinator

Approved the appointment of John Rizzo as the Medicaid
Compliance Officer until a successor is appointed and
sworn.
Approved the appointment of the Assistant
Superintendent for Human Resources.

11.

Appointment of Automated External
Defibrillator (AED) Program
Coordinator
Appointment of Health Insurance
Portability and Accountability Act
(HIPAA) Coordinator
Appointment of Trustee to Capital
Area School Health Insurance
Consortium

Approved the appointment of the Director of Health,
Physical Education and Interscholastic Athletics.

Appointment of Trustee to Statewide
Excess Insurance Purchasing
Cooperative

Approved the appointment of the School Business
Administrator or in his/her absence, the Assistant
Superintendent for Business.

5.

12.

13.

14.

Minutes Acceptance: Minutes of Jul 5, 2017 7:00 PM (Minutes)

2.

Questar III BOCES is appointed as the district’s Internal
Auditor at the annual cost of $12,199.

Approved the appointment of the Assistant
Superintendent for Human Resources.
Approved the appointment of the Assistant
Superintendent for Business or in his/her absence, the
School Business Administrator.
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Appointment of Central Treasurer,
Extraclassroom Activity Account

Approved authorizing the principal or, in his/her absence,
his or her designee, to control and disburse the
extraclassroom fund in school buildings.

16.

Appointment of Extraclassroom
Activity Funds Faculty Auditor

Approved the appointment of the School Business
Administrator or his/her designee to audit the
extraclassroom activity funds.

17.

Appointment of Attendance Officer

In compliance with Section 3213 of the Education Law,
it is approved that each Principal shall be designated
Attendance Officer in his/her school.

18.

Appointment of Purchasing Agent

Approved that the Assistant Superintendent for Business
be appointed to this position. Board policy requires
annual appointment of a purchasing agent who is
authorized to procure supplies, equipment and services as
budgeted. His/her authority is up to $20,000 for
purchases and $35,000 for public works contracts. This is
in accordance with the New York State General
Municipal Law and Board Policy.

19.

Appointment of Deputy Purchasing
Agent

Approved the appointment of Norma Henness as Deputy
Purchasing Agent with the same authorization and
authority as the Purchasing Agent.

20.

Appointment of Records Access
Officer

Approved the appointment of the Assistant
Superintendent for Human Resources.

21.

Appointment of Records
Management Officer

Approved the appointment of Sally Dague as Record
Management Officer.

22.

Appointment of Officer to
Administer Civil Service Law for the
Guilderland Central School District

Approved the appointment of the Assistant
Superintendent for Human Resources.

23.

Designation of Section 504
Compliance Officer

Approved the appointment of the Director of Pupil
Personnel Services.

24.

Designation of Title IX, ADA and
Harassment and Discrimination
Compliance Officer(s)

Approved the appointments of the Assistant
Superintendent for Human Resources and the Assistant
Superintendent for Business.

25.

Designation of Ethics Officer

Approved the appointment of the Superintendent.

26.

Appointments to Board of
Registration

Castilia
Commisso
Sally Dague
Sandra Huber
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15.

Laura Lawton

Deb Sim

Linda
Livingston
Neil Sanders

Sue Urbanski
Linda Van
Auken

Holly
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27.
28.

Appointments to the Committee on
Special Education
District Committee:

Elementary Committee:

The following members are appointed to the Committee
on Special Education:
Chairperson: Director for Pupil Personnel Services
Medical Director
Parent Member if requested by parent
District/School Psychologist
Child’s Regular Education Teacher
Child’s Special Education Teacher or Service Provider
Child’s Parent(s)/Guardian(s)
Chairperson: Elementary Special Education
Administrator
Medical Director
Parent Member if requested by parent
District/School Psychologist
Child’s Regular Education Teacher
Child’s Special Education Teacher
Child’s Parent(s)/Guardian(s)
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Kernozek

Middle School Committee:

Chairperson: School CSE Chairperson or Secondary
Special Education Administrator
Medical Director
Parent Member if requested by parent
District/School Psychologist
Child’s Regular Education Teacher
Child’s Special Education Teacher or Service Provider
Child’s Parent(s)/Guardian(s)

High School Committee:

Chairperson: School CSE Chairperson or Secondary
Special Education Administrator
Medical Director
Parent Member if requested by parent
District/School Psychologist
Child’s Regular Education Teacher
Child’s Special Education Teacher or Service Provider
Child’s Parent(s)/Guardian(s)
Suzanne
Maggie Oldendorf
Gunther
Liberty
Jacquilin Turby
LiVecchi
Kim Matthews
Pam Wells
Chairperson: School Psychologist or Elementary Special
Education Administrator
Child’s Regular Education Teacher
Child’s Special Education Teacher
Child’s Parent(s)/Guardian(s)
Chairperson: School CSE Chair or Secondary Special
Education Administrator
Chairperson: Special Education Teacher
Chairperson: School Psychologist

Parent Members:

Elementary Subcommittees:

Middle School Subcommittee:
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Child’s Regular Education Teacher
Child’s Special Education Teacher
Child’s Parent(s)/Guardian(s)

Appointment to the Committee on
Preschool Special Education

Chairperson: Secondary Special Education Administrator
Chairperson: School Psychologist
Child’s Regular Education Teacher
Child’s Special Education Teacher
Child’s Parent(s)/Guardian(s)
In addition to the district appointed members, the
Committee is also comprised of several other
professionals from the preschool agencies associated
with the child, a professional appointed by the County
and an early intervention representative, if appropriate.
Following is the membership on the Preschool Special
Education Committee:

29.

Surrogate Parents to be available as
an advocate for children in foster
care residing in our district whose
biological parents cannot be located
or are otherwise not available.

30.
.

Independent Evaluations
a. Independent Evaluators

Chairperson: District CPSE Chairperson
Evaluator/Agency/Service Provider
Child’s Regular Education Teacher
Child’s Special Education Teacher
Child’s Parent(s)/Guardian(s)
Parent Members:
Debbie Aloise
Mary Jeanne Gagan
Jill Genzano
Kim Matthews
Elaine Person

Laura Assaf
Elizabeth
Brown
Gina
Cosgrove
Frank
Doberman

Andrew La
Barge
Steven D.
Marcal
Alicia Mahler
Marie
McCabe
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High School Subcommittee:

Cathleen
McEvoy
Frank Salamone
Jennifer
Smithkin
Linda A. Ward
Paula Zuffante

b. Upon receipt of a letter
requesting an independent
evaluation, the district will
underwrite the cost up to the
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amount of $2,000.

RESULT:
MOVER:
SECONDER:
AYES:
ABSENT:

ADOPTED [UNANIMOUS]
Barbara Fraterrigo, Board Member
Judy Slack, Board Member
Horan, Barber, Fraterrigo, Hayes, McManus, Gitto, Slack, Towle-Hilt
Rivera

G. Designations

1. Designation of Official Newspapers

2. Official Bank Depositories
KeyBank was designated depository for the following accounts:
General Fund Account
Payroll Account
Trust & Agency Account
School Lunch Account
Extraclassroom Accounts:
High School
Middle School
Altamont Elementary
Guilderland Elementary
Lynnwood Elementary
Pine Bush Elementary
Westmere Elementary
Capital Fund Account
Federal Fund Account
Memorial Fund Account
Reserve and Private Trust Accounts
Capital Bank and the New York Liquid Asset Fund as the designated depositories for the following
account:
General Fund Account

3. Official Bank Depository for Tax Collection
Approved Capital Bank as the designated depository for tax collections for the Towns of Bethlehem,
Knox and New Scotland.

4. Designation of Regular Meetings
See attached schedule of Board of Education meetings.
RESULT:
MOVER:
SECONDER:
AYES:
ABSENT:

ADOPTED [UNANIMOUS]
Barbara Fraterrigo, Board Member
Judy Slack, Board Member
Horan, Barber, Fraterrigo, Hayes, McManus, Gitto, Slack, Towle-Hilt
Rivera

H. Authorizations

1.

Petty Cash Amount and
Designations

Approved petty cash funds to be established in the
following amounts:
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The designation of the Altamont Enterprise & Albany County Post and/or The Daily Gazette and/or
Times Union as the District’s Official Newspapers was approved.

4.A.A

District Office
Transportation
Dept.
High School
School Lunch
Fund

$100.00
$100.00
$100.00
$50.00

Petty Cash Control and
Disbursement Authorizations

The resolution authorizes the principal or, in the absence
of the principal, his or her designee, to control and
disburse the petty cash in school buildings, the School
District Treasurer to do so for the District Office, the
Transportation Supervisor to do so for the Transportation
Department and the School Lunch Director to do so for
the School Lunch Fund.

3.

Register Cash Amount and
Designations for School Lunch

Approved the following cafeteria register cash amounts:
High School
$252.00
Middle
$152.00
School
Guilderland
$22.00
Elem
Pine Bush
$22.00
Elem
Tech Valley
$17.00
H.S.

4.

Designation of Signatory for the Self
-Insured Workers’ Compensation
Claim Account

Approved John Panichi to be authorized as signatory for
the
Self - Insured Workers’ Compensation Claim Account.

5.

Designation of Insurance Carrier(s)

Approved the designation of Utica National Insurance
Group as the district’s insurance carrier, Lloyd’s of
London for cyber and privacy liability insurance, and
Commercial Travelers Mutual Insurance Co. as the
district’s student accident carrier.

6.

Resolution concerning attendance at
regular and properly-budgeted
conferences of all district employees,
to be approved by the Superintendent
of Schools or his/her designee.

Authorized the Superintendent or his/her designee to
approve attendance at conferences.

7.

Authorize Superintendent to appoint
employees on a temporary basis

Approved the authorization of the Superintendent, at
times when the need to appoint an employee arises prior
to the date of a meeting of the Board, to interview
candidates, make tentative offers of employment, place
individuals into positions on a temporary basis, and direct
temporary compensation, all subject to approval by the
Board at its earliest convenience.

8.

Resolution as to signatures on

Approved the following individuals to be authorized for
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2.

various claims and authorization for
child nutrition programs and all other
federal aid forms.

these responsibilities:
Assistant Superintendent for Business
School Lunch Director
Superintendent

*9.

Appointment of staff member to
certify payroll

This is required by law. It is approved that the
Superintendent be so designated.

10.

Budget Transfers

Approved the Superintendent and his/her designee be
authorized to make routine budget transfers. Approved
$10,000 ceiling per transaction between function codes.

11.

Authorized Check Signature

Approved the Treasurer to be authorized to sign all
payroll and voucher checks, and in his/her absence, the
Deputy Treasurer to sign as Approved by the State
Education Department.

12.

Authorization to Pay Claims in
Advance of the Audit of Claims

Approved the Board of Education may authorize the
payment in advance of audit of claims for public utility
services, postage, freight and express charges. All such
claims shall be presented at the next regular meeting for
audit, and the claimant and the officer incurring or
approving the same shall be jointly and severally liable
for any amount disallowed by the Board of Education.
As used in this subdivision, the term public utility
services shall mean electric, gas, water, sewer and
telephone services.

13.

Grants in Aid (State and Federal)

Approved the Superintendent be authorized to apply for
grants in aid.

RESULT:
MOVER:
SECONDER:
AYES:
ABSENT:
I.

ADOPTED [UNANIMOUS]
Judy Slack, Board Member
Gloria Towle-Hilt, Board Member
Horan, Barber, Fraterrigo, Hayes, McManus, Gitto, Slack, Towle-Hilt
Rivera

Official Undertakings (Bonding of Personnel)

Personnel handling District funds
will be bonded under a blanket
policy unless otherwise noted.

Tax Collector
District Treasurer
Deputy Treasurer
Internal Claims
Auditor

$1 million
$1 million
$1 million
$1 million
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RESULT:
MOVER:
SECONDER:
AYES:
ABSENT:
Other Items

1
.

Approval of rate of compensation to
all non-represented district
employees for internal district travel
related to their responsibilities.

Approved the IRS rate of $0.535 as of July 1, 2017.

2
.

Conduct of Meetings of the Board of
Education and readoption and
continuation of all Board of
Education policies.

Attached is a list of policies of the Board of Education
governing school board meetings.

3
.

It was agreed the following policies
would be reviewed annually.

Policy #2160 Code of Ethics adopted 1/6/15
Policy #2160R Code of Ethics Regulation reviewed 1/6/15
Policy #2160E School Board Ethics Guidelines
reviewed 1/6/15
Policy #6700 Purchasing adopted 1/20/15
Policy #6700R Purchasing Regulation reviewed 1/20/15
Policy #6700E.1 Purchasing Exhibit reviewed 6/18/13
Policy #6700E.2 Purchasing Exhibit reviewed 6/18/13

RESULT:
MOVER:
SECONDER:
AYES:
ABSENT:

ADOPTED [UNANIMOUS]
Teresa Gitto, Board Member
Catherine Barber, Board Member
Horan, Barber, Fraterrigo, Hayes, McManus, Gitto, Slack, Towle-Hilt
Rivera

K. Designation of Board Committees and School Buildings Liaisons
Board members chose their preferences for the 2016-17 PTA assignments and Board of Education committees:
School Liaison Program
Altamont

Christopher McManus;
Judy Slack (Alternate)

Guilderland

Timothy Horan;
Seema Rivera (Alternate)

Lynnwood

Catherine Barber;
Barbara Fraterrigo (Alternate)

Pine Bush

Judy Slack;
Tim Horan (Alternate)

Westmere

Seema Rivera;
Catherine Barber (Alternate)

Farnsworth M.S.

Teresa Gitto;
Gloria Towle-Hilt; (Alternate)
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J.

ADOPTED [UNANIMOUS]
Judy Slack, Board Member
Gloria Towle-Hilt, Board Member
Horan, Barber, Fraterrigo, Hayes, McManus, Gitto, Slack, Towle-Hilt
Rivera

4.A.A

High School

Gloria Towle-Hilt;
Teresa Gitto (Alternate)

Special Education PTA

Barbara Faterrigo
Christopher McManus

Committees
Audit Committee
Teresa Gitto
Christopher McManus

Timothy Horan

Business Practices Committee
Catherine Barber
Christine Hayes
Teresa Gitto
Gloria Towle-Hilt

Policy Review Committee
Catherine Barber
Timothy Horan

Judy Slack
Gloria Towle-Hilt

Minutes Acceptance: Minutes of Jul 5, 2017 7:00 PM (Minutes)

Communications Committee
Christopher McManus
Seema Rivera

Barbara Fraterrigo
Seema Rivera

Representatives/Liaisons
Capital District School Boards Association
Judy Slack
Catherine Barber (Alternate)
CPSE/CSE Liaison
Barbara Fraterrigo
NYSSBA Voting Delegate
Barbara Fraterrigo
Judy Slack (Alternate)
PTA Council Representative
Christine Hayes
Christopher McManus
NYSSBA Advocacy Liaison
Gloria Towle-Hilt
RESULT:
MOVER:
SECONDER:
AYES:
ABSENT:

ADOPTED [UNANIMOUS]
Judy Slack, Board Member
Gloria Towle-Hilt, Board Member
Horan, Barber, Fraterrigo, Hayes, McManus, Gitto, Slack, Towle-Hilt
Rivera

PUBLIC COMMENT #1
Persons wishing to speak under the “Public Comment” section of the meeting should either contact the District Clerk (456-6200
X 3125) before the meeting OR fill out one of the Public Comment Forms, available on tables at both entrances to the meeting
room, and return to the District Clerk.

Jennifer Romano addressed the Board regarding playground safety and security. She said there needs to more
supervision and cameras on school playgrounds. She gave Board members a packet of information.
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Shitima Iqbal, a senior at Guilderland High School, spoke in support of eliminating class rank.
Treasa Powathil, a senior at Guilderland High School, also spoke in support of eliminating class rank.

CONSENT ITEMS
RESULT:
MOVER:
SECONDER:
AYES:
ABSENT:

Minutes of
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I.

ADOPTED [UNANIMOUS]
Barbara Fraterrigo, Board Member
Catherine Barber, Board Member
Horan, Barber, Fraterrigo, Hayes, McManus, Gitto, Slack, Towle-Hilt
Rivera

A. Board of Education - Regular Meeting - Jun 13, 2017 7:00 PM

II.

CPSE & CSE Recommendations

III.

Personnel Action
A. Personnel Action July 5, 2017

IV.

Financials
A. Treasurer's Report for the Period Ending May 31, 2017

INFORMATION ITEMS
I.

Curriculum & Instruction Information
A. FMS Learning Center Annual Report
The FMS Learning Center Annual Report for 2016-17 was given to Board members.
RESULT:

DISCUSSED

B. FMS Student Finishes in Ninth Place at National History Day
Congratulations to Farnsworth Middle School eighth grader, Aneesh Muppidi. Aneesh finished in ninth
place at the National History Day competition last week held at the University of Maryland. In addition to
his ninth place finish Aneesh and his documentary Joseph Rotblat and The Anti-Nuclear Stand also
received two additional awards; Best junior project from New York State and The Global Peace Prize
awarded by the United States Institute of Peace. His documentary can be viewed by going to the following
link: https://drive.google.com/open?id=0B5fWjcd4nJ8iZzNaV0VvS19rM2s
RESULT:

DISCUSSED

C. FMS Teachers and Students Collaborate with National Geographic
During the 2016-17 school year, students from FMS had the opportunity to work with educators from The
National Geographic Society and Google Earth as they teamed up to empower students to think about the
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world beyond their classrooms.
Students from Mrs. Mullins' and Mrs. McClure's class participated. The GCSD Coordinator for
Instructional Technology, Natalia LeMoyne brought this work to Guilderland. Students and teachers from
FMS
have
been
highlighted
on
National
Geographic's
site
<https://www.nationalgeographic.org/education/google-earth/>. Their works emphasize global awareness in
their classrooms by exploring National Geographic’s Out of Eden Walk project in Google Earth.
A video <https://www.youtube.com/watch?v=fN-oLAhbY1o> was created by the National Geographic
team to illustrate how technologies such as Google Earth can greatly enhance and extend the learning
experience. Go to the link to view the video: https://www.youtube.com/watch?v=fN-oLAhbY1o
DISCUSSED

D. 2015-2016 NYS School Report Card
The 2015-16 New York State School Report Card was given to Board members. Dr. Singleton reported
that all of the Guilderland Schools are in good standing.
RESULT:

DISCUSSED

E. Guilderland Social Worker Invited to Present at Columbia University
On June 8th, Guilderland Social Worker Catherine Ricchetti and her social service canine companion,
Copeland, traveled to New York City. They were invited by the Columbia School of Social Welfare and
NYS School Social Work Association to present on our Guilderland Dog Program.
RESULT:

II.

DISCUSSED

School Business Information
A. Cellular Telephone Annual Report
The annual report on the district’s cellular phone plan, authorized users, and cost effectiveness was
presented.
RESULT:

DISCUSSED

B. 2016-17 Donations
In accordance with Board Policy #1800, listed below are the donations the district received during the
2016-17 school year:











Trombone from Jim Higgins
Monetary donation to the Butterfly Garden Memorial Fund from Farnsworth Middle School PTA
Eight backpacks and school supplies from School Systems Federal Credit Union
50 backpacks and school supplies from the Guilderland YMCA
25 backpacks from State Employees Federal Credit Union
$10,000 monetary donation toward the replacement of the football field / track sound system from
Lia Auto Group, Inc.
Miscellaneous furniture from Accent Furniture
Book shelf speakers from Dr. Lori Hershenhart
Wet/dry vacuum, a floor buffer and assorted cleaning items from Mr. John Rosencrans
Trumpet and clarinet from Mrs. Maria Blinkhorn
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Electric wheelchair from Mr. Justin Phillipee
Trumpet, extra case, sheet music and music stand from Marilyn Prendergast
$15,000 monetary donation from Albany Medical Center for the replacement of the High School
football field scoreboard
Cello including a bow, case and stand from Ms. Barbara Sherwood
Various photography books and camera lenses from Ms. Krysta Garrison

RESULT:

DISCUSSED

Due to increased enrollment, Altamont Elementary will be adding an additional primary (K-2) section next
year. The Building Cabinet met to discuss options for the placement of classrooms next year. Currently,
the eight classrooms located in the 400 Wing serve as the K-2 primary wing. For 2016-17, there were two
sections of kindergarten, three sections of first grade, two sections of second grade, and one section of
inclusion students with special needs. For 2017-18, there will be two sections of kindergarten, three
sections of first grade, three sections of second grade, and the inclusion class for a total of nine sections;
one more section than the number of available classrooms.
Building Cabinet explored several options including isolating either one primary class or the inclusion class
from the rest of the wing. That option was viewed as detrimental for the collaboration and sharing that
occurs at the grade level as well as limiting opportunities for inclusion. A second option considered was to
move the two kindergarten classes back to the 300 Wing. The 300 Wing currently houses art, band, music
and the two leased pre-k classrooms. For that option to be viable, two classrooms among those dedicated
for art, band, or music would need to relocate. The option considered was to move the art classroom to the
400 Wing, band to a small room near the front office for lessons, and use the cafeteria stage for band
rehearsal. Using the 400 Wing classroom for art results in a smaller classroom space and a lesser number of
sinks that will negatively impact the daily instruction. Band lessons near the main office area would be
noisy and would require instruments to be transported back and forth from the stage two to three times a
week for rehearsals. The programmatic concerns are increased transition time, reducing instructional time,
and the likelihood for increased instrument damage.
After considering all of these factors, the Building Cabinet’s strong recommendation is to reclaim both
leased pre-k classrooms for 2017-18. Not leasing the two classrooms would allow for the grade level
classes to remain together, provide continued opportunities for inclusion, allows the two kindergarten
classes to return to the classroom spaces designed specifically for kindergarten, and permits art and band to
remain in classrooms customized for the specialized instruction in those rooms.
Victory Childcare is amenable to the district reclaiming both classrooms for 2017-18 but is concerned
about the ability to re-establish a program in that building while obligated to lease those spaces again in
2018-19. Looking ahead at projected enrollments for 2018-19, the district may have a need for one
additional classroom section with three sections at the upper limit of the district’s class size guidelines.
What is amenable to Victory Childcare is to relieve them of their obligation to lease classroom space at
Altamont for 2018-19 but allow them the right to “opt in” should leasing classroom space be mutually
beneficial to both the pre-k provider and the district. This approach appears to provide the best resolution
for adopting the recommendation of Building Cabinet and to preserve opportunities for both the district and
Victory Childcare to address potential needs in the 2018-19 school year.
RESULT:

DISCUSSED

D. Former Schenectady Army Depot
The Army Corp of Engineers has agreed to continue to provide resources and funding, subject to
availability, in the future should the district wish to construct building(s) on land where higher soil gas
concentrations have been detected.
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C. Altamont Classroom Space Needs and Pre-K Classroom Lease

4.A.A

RESULT:

Superintendent Information
A. Summer Programs
Guilderland will once again participate in the Capital Region BOCES regional summer school program to
be held at Mohonasen H.S. Students attending summer school need to register on June 27 from 8 to 10
a.m. in the counseling center at Guilderland High School. Students can register for courses and for exams.
Classes begin July 5 and end August 15. More information is available on the GHS homepage on the
district’s web site.
Westmere Elementary will be hosting the BOCES summer school program for students with disabilities
over the summer. The extended year programs for students with disabilities will take place at Guilderland
Elementary this summer. Guilderland Elementary also is holding an ESL program.
RESULT:

DISCUSSED

B. Legislative Grant
Dr. Wiles received a call from Senator Amedore recently with some excellent news. She reported that the
district will be receiving $19,000 to purchase furniture and use toward a suicide prevention program at the
middle school. We are greatly appreciative of the Senator’s assistance.
RESULT:

DISCUSSED

C. 2017 Guilderland High School Commencement
Dr. Wiles thanked the many people who played a role in our graduation ceremony held June 24, 2017.
Beginning with Mr. Lutsic; his principals; the leadership team; class advisors: Mrs. Dayton and Mrs.
Gallagher and the technical crew; our speakers; and of course, the graduates themselves who all contributed
to a memorable event.
RESULT:

DISCUSSED

D. Budget Vote and Election - Exit Survey Results
As part of our regular budget process, we conducted an exit survey at each of the polling sites during the
May Budget Vote and Election. We have posted the completed report which summarizes and analyzes the
results of the responses on our website.
RESULT:

DISCUSSED

E. Village of Altamont's Museum in the Streets
The official opening of the “The Museum in the Streets” a joint venture between the Village of Altamont
Archives and Museum, and the Altamont Free Library will be held at 4:00 p.m. on Wednesday, July 26,
2017 at Orsini Park in Altamont, by invitation only. As you will recall, the “Museum in the Streets”
project depicts various aspects of the village building’s history in 26 locations throughout the village. A
large panel will be installed in Orisni park and will provide a stylized map of Altamont to help visitors get
oriented to the village and to locate the lecterns at each of the 26 sites on the walking tour. The Museum in
the Streets is designed as a bilingual historical and cultural walking tour. The text of all panels is in both
English and Spanish.
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III.

DISCUSSED

4.A.A

RESULT:
F.

DISCUSSED

AASA Conference in Washington, D.C.

RESULT:

IV.

DISCUSSED

Board President Information
A. Board of Education Policy Review
Policy #4741 Class Ranking was presented for information and discussion. This policy has been discussed
at recent Policy Review Committee and Board of Education meetings.
Christopher McManus suggested deleting this policy all together and working on the grading policy.
At the next meeting, August 15, 2017, the Board will vote on the policy.
RESULT:

DISCUSSED

B. Board of Education Member Handbook
The Board of Education's committees (Policy, Communications and Business Practices) have been working
to revise an operating procedures handbook for board members. The handbook was included for review
and for comments, additions, edits.
Gloria Towle-Hilt recommended taking a section at various Board meetings throughout the year to give
Board members a chance to review.
RESULT:

DISCUSSED

C. NYSSBA Resolution for Submission
Information was recently emailed by NYSSBA to each board member regarding submitting resolutions and
proposed bylaw amendments for consideration by the voting delegates at the Annual Business Meeting in
the fall. This annual process sets NYSSBA’s advocacy efforts through the proposal of new positions and
the continuation or discontinuation of those set to expire. Only boards of education that are members of
NYSSBA and NYSSBA’s Board of Directors may submit resolutions for consideration. Proposed
resolutions, once adopted, may direct NYSSBA to advocate either for or against a wide variety of
legislative and regulatory issues at both the state and federal levels.
All resolutions and bylaw amendments must be received by the close of business on July 10th to be
considered by the Resolutions Committee.
Using the following deadlines, the Board will submit a resolution concerning the start of school time. This
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The July meeting of the Governing Board of the American Association of School Administrators will be
meeting on July 10 in Washington, DC. Superintendent Wiles currently is in the second year of her second
term to this elected office. There are six superintendents who represent New York State on this governance
body of AASA. The meeting is immediately followed by the Annual Advocacy Conference on Monday
afternoon with visits to the Capitol on Tuesday. Our NYS contingency will be meeting with staff from
Senator Schumer and Gillibrand’s Office on Tuesday. A few of my colleagues will be meeting with
Congressman Paul Tonko as well. A key topic will be the federal budget and the impact on Medicaid for
schools. We receive a full briefing on the issues on Monday afternoon and again early on Tuesday at our
Congressional Breakfast. The conference wraps up on Wednesday morning.

4.A.A

was acted upon at the June 13, 2017 board meeting.
July 10, 2017 - Deadline for Submitting Proposed Resolutions or Bylaw Amendments
Other dates for reference:
August 14, 2017 - Distribution of the Proposed Bylaw Amendments and Resolutions Book (Distributed
electronically to all member boards and posted to the NYSSBA website.)
September 5, 2017 - Deadline for Submitting Amendments and Rebuttals to NYSSBA
DISCUSSED

D. Suspend the rules of policy #2350, Board Meeting Procedures, in order to vote on a Resolution to
submit at the NYSSBA Annual Convention
RESULT:
MOVER:
SECONDER:
AYES:
ABSENT:

ADOPTED [UNANIMOUS]
Christopher McManus, Vice President
Barbara Fraterrigo, Board Member
Horan, Barber, Fraterrigo, Hayes, McManus, Gitto, Slack, Towle-Hilt
Rivera

E. NYSSBA Resolution for Submission
RESOLUTION
RESOLVED, that NYSSBA supports any and all proposed changes to state law, regulations and state
policies that encourage and incentivize New York State school districts to address the health issue of sleep
deprivation in teenagers by implementing later school start times that are developmentally-appropriate for
middle school and high school students.
RATIONALE
Sleep experts since 1993 have demonstrated that shifted circadian rhythms associated with puberty make it
difficult, if not impossible, for many teenagers who have early school start times to fall asleep early enough
at night to get sufficient sleep on school nights, resulting in sleep deprivation.
Sleep deprivation is a serious health issue for many teenagers. It has been shown to increase depression,
anxiety, substance abuse, mood swings, behavioral problems, suicidal ideation, automobile accidents and
sports injuries.
Numerous medical groups have issued statements on the benefits of later start times for adolescents. These
include the American Academy of Pediatrics, American Medical Association, American Academy of Sleep
Medicine, and the American Association of Child and Adolescent Psychiatry. In addition, the National
Institute of Health, Center for Disease Control, National Association of School Nurses, Society of Pediatric
Nurses and former US education Secretary Arne Duncan have urged later start times! The California state
PTA has also taken a position in favor of later start times for teens.
The issue of sleep deprivation in teenagers and its negative affects on teen health has attracted the attention
of numerous state legislatures as well as Congress. California, Maine, 'Maryland, Massachusetts, Nevada,
New Jersey, and Rhode Island have had bills introduced regarding later school start times for adolescents.
Representative Zoe Lofgren from California has introduced HB2245 which directs the Secretary of
Education to study, report on and make recommendations relating to the "relationship between school start
times and adolescent health, well-being and performance."
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RESULT:

4.A.A

In 2016, Governor Larry Hogan signed the Orange Ribbon for Healthy School Hours bill which
incentivizes school districts in Maryland to offer adolescents school start times that are developmentally
appropriate.

RESULT:
MOVER:
SECONDER:
AYES:
ABSENT:

ADOPTED [UNANIMOUS]
Gloria Towle-Hilt, Board Member
Barbara Fraterrigo, Board Member
Horan, Barber, Fraterrigo, Hayes, McManus, Gitto, Slack, Towle-Hilt
Rivera

ACTION ITEMS
I.

Curriculum and Instruction Action
A. Textbook
The following textbook was approved:
The Martian by Andy Weir for use in grade 8 Language Arts.
RESULT:
MOVER:
SECONDER:
AYES:
ABSENT:

II.

ADOPTED [UNANIMOUS]
Judy Slack, Board Member
Catherine Barber, Board Member
Horan, Barber, Fraterrigo, Hayes, McManus, Gitto, Slack, Towle-Hilt
Rivera

School Business Management Action
A. Service Agreements
Resolved, that the board of education approve of the following service agreements, pending attorney
review, to provide educational services for students with disabilities during the 2017-18 school year and
authorize the Superintendent of Schools to execute the agreements:
CDB Connections
Center for Disability Services
The Charlton School
Northeast Associates in Rehabilitation
Upstate Cerebral Palsy
Vanderheyden
Visual I’s
Wildwood School
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In summary, scientific research has definitively shown that later school start times for teens has many
positive benefits. Students' grades and test scores go up. Car accidents, drug use and sports injuries go
down. Attendance improves. There is less sleeping in class, less student reported depression, fewer student
visits to school counselors for behavioral and peer causes and more even temperament at home. The
Brookings Institute in a recent Hamilton Project Report concluded that starting school later can be an
immediate and inexpensive way to boost health, safety and achievement for all adolescent students.

4.A.A

RESULT:
MOVER:
SECONDER:
AYES:
ABSENT:

ADOPTED [UNANIMOUS]
Barbara Fraterrigo, Board Member
Teresa Gitto, Board Member
Horan, Barber, Fraterrigo, Hayes, McManus, Gitto, Slack, Towle-Hilt
Rivera

B. Legal Services Agreement

RESULT:
MOVER:
SECONDER:
AYES:
ABSENT:

ADOPTED [UNANIMOUS]
Judy Slack, Board Member
Gloria Towle-Hilt, Board Member
Horan, Barber, Fraterrigo, Hayes, McManus, Gitto, Slack, Towle-Hilt
Rivera

C. Internship Agreement
Resolved, that the Board of Education approve the agreement with Massachusetts College of Liberal Arts
for Guilderland Central School District to accept students for internship and practicum experience during
the 2017-18 school year.
RESULT:
MOVER:
SECONDER:
AYES:
ABSENT:

ADOPTED [UNANIMOUS]
Catherine Barber, Board Member
Gloria Towle-Hilt, Board Member
Horan, Barber, Fraterrigo, Hayes, McManus, Gitto, Slack, Towle-Hilt
Rivera

D. Contracted Transportation Services Bid
Resolved, that the Board of Education award the bid for private transportation services to the Langan
Center for Disabilities and Parsons Child and Family Center for the summer 2017 session to Durham
School Services, L.P., the lowest responsible bidder meeting specifications.
RESULT:
MOVER:
SECONDER:
AYES:
ABSENT:

ADOPTED [UNANIMOUS]
Judy Slack, Board Member
Catherine Barber, Board Member
Horan, Barber, Fraterrigo, Hayes, McManus, Gitto, Slack, Towle-Hilt
Rivera

E. Donation
Resolved, that the Board of Education accept the following donations:
 Trombone from Ms. Karen McIver
 Trombone from Mr. James Angus
 Saxophone mouthpiece and neck strap, tuba mouthpiece, and two clarinet mouthpieces from Mr.
Roger Kingsland
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Resolved, that the Board of Education approve the appointment of Girvin and Ferlazzo P.C. to provide
special education legal services for the period beginning July 1, 2017 through June 30, 2018.

4.A.A

RESULT:
MOVER:
SECONDER:
AYES:
ABSENT:

Board President Action
A. Establishment of Voter Registration Dates and Locations for 2018
WHEREAS, the Guilderland Central School District Board of Education is required to
set by resolution the time and location of personal voter registration dates to be held not more than 14 days
nor less than five days before the Annual Vote and Election,
NOW, THEREFORE, BE IT RESOLVED that the Board of Education pursuant to
applicable law, establishes May 3, May 7 and May 8, 2018 from 8:30 a.m. until 2:30 p.m. at the following
locations: (1) Altamont Elementary School, (2) Guilderland Elementary School, (3) Lynnwood Elementary
School, (4) Westmere Elementary School; and (5) Pine Bush Elementary School for personal registration
for said Annual Vote and Election. Additionally, any person otherwise entitled to vote at said Annual Vote
and Election may register at the Guilderland Central School District Offices, 8 School Road, Guilderland
Center, New York on May 3, May 7 and May 8, 2018 between the hours of 8:30 a.m. and 4:30 p.m.
RESULT:
MOVER:
SECONDER:
AYES:
ABSENT:

ADOPTED [UNANIMOUS]
Teresa Gitto, Board Member
Christopher McManus, Vice President
Horan, Barber, Fraterrigo, Hayes, McManus, Gitto, Slack, Towle-Hilt
Rivera

B. NYSSBA Area 7 Director - Nomination
NYSSBA is in the process of accepting nominations from Area 1, 3, 5, 7, 9 and 11. Nominations are due to
NYSSBA by July 31. The Directors are nominated by the member school boards of their designated
geographic area and elected by ballot. The Area 7 Director represents school districts in Albany,
Columbia, Rensselaer, Saratoga, Schenectady, Warren and Washington counties.
The NYSSBA Board of Directors consists of the Association’s president, two vice
presidents, the treasurer and the immediate past president; one director from each of the
Association’s 13 geographic areas; and a representative of the Conference of Big 5
School Districts.
The duties of the Board of Directors include promoting the interest of education throughout the state,
deciding general policies of the Association, appointing the executive director and adopting the
Association’s annual budget.
The Board approved the following nomination to submit to NYSSBA by the July 31 deadline:
BE IT RESOLVED, that the Guilderland C.S.D. Board of Education submit the nomination of Catherine
Lewis, as NYSSBA Area 7 Director for a two-year term - January 1, 2018 through December 31, 2019.
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III.

ADOPTED [UNANIMOUS]
Teresa Gitto, Board Member
Barbara Fraterrigo, Board Member
Horan, Barber, Fraterrigo, Hayes, McManus, Gitto, Slack, Towle-Hilt
Rivera

4.A.A

RESULT:
MOVER:
SECONDER:
AYES:
ABSENT:

ADOPTED [UNANIMOUS]
Judy Slack, Board Member
Gloria Towle-Hilt, Board Member
Horan, Barber, Fraterrigo, Hayes, McManus, Gitto, Slack, Towle-Hilt
Rivera

BOARD COMMITTEE REPORTS
Audit Committee
Neil Sanders reported that the Committee reviewed the compensation paid for the claims auditor position in
comparison to the rate paid by other area school districts for this job title at the June 27 meeting.

Timothy Horan stated Board members should not speak negatively about others without having all the information.
He addressed issues related to his campaign for Board election raised at the May 23 Board meeting. He said he is
excited to be on the Board and is ready to work.
Board President Christine Hayes welcomed Mr. Horan to the Board and said she is looking forward to great year.
Barbara Fraterrigo asked for feedback from all the schools regarding playground supervision.
She asked how much supervision is there at each school and are we planning to add more outside cameras.

EXECUTIVE SESSION
A. Proposed executive session, subject to Board approval
The Board of Education entered Executive Session at 9:12 p.m.
RESULT:
MOVER:
SECONDER:
AYES:
ABSENT:

ADOPTED [UNANIMOUS]
Barbara Fraterrigo, Board Member
Judy Slack, Board Member
Horan, Barber, Fraterrigo, Hayes, McManus, Gitto, Slack, Towle-Hilt
Rivera

B. Close Executive Session and Return to Open Session
The Board of Education closed Executive Session and returned to Open Session at 9:32 p.m.
RESULT:
MOVER:
SECONDER:
AYES:

ADOPTED [UNANIMOUS]
Seema Rivera, Board Member
Barbara Fraterrigo, Board Member
Horan, Barber, Fraterrigo, Hayes, McManus, Gitto, Rivera, Slack, Towle-Hilt

SUPERINTENDENT ACTION
1.

Resolution - Copyright Settlement (Executive Session Item Pending Board Action)
“WHEREAS, TPRS Publishing, Inc. holds the copyright to a Spanish book titled “Piratas - del Caribe y
el mapa secreto”; and,
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BOARD ISSUES, IDEAS, AND SHARING

4.A.A

WHEREAS, the above book was used and published to a class website as a resource by a Guilderland
teacher for instructional support purposes without first obtaining or securing adequate permission or
paying adequate compensation; and,
WHEREAS, TPRS, Inc, contacted the School District with its copyright and other concerns; and,
WHEREAS, the School District has discussed with TPRS, Inc, a resolution of the issue through payment
of compromised and appropriate compensation for such use in full satisfaction of any claim.
THEREFORE, upon the recommendation of the Superintendent of Schools and School Counsel, the
Board approves of the settlement payment of $3,715.00 to TPRS, Inc. in exchange for a general release
acceptable to School Counsel.”
ADOPTED [UNANIMOUS]
Christopher McManus, Vice President
Teresa Gitto, Board Member
Horan, Barber, Fraterrigo, Hayes, McManus, Gitto, Slack, Towle-Hilt
Rivera
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RESULT:
MOVER:
SECONDER:
AYES:
ABSENT:

CLOSE OPEN SESSION
1.

Close Executive Session

The Board of Education closed Open Session at 9:33 p.m.
RESULT:
MOVER:
SECONDER:
AYES:
ABSENT:

ADOPTED [UNANIMOUS]
Gloria Towle-Hilt, Board Member
Judy Slack, Board Member
Horan, Barber, Fraterrigo, Hayes, McManus, Gitto, Slack, Towle-Hilt
Rivera
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A.

Resignations - Instructional
1.
Doris Birchmeier, as a special education teacher at Farnsworth Middle School,
effective August 31, 2017. Ms. Birchmeier has been employed by the District
since September 1, 2016.
2.
Rebecca Ellsworth-Wlazlo, as an elementary education teacher at Guilderland
Elementary School. Ms. Ellsworth-Wlazlo has been employed by the District
since September 20, 2004.
3.
Jill McDonnell, as a teaching assistant at Lynnwood Elementary School,
effective July 31, 2017. Ms. McDonnell has been employed by the District since
September 2, 2015.
4.
Rebecca Tommell, as a teaching assistant at Westmere Elementary
School,effective August 18, 2017. Ms. Tommell has been continuously employed
by the District since February 23, 2015.

B.

Appointments – Instructional and Probationary
Eligibility for tenure as a classroom teacher or building principal is contingent upon
his/her successful completion of the probationary term and having received composite or
overall APPR ratings of either “Effective” or “Highly Effective” in at least three of the
four preceding years, and a rating higher than “ineffective” in the final year of the
probationary period.
1.
Heather Coupal, as a probationary teacher in the elementary tenure area at
Guilderland Elementary School, effective August 31, 2017 for a four (4) year
term tentatively scheduled to conclude on August 30, 2021. Ms. Coupal holds an
Early Childhood Education (Birth – Grade2) and Childhood Education (Grades 16) certifications.
2.
Tracy Stalteri, as a probationary teacher in the elementary education tenure area
at Altamont Elementary School, effective August 31, 2017 for a four (4) year
term tentatively scheduled to conclude on August 30, 2021. Ms. Stalteri holds a
Pre-K, K, 1-6, permanent certification.
3.
Megan Mills, as a probationary teacher in the tenure area of remedial reading at
Guilderland Elementary School, effective August 31, 2017 for a four (4) year
term tentatively scheduled to conclude on August 30, 2021. Ms. Mills holds a
Literacy B-12, initial certification.
4.
Tara Kilcourse, as a probationary teacher in the tenure area of English as a
second language at Farnsworth Middle School, effective August 31, 2017 for a
four (4) year term tentatively scheduled to conclude on August 30, 2021. Ms
Kilcourse holds English To Speakers Of Other Languages and Early Childhood
Education (Birth - Grade 2) professional certification.
5.
Rebecca Been, as a probationary teacher in the Math tenure area at Farnsworth
Middle School, effective August 31, 2017 for a four (4) year term tentatively
scheduled to conclude on August 30, 2021. Ms. Been holds a Mathematics 7-12
and Childhood Education (Grades 1-6) initial certification.
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BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, that the
Board of Education approve the following Personnel Action items:

4.C.A.a

7.

C.

Colleen Winchell, as a probationary teacher in the tenure area of Remedial
Reading at Lynnwood Elementary School, effective August 31, 2017 for a three
(3) year term tentatively scheduled to conclude on August 30, 2020. This 3-year
appointment recognizes prior tenure and APPR rating. Ms. Winchell holds
Nursery, Kindergarten & Grades 1-6 permanent certification. Supplementary
Certification in Literacy B-6 is pending NYSED approval.
Jeremy Barss, as a probationary teacher in the tenure area of physical education,
effective August 31, 2017 for a four (4) year term tentatively scheduled to
conclude on August 30, 2021. Mr. Barss holds physical education and health
education, initial certifications.

Part time and Temporary Appointments – Instructional - Not Probationary
1.
Lisa Alonzi, as a part-time Italian teacher at Farnsworth Middle School and
Guilderland High School, effective August 31, 2017 through June 30, 2018. Ms.
Alonzi holds Italian 7-12, professional certification.
2.
Kimberly Blanchard,as a part time teaching assistant at Guilderland High
School, effective August 31, 2017. Ms, Blanchard holds a Teaching Assistant,
Level I certification.
3.
Emily Carayiannis, as a temporary 2nd grade teacher, effective August 31, 2017
through January 29, 2018. Ms. Carayiannis holds a Early Childhood Education
Birth - Grade 2 and Childhood Education Grades 1-6 initial certification.
4.
Michelle Cenci, as a temporary 4th grade teacher, effective August 31, 2017
through June 30, 2018. Ms Cenci holds Childhood Education, 1-6, Initial
Certification.
5.
Laura Day, as a temporary 3rd grade teacher, effective August 31, 2017 through
November 29, 2017. Ms. Day holds Childhood Education (Grades 1-6) and
Literacy (Birth - Grade 6) initial certification.
6.
Samantha DeMartino, as a part time teaching assistant at Westmere Elementary
School, effective August 31, 2017. Ms. DeMartino holds a Teaching Assistant,
Level I certification.
7.
Meaghan Flynn, as a part time teaching assistant at Lynnwood Elementary
School, effective August 31, 2017. Ms. Flynn has a pending Teaching Assistant,
Level I certification.
8.
Joan Clauson, as a part time teaching assistant at Lynnwood Elementary School,
effective August 31, 2017. Ms. Clauson holds a Teaching Assistant, Level I
certification.
9.
Pamela Hosgood, as a part time teaching assistant at Lynnwood Elementary
School, effective August 31, 2017. Ms. Hosgood has a pending Teaching
Assistant, Level I certification.
10.
Suzanne Keenan, as a part time teaching assistant at Farnsworth Middle School,
effective August 31, 2017. Ms. Keenan holds a Teaching Assistant, Level I
certification.
11.
Stephen Marquart, as a part time teaching assistant at Guilderland High School,
effective August 31, 2017. Mr. Marquart holds Social Studies 7-12 initial
certification.
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6.

12.

13.

14.

15.

16.

17.

F.

Kay Dubose, as a part-time (.3 FTE) Family and Consumer Science teacher at
Farnsworth Middle School, effective August 31, 2017 through June 30, 2018.
Mrs. Dubose is a retired teacher and is certified in Family and Consumer Science.
Shannon Elliott, as a part-time, .6 FTE Instructional Administrator for K-12 Art,
effective August 1, 2017. Dr. Elliott is seeking transitional D certification
pathway towards her School District Leadership certificate.
Jason Kenyon, as a temporary 5th grade teacher, effective August 31, 2017
through June 30, 2018. Mr. Kenyon holds Pre-Kindergarten, Kindergarten and
Grades 1-6 Permanent Certification.
Paula LaBarbera, as a temporary ESL teacher, effective August 31, 2017
through June 30, 2018. Mrs. LaBarbera will be taking a leave of absence from
her elementary classroom position.
Katherine Nelson, as a part time (.5 FTE) Remedial Reading teacher at
Westmere Elementary School, effective August 31, 2017 through June 30, 2018.
Mrs. Nelson holds supplementary certification in Literacy B-6.
Lindsey Minnick, as a part time teaching assistant at Guilderland Elementary
School effective August 31, 2017. Ms Minnick holds Teaching, Level I
certification.

2017-2018 Part-time Annual Appointments- Instructional
1.
New Part-time Appointments
Name
Certification Area
Lisa Alonzi
Italian 7-12
Andrea Bollentin
Special Education
Heather Bryer
ELA
Kristen Harrington
ELA
Deidre Harwick
School Soc. Wkr.
Gwen Kovacik
Art
Kathleen Barker
Elementary Ed
2.
Part-time Re-Appointments
Name
Certification Area
Eleanor Christie
German
Jill Dubois
Science
Angelique Horvath
French
Anne Jackson
Librarian
Nermin Mansour
Technology Ed
Katherine Nelson
Reading
Susan Sardi
Business Ed
Susan Stevens
Social Studies
Kelly Vrooman
Physical Therapy
Danielle Rockwell
Spanish
Lauren Kanai
Reg. School Nurse
3.
Appointments Over 1.0 FTE
Name
Certification Area
4.
2017-2018 Teacher Leaders - Stipended
Language Arts
Mathematics
Social Studies

School
FMS
LES
FMS
GHS
AES
LES
LES

FTE
.8
.8
.5
.8
.6
.7
.6

School
GHS
FMS
GHS
AES
FMS
WES
GHS
FMS
AES
FMS/GHS
St Mads

FTE
.6
.8
.6
.6
.7
.5
.6
.5
.6
.8
.6

School

FTE
Science
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Altamont
Farrell
Guilderland
Lynnwood
Pine Bush

Michelle Rispole

Katie Sanger

Karen Shaffer

Annemarie

Leslie Abel
Kathy State
Laura Ockerman

Beth Tangorre
Tod Mell
Meg DiMartino

Lisa Reisner
Mark Gonnelly
Steve Freeman
Joann Romano
Elizabeth Whiteman Deanna Barney -

Keri Rosher

Tierney Provost

TBA

Sischo

5.
6.

7.

8.
9.

10.

11.
12.

Tracy Martone

Program Leader – Ninth Grade Transition Coordinator - Stipended
Shannon Clegg
District-Wide Technology - Stipended
Altamont
Carolyn Vogel
Guilderland
TBA
Lynnwood
Jessica Vandenburgh
Pine Bush
Keith VanWagenen
Westmere
Sarah Richardson
Middle School
Joseph Winchester
High School
Bernard Bott
2017-2018 District-Wide Instructional Support Team- Stipended
Altamont
Jennifer Rickert
Guilderland
Kirsten Eidle-Barkman
Lynnwood
Britton Schnurr
Pine Bush
Shauna Maynard
Westmere
Wendy McDowell
9th Grade Transition Leader - Stipended
Stacey Hass
2017-2018 Head Librarians - Stipended
Guilderland High School
Melissa Gergen & Bernard Bott
Farnsworth Middle School
Lisa Lehman/Maura Nichols (shared)
2017-2018 Athletic Department - Stipended
Athletic Manager at Farnsworth Middle School
Kim Buckley
Athletic Manager at Guilderland High School
Allison Relyea
2017-2018 PM School Coordinator (Non-Administrator)
Jonathan Ouckama
2017-2018 PM School Tutors
Brenna Autrey
Curtis Snyder
Lauren Anderson
Annette Sebuyira
Jamie DiStefano
James Corona
Christopher Mazura
Danielle Benner
Teresa Wood-Irvin
Elizabeth Bremer
Robin Zisa
Suzanne Putori

Attachment: Attachment: Personnel Action 8-15-17 (Personnel Action)

Westmere

Packet Pg. 39

4.C.A.a

15.

2017-2018 Focus Coordinator (.2 FTE release time)
Allison Relyea
2017-2018 Drivers Education
Drivers Education Instructor
Gary Allocco
Driver Education Teacher
John Gelatt
Substitute Teachers, Substitute Nurses, Substitute Teaching Assistants:
Name

Certification

Degree if not certified

Ahmad, Sufyan

Not Certified

BA Biology

Bertorelli, Andrew

Not Certified

BA History

Bregenzer, Jeff

Business & Marketing

Capone, Joanne

Teaching Assistant

Carbone, Chelsea

Not Certified

BS Music

Clegg, Sierra

Not Certified

BA English

Crehan, Melissa

Childhood Ed, 1-6

Davis, Marilyn

Earth Science, Biology

Dimarzo, Maria

Not Certified

Doak, Dana

N, K, 1-6

Goldstein, Michael

PreK, K-6

Hicks, Alec

Not Certified

Higgins, Kristen

English, 7-12

Hymes, Ann

Not Certified

Kahn, Nader

Social Studies, 7-12

Knapp, Justin

Not Certified

BA Criminal Justice

Ledford, Teresa

Not Certified

BA English

Malone, Jessica

ESOL

McCarthy, Patricia

Pk,K,1-6, Spanish, 7-12

McGuire, Caroline

Childhood Ed, 1-6
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13.
14.

BA Psychology

BS Music

Art Therapy

Meerting-Burden, Charau Not Certified

BS American Studies

Mele, Kelsey

Not Certified

BS Special Education

Meyer, Laura

Not Certified

BS Communication
Disorder

Meyers, Mechele

School Admin

Mitchell, Meghan

Not Certified

BS Adol Ed Spanish

Novaes, Catherine

Not Certified

MS Earth Science

Perlman, Jennifer

Non Certified

BS-History
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Pommer, Aaron

Physical Ed

Rana, Carter

Not Certified

BS-Physical Education

Rose, Lauren

Not Certified

BS Childhood Ed.

Schoenblum, Meredith

School Psychologist

Silver, Melisa

Not Certified

BS Social Welfare

Taite, Brenda

Not Certified

BA History

Tompkins, Octavia

Childhood Ed, 1-6
Registered Nurse

Triller, Patricia

Not Certified

Veglia, Joanne

French, German, 1-12

Wierbinski, Adam

Not Certified

Williams, BriAnna

Childhood Ed, 1-6

Wilson, Kirstie

Not Certified

Witt, Johanna

Early Childhood, B-2

Zhao, Yu

Not Certified
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Toubman, Valeria

MS Public Admin

BS History

BS Therapeutic Rec

MS Engineering

16. Summer School 2017-additional appointments
Substitute Assistants:
Mike Derella, LouAnn Lima & Kathy Whipple
Substitute Teacher(s):
Amanda Caposella
17. Fall Coaching Appointments
Cross Country Boys

Varsity

Pete Cure

Assistant

Dana Doak

Extramural (FMS)
Volunteer
Cross Country Girls

Bill Tindale

Varsity

David Kosier

Assistant

Taylor Mead

Extramural (FMS)
Volunteer
Cheerleading

Jim Russo

Varsity
JV

Taylor Tommell
Bob Irwin
Patty Palmer
Jessalynn Crusado
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Varsity

Jennifer Sykes
Volunteer

JV

Clare Gaffey

Modified
Football

Sean McConaghy

Varsity

Dan Penna
Assistant

Bill Schewe

Assistant

Garth Childs

Volunteer
JV
Assistant

Matt Maes

Assistant

John Hulslander

Frosh

Kevin Parker
Jason Usher

Assistant
Volunteers

Modified

Bob Leto
Nigel Simmons/Jeremy
Lamb/Matt Breton
Marty Curro

Assistant

Frank Cacckello

Assistant

Don Favro

Volunteers

Soccer (Boys)

John Winters
Gary Bohl

Volunteer

Golf

Laura Page
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Field Hockey

Bryan McLachlan /
Reggie Sanders

Varsity

Andrew Ryan

JV

Jon Mapstone

Varsity

Michael Kinnally
Assistant

Joe Sorriento
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Jordan Weeden

Frosh

Craig Levernois

Modified

Mark Banovic

Varsity

Curtis Snyder

Assistant

Courtney Hill

JV

Mike Schaffer

Frosh

Allie Robert

Modified
Swimming (Girls)
Diving (Girls)
Tennis

John Urbanski

Varsity (1/2 Position)

Kristi Russell

Varsity

Varsity

Brian O’Connor
Josh Miller

Varsity

Volunteer

H.

Debra O’Brien
Don Snyder

JV
Volleyball Girls)

Jim Gula

Varsity

JV
Volleyball (Boys)
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Soccer (Girls)

JV

Tamara BryngelsonEppard
Carter Rana

JV

Rich Nunziato

Modified

Kim Buckley

Requests for Leave of Absence
1.
Paula LaBarbera, as an elementary education teacher at Guilderland Elementary
School is requesting a professional leave of absence in order to fill a one year
leave of absence as an ESL teacher.
2.
Lisa Reisner, an elementary education teacher at Guilderland Elementary School,
is requesting a parental leave of absence following her period of disability,
through August 31, 2018.
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4.

5.

Katherine Nelson, as a teacher of ESOL at Westmere Elementary School is
requesting a professional leave of absence to work as a Literacy teacher at
Westmere for the 2017-18 school year.
Kimberly Blanchard, as a full time Aide/Monitor at Guilderland HIgh School is
requesting a leave of absence to fill a teaching assistant position at the high
school.
Colleen Winchell, as an elementary education teacher at Lynnwood Elementary
School is requesting a professional leave of absence in order to fill a probationary
position as a Reading teacher.

D.

Resignations – Non-Instructional
1.
Maryann Cannistraci, a food service worker, is resigning for the purpose of
retirement, effective November 4, 2017. Ms Cannistraci has been employed by
the District since November 1, 1999.
2.
Heather Kisby, as an Account Clerk, effective July 28, 2017. Ms. Kisby has
been employed by the District since June 24, 2011.
3.
Roxanne Lomanto, as an aide/monitor at Westmere Elementary School, effective
June 23, 2017. Ms. Lomanto has been employed by the District since December
10, 2008.
4.
Adam Smith, as a custodial worker at Lynnwood Elementary School, effective
August 4, 2017. Mr. Smith has been employed by the District since July 24,
2017.

E.

Appointments – Non-Instructional
1.
Summer Transportation:
Bus Driver: Francesca Gaglioti
Wash Crew: Billie Jean Solomon, Dan DePasquale
2.
Adam Smith, as a custodial worker at Lynnwood Elementary School, effective
July 24, 2017. The probationary period for this appointment is from eight (8) to
twenty-six (26) weeks unless extended.
3.
Cassandra Varney, as a provisional Personnel Assistant II in the Human
Resources office, effective August 7, 2017.
4.
Kim Hall, as a Probationary Keyboard Specialist at Guilderland High School,
effective August 28, 2017. The probationary period for this appointment is from
eight (8) to twenty-six (26) weeks unless extended.
5.
Matthew Cunningham, as a probationary floater school bus driver in the
Transportation Department, effective August 31, 2017. The probationary period
for this appointment is fifty-two (52) weeks.
6.
George Caldes, as a probationary floater school bus driver in the Transportation
Department, effective August 31, 2017. The probationary period this
appointment is fifty-two (52) weeks.
7.
Owen Whitfield, as an aide/ monitor at Westmere Elementary School, effective
September 6, 2017. The probationary period for this appointment is from eight
(8) to twenty-six (26) weeks unless extended.
8.
Head Nurse- Stipended
Kathy Oliver
9.
2017-2018 Annual Part time Appointments
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I.

Emergency Fingerprint Clearance
1.
Adam Smith, Custodial Worker

J.

Substitute Aides, Monitors, Bus Attendants, Bus Drivers, Food Service Workers,
Cooks, Clerical Workers, Custodial Workers, Messengers, Auto or Maintenance
Mechanics or Accountants:
1.
Edward Czuchrey
substitute bus driver
2.
Gary Guyon
substitute bus driver
3.
John Kawalski
substitute bus driver

K.

2017-2018 Salary Improvement for Non-Unit Employees:
1. Management Confidential Training Retired Rate- $25.00
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10.

LPN 1:1
Angela LaVenture
Recycling Coordinator
Renee Panetta
2017 Extended School Year Special Education Summer School ProgramNon-instructional appointments
Summer School Receptionist
Deborah McKee
Clerical Substitute
Shirley Sousa

4.D.1

BUSINESS ACTION
August 15, 2017

1.

Revenue Report for the Period Ending June 30, 2017

Attachment: Revenue Report for the period ending June 30, 2017
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BUSINESS ACTION
August 15, 2017

2.

Expense Report for the Period Ending June 30, 2017

Attachment: Expense Report for the period ending June 30, 2017
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BUSINESS ACTION
August 15, 2017

3.

Fund Balance Estimate Report

Attachment: Fund Balance Estimate Report for the period ending June 30, 2017
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BUSINESS ACTION
August 15, 2017

4.

School Lunch Financial Reports for the Period Ending June 30, 2017

Attachment: School Lunch Financial Reports for the period ending June 30,
2017
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5.

Extraclassroom Activity Funds Quarterly and Annual Report for the Period Ending
June 30, 2017

Attachment: Quarterly and Annual Extraclassroom Report for the period ending
June 30, 2017
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CURRICULUM AND INSTRUCTION INFORMATION
August 15, 2017

A.

Textbooks
The following textbooks are submitted for your information:
CJ2017 by James A. Fugin for use in Grades 11/12 Criminal Justice
The Art of War by Sun Tzu-Translated by Thomas Cleary for use in Grades 11-12
Conflict, Justice & Peace.
Between the World and Me by Ta-Nehisi Coates for use in Grade 12 Advanced
Placement Literature and Composition.
I will be asking for your approval of this book at the October 3rd meeting.
Attachment: CJ2017 8-15-17
Attachment: The Art of War 8-15-17
Attachment: Between the World and Me 8-15-17
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GUILDERLAND CENTRAL SCHOOL DISTRICT
TO: Board of Education

August 15, 2017

APPROVED:
TEXTBOOK REVIEW FORM
Title:

CJ2017

Author:

James A. Fagin

Publisher:

Pearson

ISBN:

978-0-13-454863-0

Copyright:

2018, 2016, 2015

Grade Level/Course
Adequate

1.

Author(s) are reputable in the field.

X

2.

Text meets course objectives and state and local
mandates where appropriate.

X

3.

Text reflects current thinking in the field.

X

4.

Table of Contents exhibits logical development of
subject.

X

5.

Difficult/important ideas and vocabulary are defined in
context and in a glossary.

X

6.

Key concepts are explained through visuals

X

a. Captions connect visuals to text

X

b. Visuals are fully labeled

X

Inadequate

COMMENTS

c. Visuals are of high quality and can stand alone

X

7.

Index is thorough and logical.

X

8.

Bibliography offers opportunity for further study.

X

9.

Format assists the reader.

X

10.

Chapter objectives or previews are provided.

X

11.

Chapter summaries are provided

X

12.

Major concepts are presented thoroughly and
accurately

X

13.

Text provides attention to requisite prior knowledge.

X

This is an introductory book

14.

Levels of abstraction are appropriate for intended
audience

X

Freshmen college level text

a. Concrete applications are provided for abstract
concepts.

X

b. Density of information presented is appropriate.

X

15.

Language is appropriate for intended audience.

college levels works cited

X
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Excellent
16.

Prose style is inviting and supporting learner.

X

17.

Language, photographs, and illustrations do not
suggest or imply racial, ethnic, or sexist stereotypes.

X

18.

Questions and study suggestions engage students and
require them to think at higher levels of cognition.

X

19.

Resources, research projects, and opportunities for
extended learning are recommended.

X

Adequate

X

Inadequate

COMMENTS

Case studies, historical
development and inquiry prompts
are provided.

20.

Alternative sources for students experiencing difficulty
are recommended.

X

Will/may require teacher
differentiation

21.

Binding and materials are of appropriate durability.

X

Soft cover book

Juvenile justice/offenders, sensitivity to students who may have family experiences with the justice system.

23. What are the strengths of the teacher’s guide/manual?
Online, interactive manual.

24. What are the strengths of the supplemental materials (i.e. overhead transparencies, software, tests)?
See #23

25. COMMENTS: (Please refer by number and comment on each area not identified as adequate or better.
Mandatory text for SCCC Criminal Justice course.
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22. What sensitive issues need special teacher attention?

Attachment: Attachment: The Art of War 8-15-17 (Textbooks)

5.1.A.b

Packet Pg. 70

Attachment: Attachment: Between the World and Me 8-15-17 (Textbooks)

5.1.A.c

Packet Pg. 71

Attachment: Attachment: Between the World and Me 8-15-17 (Textbooks)

5.1.A.c

Packet Pg. 72

Attachment: Attachment: Between the World and Me 8-15-17 (Textbooks)

5.1.A.c

Packet Pg. 73

5.1.B

CURRICULUM AND INSTRUCTION INFORMATION
August 15, 2017

B.

Annual Plans for Approval
You have received two state mandated district plans which must be updated and
approved annually for your information. I will ask for your approval of these plans at the
next meeting:
1. Project S.A.V.E. Plan
2. Professional Development Plan
Attachment: 2017-18 PROJECT SAVE Plan
Attachment: Professional Development Plan 2017-18
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Guilderland Central SchoolDistrict Plans
Public Hearing
Available for Public Review
Adopted by the Board of Education
Available for Public Review
Updated and Approved
Available for Public Review
Updated and Approved
Available for Public Review
Updated and Approved
Available for Public Review
Updated and Approved
Available for Public Review
Updated and Approved
Available for Public Review
Updated and Approved
Available for Public Review
Updated and Approved
Available for Public Review
Updated and Approved
Available for Public Review
Updated and Approved
Available for Public Review
Updated and Approved
Available for Public Review
Updated and Approved
Available for Public Review
Updated and Approved
Available for Public Review
Updated and Approved
Available for Public Review
Updated and Approved
Available for Public Review
Updated and Approved
Available for Public Review
Updated and Approved

May 21, 2001
July 1, 2001
July 10, 2001
May 20, 2002
June 25, 2002
May 27, 2003
June 24, 2003
June 9, 2004
July 6, 2004
June 1, 2005
June 21, 2005
June 1, 2006
June 20, 2006
June 1, 2007
June 19, 2007
June 1, 2008
June 24, 2008
June 9, 2009
June 23, 2009
July 1, 2010
August 17, 2010
July 5, 2011
August 16, 2011
June 19, 2012
June 21, 2012
June 18, 2013
July 1, 2013
June 17, 2014
July 1, 2013
July 1, 2015
August 18, 2015
July 5, 2016
August 16, 2016
July 5, 2017
______________
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Project S.A.V.E.
District Wide School Safety Plan
2017-18
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Part 1

Introduction

Part 2

District-Wide Safety Plan: Emergency
Management Plan

Part 3

Building Level Emergency Response Plan

Part 4

Intervention
Code of Conduct

Part 5

Prevention/Risk Reduction

Part 6

Professional Development for Violence
Prevention Education/Character Education

Attachment: Attachment: 2017-18 PROJECT SAVE Plan (Annual Plans for Approval)

Table of Contents

“If we are to reach real peace in this world,
and if we are to carry on a real war against war,
we shall have to begin with the children.”
Mahatma Ghandi
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PROJECT SAVE
Safe Schools
Against Violence in Education
Guilderland School Safety Plan
Commissioner’s Regulation 155.17

The Guilderland Central School District recognizes that all staff, students, administrators,
parents, Board of Education members and members of the community must be part of creating a
safe school environment. Creating and maintaining safe schools requires having in place
preventive, intervention, and crisis response measures for addressing problems as well as a
comprehensive approach to early identification of problem behaviors and situations.
Emergencies and violent incidents in school districts are critical issues that must be addressed in
an expeditious and effective manner. Districts are required to develop district-wide school safety
plans at district and building levels designed to prevent or minimize the effects of serious violent
incidents and emergencies and to facilitate the coordination of the district with local and county
resources in the event of such incidents or emergencies. The district-wide plan is responsive to
the needs of all schools within the district and is consistent with the more detailed emergency
response plans required at the school building level. Districts and individual school buildings
stand at risk from a wide variety of acts of violence, natural, and man-made disasters. To
address these threats, the State of New York has enacted the Safe Schools Against Violence in
Education (SAVE) Law. It was signed into law by Governor Pataki on July 24, 2000. Project
SAVE is a comprehensive planning effort that addresses prevention, response, and recovery with
respect to a variety of emergencies in each school district and its schools.
Our S.A.V.E. plans at the district and building level represent collaborative work that offers an
all encompassing program which provides for the safety and security of all students and staff. It
is an ongoing process that addresses long and short term safety measures to eliminate aggression
and intolerant behaviors in school. Our basic goal is to create a positive and welcoming climate
in which all members take pride. The climate is free of violence, drugs, intimidation, bullying,
prejudice, fear and shaming. A healthy, positive school climate promotes the emotional well
being and growth of every student and staff member. At the same time, our schools provide fair
and consistent rules, guidelines and models for behavior. These are addressed in the Code of
Conduct.
We continue to develop and expand programs that emphasize prevention, the nurturing of
competent social skills and behaviors. Our school climate builds on the strengths and assets of
each student, improving resiliency and protective factors while promoting responsibility. Our
research tells us that improving school order and safety is effected when students find a
meaningful role and participate in a variety of positive educational and social activities. Students
who are engaged in school activities are less likely to engage in school violence and disorder
than students who feel alienated and deprived of meaningful connections at school.
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Part 1: Introduction

Our work has been as follows:
 Maintain a comprehensive district-wide emergency management plan.
 Create a team approach to implementing a building-level safety plan in each school site.
 Begin in early grades and provide relevant programs throughout the educational life of a
child.
 Provide strong leadership for a positive school climate where all students feel included.
 Communicate consistent and clear-cut policies in a Code of Conduct.
 Listen to the input of students, building cabinets, PTA and school personnel.
 Include parents, law enforcement, and the community.
 Provide staff development, including skills for preventing all levels of disruption, aggression,
harassment, hazing, bullying or violence.

Purpose
The Guilderland Central School District’s District-wide School Safety Plan, which we refer to as
our Emergency Management Plan, was developed pursuant to Commissioner’s Regulation
155.17. At the direction of the Guilderland Central School District Board of Education, the
Superintendent of Guilderland Central School District appointed a District-wide Safety Team
and charged it with the development and maintenance of the Emergency Management Plan. This
team is made up of members of the Safe and Drug Free Schools and Communities Advisory
Committee. In 2004-05 a subcommittee on Security was formed.

Identification of District-Wide Safety Team
The District-Wide Safety Team is comprised of, but not limited to, representatives of the School
Board, students, teachers, social workers, administrators, parent organizations, school safety
personnel and other school personnel. Individual names and contact information are included in
the (confidential) Building Level Emergency Response Plan.

Packet Pg. 78

Attachment: Attachment: 2017-18 PROJECT SAVE Plan (Annual Plans for Approval)

5.1.B.a

5.1.B.a

This group has met previously as a Safe Schools Committee to develop a school safety plan
which would guarantee a safe and welcoming environment encompassing the student day from
home to school and home again. In the fall of 2009, this team merged with the Guilderland
Central School District Diversity Committee to form the Council for Safe and Respectful
Schools. The group discussed ways to remediate current problems and establish programs and
patterns for long term prevention. Among the areas examined were:

Data Collection: what information does the school already have?

Data Analysis: How can the school identify its needs?

Problem Solving: Can the school identify what it needs to do?

Implementation and evaluation
In past years, the group aimed at addressing three components as part of school safety:
1.
2.

3.

Management of risk - addressing procedures necessary to assure safety and
discouragement of acts of violence - District Emergency Management Plan.
Intervention - planning for those students who are unwilling or unable to conform to
school discipline and Code of Conduct and those students with substance abuse
problems. Counseling, mediation, conflict resolution and alternative programs to address
this.
Prevention - developing programs to address safe and healthy lifestyles. This component
addresses curriculum as well as training for students, staff and parents. It includes bias
reduction programs, speakers, anger management, prevention of bullying, hazing, sexual
harassment prevention training, conflict resolution, parent education, substance abuse
prevention and teaching strategies for at risk students.

Mission Statement Regarding School Safety
To ensure that in our schools teachers concentrate on teaching and guiding our students.
Our students will not be distracted from learning by anxiety or fear for their safety and
can enjoy socializing with classmates and adults in a climate of acceptance and warmth
without fear from bullying and harassment. Expectations for behavior and a sense of
responsibility will be clear. We will address the district priority to foster trust, respect
and a greater sense of community among the staff, students, parents and other district
residents through effective communication and understanding.
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Goals



To implement a comprehensive school safety plan including a Code of Conduct through
the Safe Schools initiative which involves professional staff, operational staff, students,
community members and parents. Yearly crisis training is held, Emergency Response
Plans updated and the District-wide Safety Team meets several times a year.



To eliminate bullying and harassment among students and adults through training and
education, as well as education of the public through publications and workshops.
Administrators, supervisors and teachers have attended training using the McGrath and
Olweus models. All new staff receives training regarding sexual harassment and
bullying. Students also receive ongoing information and training at middle and high
school levels regarding issues of discrimination related to sexual harassment. In grade 6
students receive training to prevent cyber bullying.



To reduce incidence of disrespect and aggression at the secondary level as measured
through the implementation of a Code of Conduct. This has been documented through
building reports and bus discipline referrals and the SED Violent Incident Report.
Alternative programs, counseling, and at-risk programs have addressed this. Staff has
also received training on violence prevention at each level.



To improve school climate and academic achievement, workshops have been provided
for staff and students on anti-bias and anti-hate behavior, avoidance of substance abuse
and conflict resolution. Staff have received training in cooperative learning, bullying
prevention, crisis intervention, and dealing with difficult students.

Our schools foster learning, safety, civility, respect and caring. There is a commitment to
academic excellence, achieving high standards, involving parents and community, and
encouraging positive relationships between staff and students. Guilderland schools recognize
that safety and order are related to students’ academic, social and emotional development. This
has long been a district priority.
The district has based planning for prevention, intervention, and crisis response that will function
in our school communities with an:


Emphasis on academic achievement
Guilderland schools’ mission is, “to inspire all students to be active, life-long learners,
able to achieve their highest potential in a demanding and ever-changing global
community.” We believe that all students can learn and achieve at high levels.
Curriculum and academic expectations are communicated clearly to parents and students.
Meeting these expectations is the responsibility of the student, the school and the home.
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Involvement of parents
Volunteering parents have a strong role in their children’s learning in and out of school.
They are welcome in schools as visitors and volunteers. Parent conferences, American
Education Week, Open Houses, building cabinets and special events are just some of the
activities in which they are involved. Parents are also involved in school governance
through building cabinets and various district and building committees.
A subcommittee of the Safe Schools Committee was founded in May 2003 and has
developed a policy and regulations on the prevention of bullying. A policy and
regulations regarding the prevention of bullying were formed.
In 2005, a Security Subcommittee was formed to address visitor access and building
security. This committee made recommendations to the Board of Education regarding
school security.
Programs and information for parents are an important part of our Project SAVE plan. A
number of workshops for parents on topics related to wellness and safety are offered
throughout the year. Social work services and referrals to agencies are also a valuable
way to help students and parents. Newsletters, channel 16 public access programs and a
website keep parents informed.



Connections to the community
The Guilderland Police Department, Capital Region BOCES, Albany County Department
of Substance Abuse, Albany County Mental Health, St. Peter’s Addiction & Recovery
Center, Red Cross, Brattleboro services, Project STRIVE, and New York State Police
have all assisted in planning programs and security plans in our schools.
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Administrator Roles
Administrators will provide leadership in developing and monitoring safe schools activities.
Administrators will establish procedures for documenting school crime as well as
harassment and bullying.
Administrators will design a school environment that ensures safe traffic patterns within and
to and from school.
Administrators will adopt procedures for bus safety, emergency evacuation and crisis
management.
Administrators will participate in Building Level Emergency Response Teams and the
District Wide Safety Team. They will work with building cabinets and PTA’s on issues of
school safety.
Administrators will support teacher training on conflict resolution, crisis management,
cooperative learning, sexual harassment, bullying prevention, violence prevention and
effective teaching strategies as well as legal issues.
Administrators will play a responsible part in the implementation of all Board of Education
policies and consistently report incidents of misbehavior, hazing, sexual harassment,
bullying, racial hatred, crime, and violence.
Teacher Roles
Teachers respond to students in a caring and non-shaming manner. They develop
cooperative rules and consistent classroom guidelines for behavior which prevent bullying
behavior.
Teachers consider the teaching and modeling of pro-social behavior, conflict resolution and
collaboration to be as important as teaching academic content.
Teachers display diligent and impartial behavior when supervising students. They recognize
positive behavior and take steps to correct unacceptable behavior.
Teachers refer troubled students to the Child Study Team, social worker or counselor for
intervention. They will be offered training on identifying troubled students.
Teachers inform parents of their concerns about students.
Teachers participate on building level school Building Level Emergency Response Teams
and the District Wide Safety Team. They assist in the development of the Project SAVE
Plan as well as implementation of our sexual harassment policy, weapons policy and
policies regarding drug use.
Parent/Community Roles
Parents are equal partners with Board of Education members, administrators and staff in the
development of our safety plans.
Building Cabinets have also given parents a role in school safety, reviewing Emergency
Response Plans and procedures.
Parents or community members volunteer regularly in schools and assist with student
activities.
Community involvement in the Safe Schools/Diversity Committee among others.
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Safe School Plan
Our work encompasses:
Emergency Management Plan and Emergency Response Plans as required by SAVE Legislation
An effective district-wide safety plan as well as building level emergency response plans are in place to
involve all school personnel, law enforcement, fire and medical rescue personnel, emergency
management personnel, school district personnel, and any other persons essential to resolving any
possible crisis.
Student Participation/Empowerment
Student involvement is essential in solving and preventing violent acts on school campuses. Students are
involved in NCBI training, Leadership Training, and Natural Helpers.
Parent Participation
Parents are encouraged to participate in building cabinets, on committees and as volunteers for all school
functions. District PTA Council and PTA/PTSA presidents are involved. Parents serve on many district
committees.
Partnership between the school and local law enforcement
Guilderland Police and school officials work together to ensure the safety of the school environment.
Crime prevention through environmental design
Safety assessments of the school facilities have been conducted with recommendations to administrators
by the BOCES Risk Management personnel and the New York State Police.
Drug and alcohol prevention programs
Our K-12 Health curriculum, Wellness Days, Hooked on Health Committee, and Natural Helpers are
programs available for drug, tobacco and alcohol prevention.
Fire and Arson Prevention, Injury Prevention
All are part of K-12 health instruction.
School crime reporting and tracking mechanism
Administrators have worked to develop a method to report, track and monitor any crime committed on
school campuses. They work closely with Guilderland School Resource Officers. This is now mandated
in the VADIR report.
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Student Roles
Students expressed the need for a safe, orderly school environment in which to learn.
Students develop a sense of responsibility for contributing to the improvement of school
order and safety.
Students participate in the District Wide Safety Team and in planning activities for a safer
learning environment.

5.1.B.a

School security
Supervision of the students and the campus as a whole is an essential component to ensuring safe
schools. School resource officers from the Guilderland Police assist at our schools. The district has a
Safety Specialist from Capital Region BOCES on-site weekly.

PART 2: GUILDERLAND CENTRAL SCHOOL DISTRICT

DISTRICT-WIDE SAFETY PLAN: EMERGENCY MANAGEMENT PLAN
PURPOSE:
Commissioner’s Regulation 155.17 of the New York State Education Department requires each School
District to prepare, and update annually, a District-Wide School Safety Plan. Its purpose is to insure the
safety and health of children and staff. It is also intended to integrate and coordinate school activities
with municipal, county, and state emergency preparedness efforts. This plan is available in each school
district for public inspection and to the commissioner upon request.
In order to protect the safety and health of students and staff it is even more important that the plan be
read, understood and practiced by all staff to assure that each of them will operate in accordance with it in
the event of an emergency or disaster. It is also important to treat the plan as a living document which can
and should be reviewed, in detail, periodically and after every situation that requires its use. This assures
that needed modifications are made and included in the plan without delay, before another emergency or
disaster requires its activation. In response to an emergency situation, making the same mistakes twice
could cause unnecessary injury or even death. The district-wide school safety plan was developed using
existing protocols and involvement of the individual school Building Level Emergency Response Teams,
the District-Wide Safety Team, and the Safe Schools and Drug Free Committee.
REQUIRED CONTENTS:
According to the regulation, our plan is intended to prevent or minimize the effects of emergencies and to
coordinate the use of resources. Our plan includes the following:
1.

The identification of sites of a potential emergency
The school district has identified sites of potential emergency, per Section 155.17(e)(1)(I): They
are:(and not limited to:) Route 20, NYS Thruway, Northway, Routes 155 & 146, The Northeast
Industrial Park (all occupants), Albany County International Airport, Schenectady County Airport,
Conrail tracks, Crossgates Mall, and National Guard Shooting Range. On site at each elementary
school: heating boilers and playgrounds. At the middle and high school: heating boilers, chemistry
labs, athletic competition areas, and wood shops. Off site field trips are also an emergency exposure.
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Training for school personnel
In-service training is recommended prior to the beginning of school and throughout the course of the year
to staff and bus drivers. Topics relate to safety issues, anti-bullying, hazing, crisis management, Internet
safety, harassment, gang awareness, and dealing with difficult students.

2.

The identification of appropriate responses to emergencies
Appropriate school district response to a variety of emergency situations is the notification of
emergency services via 911 and the use of the Incident Command System. As of September 2010
the District Wide Safety Team distributed the uniform response protocol flip charts in all classrooms
and kitchens and all faculty and staff received training during the 2010-11 school year.

3.

The description of arrangements for obtaining assistance during emergencies from emergency
services organizations and local government agencies
Contact with emergency services organizations has been simplified with the inauguration of
enhanced 911 service in this area. The primary school district contacts are included in the cover
sheet. Initial response to all emergencies within the individual school buildings will be by the
School Crisis Response Team. Immediate notification of appropriate emergency agencies will be
made using the 911 system, and notification to the district office will be made using telephone, fax,
radio, or other means as determined by the individual situation.
In 2016, amendments to the SAVE Law required district-wide safety plans to include the designation
of a Chief Emergency Officer. The Chief Emergency Officer is responsible for:
 Coordinating communication between staff and law enforcement and first responders.
 Ensuring student and staff understanding of the district wide school safety plan.
Here at the Guilderland Central School District, the Chief Emergency Officer is the Superintendent
of Schools.

4.

The descriptions of procedures to coordinate the use of school district resources and
manpower during emergencies, including identification of the officials authorized to make
decisions and the staff members assigned to provide assistance during emergencies
During an emergency the chain of command in a school district does not alter. The Superintendent
(or designee) is the source of all authority to act. In a building level emergency, the building
principal (or designee) would be “in charge.” The Building Level Emergency Response Team
would be gathered. Incident Command Procedures would be followed. Cooperative decisions,
based on response agencies and personnel involved, would be made. Each site-based team is made
up of teachers, nurses, custodians, and other key department persons within each building. Each
building site has a list of the current members of the individual Building Level Emergency Response
Teams.

5.

The identification of district resources that may be available during an emergency
In the event that any school district property, personnel, or services would be required, the
Superintendent would be meeting with the agency/persons requesting such aid and the individual
building(s)/location(s)/supervisor(s) through which the aid would be provided. The school district
has filled out and submitted Red Cross facilities/equipment availability. First aid kits, blankets, 2way radios, vehicles, cell phones are just some of the district resources available.

6.

A system for informing all education agencies within the district of the emergency
The educational agencies within the district would be primarily notified by phone of an emergency.
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5.1.B.a

5.1.B.a

In the event that a situation arose that did not require a “go home early” response, but one of relocate or shelter in place, a note written by the principal, and approved through the Superintendent,
would go home with each student. The note would outline what had occurred, the school response,
and a name and phone number that the parent could contact to obtain additional information if same
was desired. Notes are distributed either through home room or last class of the day teaching
stations.
7.

A description of plans for taking four types of action in response to emergencies:
a) school cancellation; b) early dismissal; c)evacuation, and d) sheltering
School cancellation, early dismissal, and evacuation decisions will be made by the Superintendent or
his designee, and is based upon information obtained from district staff, local, county, state, and
federal agencies. Sheltering plans are enacted on an individual school basis, on a call by the building
principal, or designee.
Primary exit from the individual buildings would be accomplished via posted Fire Exit routes.
These routes would be followed unless conditions at the time do not allow for same.
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In the absence of phone service on a district-wide or area level, alternative procedures for
notification are in place – The Community Notification Plan, which lists the radio and TV stations
that would be used to announce emergency situations. If this process was not deemed adequate,
school district employees, namely maintenance staff or bus drivers, would be dispatched to the
educational agencies to explain the situations. Contact with the mobile staff would be accomplished
via 2-way radio system (maintainable with power outage), and with call alert 2-way radio
communications. Elementary parents are requested at the start of school to keep on file a “safe”
location for their children to be dropped off in the event they are not available. This list is
maintained at the home school and at the Transportation Department.

5.1.B.a

School cancellation before the start of the school day would be done through the media
notification procedure, normally prior to 5 am. Cancellation of after school or evening activities
is done via media notification procedures and the district website. Children would receive a
verbal announcement that after school activities are canceled. This is done with enough lead time
so that children may call a parent and advise them.

Evacuation and sheltering procedures are customized at each site location in the district. Each
facility has a primary and a back up evacuation area. Notification to parents of these locations
would be via phone tree and/or media notification procedures at the time of the emergency. Each
building site has several sheltering areas available, dependent upon the nature of the emergency.
The route(s) taken to these areas are dependent upon the nature of the emergency. Each
individual site-based building plan has specific sheltering areas for the various emergencies.
Examples of some of the potential evacuation/sheltering areas are: gyms, cafetoriums, halls, in the
classroom under desks, in a tight group in a corner not being able to be seen from the doorway.
In Spring 2011, Parent/Student Reunification Plans were developed to streamline that process,
should off-site evacuation be necessary.

8.

The procedures for obtaining advice and assistance from local government officials
The Superintendent or designee in an emergency will contact emergency management coordinator
and/or the highest ranking local government official for obtaining advice and assistance. In 2016,
amendments to the SAVE Law required district-wide safety plans to include the designation of a
chief emergency officer. The chief emergency officer is responsible for coordinating
communication between staff and law enforcement and first responders and for ensuring staff
understanding of the district-level safety plan. Our chief emergency officer is the Superintendent
of Schools. The district has identified resources available from but not limited to the following
agencies: Red Cross, local fire departments, police, town public works, police, EMS, and others.

9.

Training, Drills, and Exercises
Each individual school within the school district, will have at a minimum, one annual multihazard drill. The minimal drill would be conducted on the annual go-home-early drill day as
announced by the Capital Region BOCES. Historically this date is in mid-November, but has
been as late as April.
On this day, communications are tested in all buildings such as: intercoms, 2-way radios, and
bullhorns. Directives as provided from BOCES are distributed to staff regarding leaving the
building and not re-entering during the drill time. Alternative student loading areas are used. In
some cases these locations are at the other side of school district property and involve moving the
student body from the school building across school grounds to the alternate site. In some cases,
police agencies close down major roadways through the area to allow for the safe passage.
Incident command protocols are practiced at this time.
Drills for evacuation, intruder and weather emergencies are planned and conducted in individual
school buildings within the district. The site-based Building Level Emergency Response Team
sets the date and scenarios for the drills. Staff is notified of the drill in advance. Students are
guided through what is expected of and from them before the drill date.
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Early dismissal procedures are conducted after site-based phone calling trees are in place, and
media notification has started. This is also posted on Channel 16 and the district website.

5.1.B.a

The individual classroom teachers provide this guidance during the course of the regular
classroom day. This would include, but not be limited to: proper duck/cover position, expected
behavior, and the importance of being prepared. Advance information provided to students is
prepared and cleared for use by Building Level Emergency Response Team members at each site.
The local fire, EMS, and police agencies are advised of the date(s). After the drill is conducted,
students are gathered into one of the on-site interior evacuation locations and debriefed by the
principal.




All staff will receive annual SAVE Training which includes components on violence
prevention and mental health. New employees hired after the start of the school year will
receive this training within 30 days of hire.
The fire drill requirement was amended. Each school now has to conduct eight evacuation
drills and four lockdown drills during the normal school year. Eight of those drills (either
evacuation or lockdown), need to be completed by December 31st each year.

10. Responding to Threats and Acts of Violence
During emergencies, school administrators and their incident command system back-ups will
refer to the Emergency Preparedness Procedures flip chart or app. These protocols are
reviewed by the district wide school safety team to ensure content and consistency throughout
the district.
By definition, threats of violence include implied or direct threats by students, faculty, staff and
visitors. Threats of violence also include threats by students against themselves, including
suicide. Anytime they have knowledge of it, school personnel will coordinate with incident
command to directly call parents/guardians of any students that are directly impacted by threats
of or acts of violence. This notification will also take place when a student implies or
specifically threatens self-inflicted violence, including suicide.
The Building Level Emergency Response Team will assemble and review the overall drill.
From these reviews alternative plans have been formulated. These types of drills have been
conducted for many years within the district. Specific meeting, attendance, and review notes
are maintained at each site location, and are in the possession of the principal or assistant
principal.
Beginning in 2016-2017, as required by amendments to New York State Education Law, each
school will conduct at least four lockdown drills and eight fire drills during the normal school
year.
Local Fire Departments and EMS staff conduct walk-throughs of each school building annually.
Specific dates are determined by the day/date of their regularly scheduled monthly meetings.
During the annual Right-to-Know/Hazcom training that is conducted at each site during the
school year, a description of the purpose of the Emergency Management Plan is given. Staff is
advised of its location, availability, purpose, and requested to look it over, and to volunteer to be
on the site-based and district team(s).
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Beginning with the 2016-17 school year:

5.1.B.a

OTHER PLANS:
The following plans are suggested means of fulfilling the letter and intent of the school emergency
plan regulation:
Crisis Intervention and Recovery Plan (AFTERMATH)
The Crisis Intervention and Recovery Plan is intended to provide guidance to assist the members of
the staff and community to cope with the psychological and social impacts of school emergencies and
community events. The goal of such a plan is to provide the appropriate counseling to the victims of
tragedy and their friends, family, and acquaintances. In many cases, an established crisis recovery
team may offer valuable resources in the event on an emergency or natural disaster.
School-Community Partnerships
The partnerships established between businesses, community based agencies, local government and
senior citizen groups have been integral to making our school safe. We work toward networking,
effective communication and providing access to services.
Social workers at each level have provided referrals and linkage to human service agencies. Project
STRIVE, an after school and summer program for elementary students, is located at Westmere
Elementary School and serves all elementary students district-wide.
Social workers also work with area therapists, Brattleboro Services, Four Winds, Albany County
Mental Health, Project Hope, and the Albany County Department of Social Services.
There is district representation on the Albany County PINS Diversion Board which involves
presentations from each Albany County School District as well as state, county and private providers,
Family Court, Probation, Albany County Office of Children & Families, and the Guilderland Police.
Other activities are:

NCBI (National Coalition Building Institute) at the High School and Middle School

Leadership Training at the High School

Gardening Projects - Farnsworth Middle School

Senior citizen/student collaboration at various schools

Pine Bush project

Guilderland YMCA/GCC

Summer Enrichment Programs with the Town of Guilderland

PTA/PTSA

Parent Education

Natural Helpers

Council for Safe & Respectful Schools
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Information about each educational agency:
The (confidential) Building Level Emergency Plan includes information about each educational
agency, including:
 School population
 Number of staff
 Transportation needs
 Names and contact information of key officials

5.1.B.a

At the town level the district has participated in a number of initiatives. Police are represented on our
Council for Safe & Respectful Schools. Guilderland Police School Resource Officers are in our
schools and work closely with administrators.

Site-based procedures include phone trees, polling procedures, media notification guidelines and
special requirements for public notification whenever other emergency service agencies are involved.
The district has a Public Information employee, through BOCES, and this person assists notification
whether on a site-based or district wide response.
Implementation of School Security:
Each site-based operation has developed a locked door procedure during the school day. Entry into
the buildings is through a front door, or via a controlled access via door bell at a rear “delivery door.”
Visitors all have to sign in and out, and are assigned passes to be displayed while in school buildings.
The district has enacted a district wide photo ID system. Middle school and high school locations
each have a local police agency provided Resource Officer. The resource officer provides a wide
range of services, see attached. The Resource Officer services are district wide, not just limited to the
two facilities. All staff wear photo I.D. nametags.
The middle and high schools each have hall monitors. Guidelines for monitors dealing with students
are provided in the plan. At the two locations, the monitors provide supervision of the visitor sign-in
as well as assisting visitors with directions to the areas they need to visit. Monitors start their shifts
prior to the school day, and stay on 1½ hrs after the close of school. None are armed. All hall
monitors have 2-way radios that allow them to communicate with each other and the main offices of
the school buildings.
Pre-employment screening is done through the personnel office. Fingerprints and standard
background checks are made. Multiple interviews are conducted and a group consensus decision is
made on potential hires. Training is site-based for the two groups. Both groups receive training in
crisis intervention. Additional training given includes duties and expectations during emergencies.
Varied duties during emergencies are requested of the monitors, namely to secure key hallway
intersections and make sure that students stay in classrooms, to help sweep hallways for suspicious
looking items, and to secure any open doors.
During regular school hours, monitors check the halls during classes to make sure that students have
proper passes, between classes-to keep hallway intersections clear of groups, and to check parking
areas during the day to check for proper parking permits on cars.
Public conduct expectations are outlined in the attached Board of Education Policy.
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Community Notification Plan
The Community Notification Plan is a multi-stepped procedure to notify the community of any
changes in the normal operation of the school buildings. Attached is the media notification used by
the Superintendent or his designee, and the media sources used.

5.1.B.a

DELEGATION OF AUTHORITY:
In the event that key members of the chain of command are unavailable or have been incapacitated, a
delegation of authority is in place to assure that the individuals who act on behalf of the district have
sufficient authority to take appropriate action. It is also essential that staff know to whom they must
report in the absence of the superintendent, principal, or other designated official.
The following delegations of authority shall apply to the operations of the Emergency Plan for the
Guilderland Central School District. In the event the designated authority in the district or building is
absent or incapacitated, the first alternate shall be empowered to make all decisions falling under the
purview of the designated authority. The second alternate shall have authority in the absence of the
other two. This delegation shall remain in effect until the designee shall notify the alternate that he or
she has been relieved.
Designated Authority
First Alternate
Second Alternate
Superintendent of Schools
Building Principal
Supt of Buildings & Grounds
Supervisor of Transportation
School Nurse

Asst Superintendent for Business
Asst Principal (if one is assigned)
Head Maintenance Mechanic
Asst. Transportation Supervisor
Head District Nurse

Admin. for Human Resources
Office Secretary
Bus Maintenance Supervisor

PART 3: GUILDERLAND CENTRAL SCHOOL DISTRICT
BUILDING LEVEL EMERGENCY RESPONSE PLAN
Purpose
Each Guilderland school’s Building-Level Emergency Response Plan was developed pursuant to
Commissioner’s Regulation 155.17. At the direction of the Guilderland Central School District
Board of Education, the Principal of each school appointed a Building-level School Safety Team
and charged it with the development and maintenance of the School Emergency Response Plan.
Identification of School Teams
Each school has developed two emergency teams:
 Building-level Crisis Response Team. This team is a combining of the Regulation mandated
Building-Level School Safety Team, and the Building-Level Emergency Response Team. This
joint team has provided input into the School-level Emergency Response Plan, and provides
the initial response and duration to all emergencies within the school building.
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NOTIFICATION
The superintendent shall notify the commissioner as soon as possible whenever the emergency
plan is activated and results in the closing of a school building in the district and shall provide
such information as the commissioner may require. School districts within a supervisory district
shall provide such notification through the district superintendent who shall be responsible for
notifying the commissioner. Such information need not be provided for routine snow emergency
days.

5.1.B.a

At the conclusion of the emergency, they will conduct a de-briefing and hold subsequent
meetings to determine changes, if any are needed, to the response protocols within the building.

Concept of Operations
Initial response to all emergencies at each school will be by the School Emergency Response
Team. Upon activation of the team, The Superintendent of Schools or his designee will be notified,
and where appropriate, local emergency officials will also be notified. Additional resources are
available through existing protocols.
The District-Level Plan has identified sites of emergency, and the School-Level Team has
identified areas within and immediately around the school building that requires protective actions.
After identification, training has been conducted as determined in the district-wide plan. Local
emergency services are notified of pending drills and exercises and are requested to attend.
School-Level responses are based upon the Incident Command System(ICS). The level of ICS
needed is based upon the needs of the incident. The school building has developed contingency
plans to continue operations during an emergency. Emergency Services have been given site
specific plans for the school building. Procedures are in place for the activation and notification of
the Building-Level Emergency Response Plan.
Hazard Guidelines
The school plan includes site specific responses for the multi-hazard responses named in the
District-Level School Safety Plan. Policies and procedures have been developed for the safe
evacuation of Students, Staff, other school personnel, and visitors to the School in the event of a
serious violent incident. These policies and procedures include, but not limited to, the following:
Evacuation before, during and after school hours
Evacuation Routes
Sheltering areas
Procedures for addressing medical needs
Transportation
Notification of persons in Parental Relation

Policies and Procedures for building security and restriction to crime scene areas in order to
preserve evidence from being disturbed or destroyed in case of violent crimes on school property
are in place.
Recovery
Short and long term recovery actions, including, but not limited to: Mental Health counseling,
Building security, Facility restoration, Event response critique/debriefing, and mitigation, are part
of the plan. Local, County and State resources would be used.
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 Building-level Post-incident Response Team. This team would conduct “AFTERMATH”
services to the individual school, providing counseling services to staff, students, and others
needing assistance. Members of this committee will assist in the return of the building to a
useable service.

5.1.B.a

District Wide Emergency Response Teams
Each school has a Building Level Emergency Response Team. Names and contact information of
key players are included in the (confidential) Building Level Emergency Response Plans at each
school.

The Guilderland Police Department has had a long-standing commitment to the youth of our
community. We have taken great strides to try to keep our children safe and make the Town of
Guilderland a great place for parents to raise their children. The police department youth services
division has been one such group that makes children’s safety a daily job. The Department has
had a youth services division nearly since the formation of the department, and has maintained the
same services to youth.
In an effort to keep our children safe, free to learn and feeling comfortable while in our schools,
the department in 1999 started a school resource officer program. In early August of 1998 Officer
Brian Forte attended a week-long training session on school resource officer basic training. This
program was sponsored by the National Association of School Resource Officers and gave the
officers in attendance an understanding of what a School Resource Officer (SRO) does and the
laws that may affect this position. There have been SRO’s in schools since the early 1950's, but
they came to the attention of the public in the early 1980's when the Los Angeles Central School
District formed their own police department to work for the school. These officers were involved
in policing the schools’ growing crime problems and increasing gang activity. The states of
Florida and Texas followed suit creating many different police departments based under school
districts.
In the early 1990's school violence became a greater public issue. The media started to report on
school violence and some of the more tragic events that occurred in and around the country.
Events such as Jonesboro, Arkansas and Columbine High School in Littleton, CO, publicized
violent events in schools. Parents, school officials, and law enforcement started to realize that
there was a growing concern for school safety. The Guilderland Police Department was already
planning the SRO program for Guilderland Schools and had all but implemented putting a police
officer in the high school. After Columbine, the program was started in both the Farnsworth
Middle School and Guilderland High School. Officer Brian Forte was appointed to the high
school and Officer Roger Ginder was appointed to the middle school.
The goals of the SRO program are to build relationships between the school and the police
department and provide an added resource to the school, but more so to the students and youth that
attend the school. The SRO program is a community based policing effort that helps break down
barriers that have existed between youth and police and open new doors for kids to be able to
converse and trust the police in a new light.
The SRO provides assistance in the form of counseling to students, parents, and faculty, giving a
new view point or perspective from an outside source, not tied to the school. A School Resource
Officer can be a teacher or information gatherer, as the police officer is a wealth of information
relative to criminal justice and law enforcement. SRO’s are able to be guest speakers in
classrooms regarding the laws and rules that govern our society. Teaching in classes such as
criminal justice, public policy, and health are just examples of the various classes that the SRO can
teach and provide insight. The concept is to provide a pro-active measure to try and deter crime
before it happens.
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SCHOOL RESOURCE OFFICERS

5.1.B.a

Knowledge of a police officer on campus may deter some crimes from occurring, and should a
crime occur, the SRO is readily available to provide police service to the school and resolve the
issue.

The SRO program is long established and has assisted many schools in diverting tragic events.
Recently in New Bedford, Mass., SRO’s were able to resolve a planned attack on the school by
some students with a plan to shoot, kill and bomb their school. Information was developed prior to
the event and the SRO’s were able to defuse the situation and bring a peaceful and calm resolve to
the event prior to its occurrence. In Santa Ana, CA., a SRO was able to end a tragic school
shooting before mass devastation occurred. There are many stories about SRO’s around the nation
such as these and the ability of the officers to deter, stop or defuse difficult events that can occur.
Presently, Officer Nick Ingle serves in this position. Officer Ingle is a certified Juvenile Officer
and School Resource Officer. His primary responsibility is the high school, but he responds to
calls for service at each school as needed. Sgt. Eric Batchelder, Supervisor of the Community
Services Division at the Guilderland Police Department is also a valuable resource to the school
district’s S.A.V.E. Plan.

PART 4: INTERVENTION/CODE OF CONDUCT
Students who demonstrate behavioral difficulties and social problems may require a range of
intervention involving school Child Study teams, social workers, counselors, multiple agencies,
community-based service providers and intense family support. Effective intervention uses multiple,
focused approaches over time and can reduce the potential for more serious problems and violence.
Nontraditional or alternative school approaches are available in the middle and high school through
FOCUS and Strive for Success.
Strive for Success is another Farnsworth Middle School program offered to sixth, seventh and eighth
graders who need assistance with studying and organizational skills. Parents are also involved in this
program.

FOCUS is a school program that provides a success-oriented learning environment for high school
students identified as unsuccessful within the regular school situation. FOCUS assumes a holistic
approach to education, dealing with the whole student - intellectually, socially, emotionally and
physically.
Alternative education programs have offered students who may have given up, another chance at
education and success. Programs such as FOCUS model effective instructional strategies such as high
expectations, counseling and family work, use of varied learning styles, expanded academic options,
and school-to-work opportunities.
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The SRO is part of the school community and part of the community as a whole. Making these
bonds, friendships and connections is what makes the program work. This feeling of community is
what helps the SRO with resolving issues and problems not only in the school but outside in the
community. Children have issues outside of school and having the ability to work with a known,
friendly face when the child may be in a time of need is an added bonus to helping someone
through difficult times.

5.1.B.a

Instructional Support Teams
In each school there is a multi-disciplinary Instructional Support Team composed of teachers, social
workers, counselors and therapists. The teams help teachers and parents of students experiencing
difficulty - both academically and socially. The IST helps identify problems and assess steps toward
solutions. These solutions may involve in-school counseling, behavior plans, alternative education or
outside counseling. Parents, the student’s teacher and, where appropriate, the student, participate in
these meetings.

Social Work Services
As a service to our school population, the Guilderland Central School District employs twelve social
workers, K-12.
These school social workers provide unique services to students, their families and school staff by
facilitating the resolution of situations where behavioral and social barriers interfere with a student’s
ability to attain his or her potential.
Social workers provide short-term individual counseling to assist students through crisis situations as
they arise (i.e. sudden death). They also offer group counseling to help students cope with school,
family and social stresses (i.e. divorce, separation, death, relocation, academic difficulties, peer
problems and school adjustment). Referrals may come from parents, staff or students.
Through the Academic Intervention Services Initiative, social workers assist the student in
identifying causes of their problems, accepting responsibility for their actions, developing decisionmaking skills, overcoming crisis, enhancing self-concept, resolving conflict without violence,
identifying and utilizing resources within the school, home and community, increasing motivation,
respecting cultural and physical differences, and improving their attendance.
The school social worker also assists parents in becoming partners in their children’s education.
They provide consultation to parents regarding their child’s academic performance, behavior and
developmental needs. They assist parents in identifying and utilizing community resources. Crisis
counseling, parent education and support are also provided to parents as needed.
School social workers hold a 60-hour master’s degree in social work from an accredited graduate
school of social work. They hold a certification in social work (CSW) through the State Education
Department, must additionally be certified through the State Education Department as school social
workers, and are bound by professional ethics. The goals behind school social work are to increase
the rate of students’ success: to facilitate, cooperate and collaborate with team members; to be a
liaison for the community; and to provide leadership in working towards the fulfillment of the whole
student.
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Dealing with Sudden Death and Suicide Procedures
The district social workers have developed a plan for dealing with the sudden death of a student and
suicide. This plan lists procedures for administrators and staff for notifying staff and students, grief
counseling for students, sensitivity and help for parents coping with loss and public notification. The
plan contains much helpful information for staff and administrators to deal effectively and sensitively
with this issue.

5.1.B.a

Code of Conduct

To see the Guilderland CSD Code of Conduct please go to the district website at:
http://www.guilderlandschools.org/district/pubs/districtplans/codeofconduct.pdf

PART 5: PREVENTION/RISK REDUCTION
Guilderland Schools encourage staff and students to take pride in their schools and to experience a
sense of community. In each school many programs and activities offer students the chance to have a
pro-social role in the school and community. Whether they are involved in a school garden project or
taking part in a school club, involvement in these activities grant all student participants the
satisfaction of positive action.
Students are involved in school governance through student council and building cabinets, and are
members of the Council for Safe & Respectful Schools. In addition to these organizations, students
are involved in social consciousness, peer governing and peer assistance programs.
A partial list of K-12 programs include:
The Alliance
Elementary Study Buddies Program
Natural Helpers
Amnesty International
Students & Teachers Against Racism (STAR)
Student Government
Bus Buddies
Key Club
YMCA/GCC
Student Gardening Programs
Students Against Hunger
Pine Bush Project

NCBI - MS, HS
Achieving Cultural Togetherness
Peaceful School Bus
Peer Leadership
S.A.D.D. - High School, Guilderland Elem.
Banana Splits
EKP
Martin Luther King programs
Second Step
Strive for Success
High School Advisory

Another way to empower students is to involving them at every level in carefully created and
nurtured school traditions that contribute to a feeling of school community and pride. For example,
some schools establish a school theme or project annually.
At all levels school spirit weeks and assemblies are often a powerful way to involve students and staff
in a feeling of togetherness and pride. Daily connections are made at the middle and high school
through use of student/teacher designed news programs.
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The third component of Guilderland’s S.A.V.E. plan is the Code of Conduct. This was developed by
a subcommittee of the District Safety Team. This has been shared with building cabinets,
PTA/PTSA presidents, teachers, G.T.A. presidents, Board of Education Policy Committee,
Guilderland School Resource Officers, and students.

5.1.B.a

1.

Activities have been developed to foster school norms against violence, aggression and bullying.
Wellesley Center for Women’s Bully Proof curriculum, the Olweus Bullying Prevention
Program and the Committee for Children’s Second Step Program are used by elementary and
middle school social workers and teachers. Schools cultivate respect for diversity and celebrate
learning, athletics and social education. PTA’s are highly supportive of student activities.

2.

Instructional strategies/skills training is offered to staff and implemented in classroom
instruction.
Teachers are trained in best practices in classroom instruction to foster social behavior and
effective learning in the classroom. Workshops offered dealt with classroom management,
cooperative learning, handling disruptive students, active listening, academic controversy, brainbased learning, mind mapping and concept attainment. Administrators and supervisors were part
of this training and supervise implementation in the classroom.

3.

Teachers and social workers are knowledgeable in assessing students with violent tendencies and
helped access treatment.
Staff meetings and workshops have helped teachers address risk factors in students at all levels.
Teachers have been given instruction on student risk factors associated with potential violence
toward self and others as well as crisis intervention training. Any one of these risk factors is
sufficient for predicting violence, but it may be inappropriate or potentially harmful to use them
simply as a checklist for an individual youth. These lists should not be used to stereotype or
stigmatize individual youth because they appear to fit a set of risk factors.
Personal factors

















history of tantrums/uncontrollable angry outbursts
past violent behavior
characteristically resorts to name calling/cursing
bullying of peers or younger children
history of being bullied
a pattern of violent threats when angry
cruelty to animals and/or fire-setting
use and abuse of alcohol or drugs
past suicide attempts
often depressed and/or has significant mood swings
tends to blame others for problems caused by oneself
recent experience of humiliation, loss or rejection
excessive preoccupation with weapons/explosives
poor peer relations, is on the fringe of peer group with few or no close friends
involvement with cults or gangs
unstructured time
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Family factors
 family history of violence





history of being a victim of abuse
severe or inconsistent punishment
absence of clear expectations/standards for youth behavior
little or no supervision or support from parents or caring adults





low neighborhood attachment and community disorganization
past destruction of property/vandalism
few organized activities in community for youth

School factors
 previously brought a dangerous weapon to school







aggressiveness in grades K-3, may be combined with social isolation or hyperactivity
skipping school, getting into fights, misbehaving in class
background of serious disciplinary problems
previously been truant, suspended, or expelled for aggressive behavior
reflects anger or frustration in school essays/drawings/journals
academic failure beginning in grade school (experience of failure escalates risk rather than ability)

4.

In addition to staff training, the district has reached out to parents and students on potentially
dangerous behavior through parent and student handbooks outlining policies as well as the
Code of Conduct. Brochures on sexual harassment, bullying, and diversity are sent to parents
and students at appropriate grade levels. A particular focus of the district has been on
bullying, using the Olweus Bullying Prevention Program. Several parent workshops for
elementary and middle school parents have been held. Student programs such as N.C.B.I.
(National Coalition Building Institute) involve middle school and high school students in antiviolence and anti-bullying activities. “Second Step” is a nationally recognized anti-bullying
program which is used in elementary schools. The district newsletter, Channel 16 Cable TV
and the district website also provide information to parents and students as well.

5.

Also teachers and staff are annually given copies of policies and procedures in handbooks for
responding to implied or direct threats of violence by students or visitors to schools.
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5.1.B.a

PROFESSIONAL DEVELOPMENT FOR VIOLENCE
PREVENTION EDUCATION/CHARACTER EDUCATION

Many of the initiatives in our district’s Professional Development Plan are designed to prevent
school violence and to build character. The most effective character education is based on core
values and a philosophy articulated through district priorities. Each of our schools has made
deliberate and effective efforts to embed both district priorities and our core values in the
educational lives of students. These are also conveyed to parents and community through school
newsletters, video programs, school events, and district publications.
Effective character education requires an intentional, proactive and comprehensive approach that
promotes core values in all phases of school life. It also includes a meaningful and challenging
academic curriculum that respects all learners and helps them succeed. Our health curriculum K12 allows time for teachers to address issues of violence prevention and mental health.
Professional development for all staff helps them to identify and constructively addresses
potential violence and peer abuse such as put-downs, racial slurs, sexual harassment, insensitive
gender remarks, remarks on appearance or economic or social status. Training such as
cooperative learning has allowed staff to promote a team effort, and to create inclusive standards
for responsible classroom behavior. Our implementation of the Olweus Bullying Prevention
Program has been a priority. Our school’s approach to behavior management emphasizes our
core values within constructive discussion, explanation and consequences. This is what our
Code or Conduct emphasizes.
In the district’s Professional Development Plan, our training for staff focuses on developmentally
appropriate forms of behavior management. It offers staff ways to routinely deal with behavior
issues in ways that encourage intrinsic motivation and offer students opportunities for reparation
while not demeaning the individual. Violence prevention education goes beyond a
Superintendent’s Conference Day and is part of all our staff development.
Our Professional Development Plan for 2017-18 can be viewed on the Guilderland CSD website
www.guilderlandschools.org.
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Safe Schools/SAVE Activities

Emergency Response Plan
 Tabletop training
 Building Level Emergency Response Teams
in buildings
 Codes, tactical plans
 Handling the media, informing parents
 Training for all staff
Positive, Safe Physical Environment
 Guest management, security
 Securing doors/video monitors added
 Traffic patterns
 Cleanliness, order
 Lighting
 Subcommittee on Security
Issues in Respect
 Council for Safe & Respectful Schools
 Sexual harassment training
 Bullying Prevention
 Expected student and staff behavior
 Hazing Policy
Safety To and From School
 Transportation/discipline
 Driver training, Peaceful School Bus
 Cameras on buses
 Safety assemblies, bus drills
 Parking lot safety
 Bus Buddies
 Cyber bullying Safe curriculum I
Student Empowerment
 Council for Safe & Respectful Schools
 Natural Helpers
 Second Step
 Youth Court
 Peer Leadership
 NCBI
 District-wide Safety Committee
 Leadership/Allies Training
 Character Education

Violence Prevention Training
 Conflict resolution, crisis intervention
 Classroom management
 Educational Karate Program
 NCBI
Early Intervention
 Instructional Support, social work services
 Study Buddies
 Anti-bullying curriculum
 Anger management, friendship clubs
 Suicide Plan
 Primary Bridges Intervention Program
 Character Education
Instructional Strategies/Curriculum/Staff
Development
 Cooperative Learning
 Health curriculum
 Wellness Day, Wellness Week, Wellness
Policy
 Academic Intervention Services
 Expanded summer school
 Alternative programs - New Start, FOCUS
 Block scheduling
 Standards
 Summer curriculum work
 Technology applications
 Second Step
 Hooked on Health Committee
 Response To Intervention
Parents
 Council for Safe & Respectful Schools
 Education programs
 PTA links
 Parent volunteers
 Task Force on Bullying & Harassment
Community
 Website news, PTA Webpage
 Guilderland Community Partnership
 Senior Citizens
 Newsletters
 TV
 Service Learning
 Gardening Projects
 YMCA/GCC
 Pine Bush Project
 Facebook
 Twitter
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Code of Conduct
 Through our Code of Conduct and staff
handbook, teachers are given information
regarding policies and procedures on
responses to violent behavior
 Student handbooks, parent handbooks
 Clear student rights and responsibilities
 Board of Education policies
 Violence Prevention Training
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Guilderland Central School District

DISTRICT NAME:

Guilderland Central School District

BEDS CODE:

01 08 02 06 0000

SUPERINTENDENT:

Dr. Marie Wiles

ADDRESS:

8 School Road
Guilderland, NY 12084

PHONE:
FAX:

(518) 456-6200
(518) 456-1152

YEARS PLAN IS IN EFFECT: September 2017 – September 2018
Central Administration:
Superintendent: Dr. Marie Wiles
Assistant Superintendent for Instruction: Dr. Demian Singleton
Assistant Superintendent for Business: Mr. Neil Sanders
Assistant Superintendent for Human Resources: Dr. Lin Severance
Board of Education:
Catherine Barber
Seema Rivera
Barbara Fraterrigo
Christine Hayes
Christopher McManus
Teresa Gitto
Tim Horan
Judy Slack
Gloria Towle-Hilt
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Demian Singleton

Assistant Superintendent for Instruction

Suzie Lamendola

Coordinator for Elementary Programs
and Staff Development

Ann Marie O’Connor

Teaching Assistant

Lori Tapper

Teaching Assistant

Lisa Weaver

Teaching Assistant

Keir Aspin

Teacher

Anne Crupi

Teacher

Lindsey Fargnoli

G.E.M.S. Coordinator

Susan Graves

Teacher

Karen LaJeunesse

Teacher

Pat Gagnon

Teacher

Amy Knapp

School Counselor

Mike Piscitelli

Instructional Administrator
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I. Introduction

Throughout this document, we reference the ultimate goal of professional development: improved
student learning. While being mindful of that core purpose, it is important to acknowledge the
additional benefits of this comprehensive professional development plan:
•
•
•
•
•

improving job satisfaction
improving our ability to recruit and retain new educators
increasing our knowledge of innovative practices
meeting the NYSED requirements for professional development planning
promoting shared decision-making and inclusive leadership

The scope of professional development (PD) in Guilderland will not be limited to attending a
workshop or participating in a seminar with a visiting expert. Professional development will
consistently be an ongoing process that involves sustainable improvement in student learning and
instructional practices. This requires evaluation of student performance and teacher selfassessment, identifying possible courses of action, testing new approaches, assessing results and
then beginning the process anew. This work is best done with colleagues and not alone, because
each of us is limited by our own perception of the problem and knowledge of possible solutions.
Although professional development can be defined in a number of different ways, we prefer the
description Judith Warren Little gives in an article entitled “Organizing Schools for Teacher
Learning”. Little describes professional development as “a focus on and responsibility for student
learning and the formation of professional community inside and outside the school” (1996, p.1).
Linda Darling-Hammond and Milbrey W. McLaughlin define professional development as
“deepening teachers’ understanding about the teaching/ learning process and the students they
teach,” which “must begin with pre-service education and continue throughout a teacher’s career.”
They state that “effective professional development involves teachers both as learners and
teachers, and allows them to struggle with the uncertainties that accompany each role” (1996, p.
203).
In the Guilderland Central School District, our approach to professional development is to make
certain that all educators have the best possible skills, content knowledge, and preparation for
teaching. The needs of learners in the twenty-first century demand innovative, progressive, and
cutting-edge instruction. As such, the quality of our professional development programs are
influenced by a variety of factors. The National Staff Development Council recognizes these
variables as the essential standards for professional development in education. The standards
are:
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This Professional Development Plan for the Guilderland Central School District describes a vision
for adult learning that is collaborative, continuous, embedded in daily practice and focused on
student achievement. This model builds on and strengthens the successes already evident in the
district. We strive to strengthen this culture that supports adult learning by providing a framework
that affords every educator an opportunity to enrich his/her practice.
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CONTEXT
Learning Communities: Staff development that improves the learning of all students organizes
adults into learning communities whose goals are aligned with those of the school and district.

Resources: Staff development that improves the learning of all students requires resources to
support adult learning and collaboration.
PROCESS
Data-Driven: Staff development that improves the learning of all students uses disaggregated student
data to determine adult learning priorities, monitor progress, and help sustain continuous
improvement.
Evaluation: Staff development that improves the learning of all students uses multiple sources of
information to guide improvement and demonstrate its impact.
Researched-Based: Staff development that improves the learning of all students prepares educators
to apply research to decision making.
Design: Staff development that improves the learning of all students uses learning strategies
appropriate to the intended goal.
Learning: Staff development that improves the learning of all students applies knowledge about
human learning and change.
Collaboration: Staff development that improves learning of all students provides educators with the
knowledge and skills to collaborate.
CONTENT
Equity: Staff development that improves the learning of all students prepares educators to
understand and appreciate all students, create safe, orderly, and supportive learning environments,
and hold high expectations for students’ academic achievement.
Quality Teaching: Staff development that improves the learning of all students deepens educators’
content knowledge, provides them with research-based instructional strategies to assist students in
meeting rigorous academic standards, and prepares them to use various types of classroom
assessments appropriately.
Family Involvement: Staff development that improves the learning of all students provides educators
with knowledge and skills to involve families and other stakeholders appropriately.

Attachment: Attachment: Professional Development Plan 2017-18 (Annual Plans for Approval)

Leadership: Staff development that improves the learning of all students requires skillful school and
district leaders who guide continuous instructional improvement.

Quality professional development is a dynamic and fluid process. If appropriate structures are in
place (context), a variety of best practices (processes) are used, and appropriate knowledge and
skill acquisition are occurring (content), then professional development will impact student
achievement.
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This Professional Development Plan meets the requirements of the 100.2 (dd) Regulations of the
State of New York. The purpose of this plan is to improve student learning by providing meaningful,
focused, professional development opportunities that are aligned with the Learning Standards of
New York State (NYS). Additionally, public school districts are required to have a professional
development plan which describes how it will provide all of its teachers, teaching assistants and
long-term substitute teachers with substantial professional development opportunities and how it will
provide its professional certificate holders with opportunities to maintain such certificates in good
standing based upon successfully completing 175 hours of professional development for teachers
and 75 hours for teaching assistants every five years.

III. Philosophy
The purpose of the Guilderland Central School District’s professional development plan is to
improve the quality of teaching and learning, and to directly align this plan with our continued
commitment to putting students first, professionalism, instructional technology, respect for all, high
expectations, learning standards, and shared decision-making. Professional development is a
multi-faceted, information-based process that is strategically planned to provide individual, school
and district solutions to targeted areas in need of improvement or strengthening. Our professional
development program is intentionally designed to build skills and capacities for improvement
through comprehensive and ongoing learning. We believe that sound and practical professional
development programs are positive links to establishing effective instructional practices that will
enhance the knowledge of curriculum content, design and delivery.
Research in the field of education and professional development has revealed a series of
characteristics and practices observed in exemplary programs. These principles focus a school
district’s attention and resources on professional development strategies for improving student
learning and achievement. In addition, there are a variety of conditions that are salient when
implementing sound and effective professional development programs. As such, professional
development in Guilderland will:
• reflect a commitment to ongoing and continuous professional development that is based on
the analyses of multiple sources of data
• include sufficient time and follow up support provided to staff to master new content and
strategies
• ensure that content of professional development focuses on what students need to know and
be able to do and is explicitly linked to the effect on student learning
• make certain that content of professional development will provide opportunities to gain an
understanding of the theory underlying the knowledge (context) and skills being learned
• support the implementation of best practices as evidenced by research
• provide both a focus on instructional repertoire and content-specific skills. Instructional
improvement requires that teachers possess a deeper understanding of both their academic
disciplines and of specific pedagogical approaches
• impart opportunities to explore, question, and debate in order to integrate new ideas into
classroom practice
• maintain a differentiated and developmental approach to meet individual and district needs
relating to the teaching and learning process

Attachment: Attachment: Professional Development Plan 2017-18 (Annual Plans for Approval)
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•

involve teachers in the identification of what they need to learn and in the development of the
learning experiences in which they will be involved
include the use of flexible times and models are essential for successful implementation of
professional development

Although professionals in Guilderland are continually improving their craft and honing their skills
through their own self-improvement efforts, systemic change and growth requires collective and
sustained efforts. Our comprehensive professional development plan promotes student
achievement by providing learning opportunities for staff that is aligned with major school and/or
district goals identified through regular needs assessments and a professional development planning
process. The professional development planning process is:
1. Identify school/district educational goals
• Review existing educational goals for state, district and schools
• Analyze student achievement data: past, present, projected trends
• Diagnose areas of student need
• Establish improvement with measureable goals expressed in terms of desired
outcomes and within the context of the learning standards and district’s priorities
whenever possible
2. Plan for implementation
• Outline flexible and integrated professional development strategies and activities that
address the needs as identified through school and district goals
• Identify sources of expertise to assist with identified needs and goals
• Select PD content and process at each level (district, school, team, or individual)
• Identify sources and uses of financial resources
3. Implement professional development strategies
• Integrate learning models that provide choice, differentiated learning, sustained
collaboration and ongoing support
• Incorporate best practices into teaching, learning and leadership
• Identify critical factors for successful implementation
4. Monitor progress
• Identify success measures for professional development activities
• Identify data sources and gathering method for each measure
• Plan for articulation of findings
• Keep records of PD implementation, participation and feedback
• Administer feedback surveys and collectively analyze results
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IV. Needs Assessment

Student Achievement Data
• School Report Card
• NYS and District Assessments (e.g., 3-8 testing and Regents exams)
• Disaggregated Student Achievement Data
• Report Cards
• VADIR/DASA Reports
• Supervisor and Department Data Analyses and Recommendations
• Counseling and Social Work Records
• Student Attendance and Discipline reports
• Graduation and Drop-out Rates
• Special Education Identifications and Annual Reviews
• NYS Learning Standards
• College Placement Rates
• Academic Intervention Services and RtI Records
• Fountas and Pinnell Elementary Benchmark Reading Assessments
• College Boards (AP, SAT)
Surveys
• Professional Development Needs Assessment Survey via Google Forms
• Professional Development Evaluation/Feedback Surveys
Additional Data Sources
• BEDS Data
• Longitudinal Student Performance Data
• Teacher Retention and Turnover Rates
• Professional Performance Reviews and Observations/Evaluations
• Program Evaluations
• Feedback from Curriculum and Building Cabinets
• SED Regulations and Mandates
• Mentor Program Evaluations
• eDoctrina Student Profiles

Attachment: Attachment: Professional Development Plan 2017-18 (Annual Plans for Approval)

As part of the ongoing professional development planning cycle, the Guilderland Central School
District reviews multiple sources. The following items may be analyzed annually to determine the
focus and content of the professional development plan:
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2016 GCSD Staff Development Needs Assessment
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V. Goals and Implementation Plans for 2017-18 Professional Development

The district goals and each of the objectives designed to achieve such goals (all of which are
detailed on subsequent pages) were identified through completion of needs assessments, using
MyLearningPlan survey tools, as described previously. Additionally, recurring and ongoing annual
commitments to professional development are noted.
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The following professional development goals and objectives have been identified for the 2017-2018
school year. The data collected, generated and analyzed by the Guilderland Central School District
in conjunction with district and school level plans will support the goals, objectives, strategies,
activities, and evaluations of this professional development Plan.
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Essential Question: How can common learning standards are used to inform instruction and develop in all
students the practice skills and content knowledge required for college and career readiness in multiple
disciplines?
Activities and Strategies
• Update curricula and programs for alignment to NYS P-12 Common Core Learning Standards for
ELA/Literacy, Mathematics, Science, and Social Studies
• Provide training and support for implementation of NYS Next Generation Learning Standards for
ELA/Literacy, Mathematics, Science, and Social Studies.
• Provide focused training and collaboration opportunities for collective understanding of Next
Generation Science practices and Cross-Cutting Concepts
Continuing Teacher and Leader Effectiveness (CTLE)
Teachers and leaders will continue analysis of NYS learning standards for strategic implementation.
Instructional Administrators, Principals, and Teacher Leaders have worked closely with District Leaders
and Curriculum Cabinets to provide curriculum-alignment efforts to ensure that all teachers are informed
of standards and are prepared to demonstrate improved pedagogical and instructional skills in their
respective areas of expertise. Additionally, teachers and leaders have been provided focused
professional development around such learning standards by Capital Region BOCES
CTLE Providers
• District Instructional Leaders/Administrators and Curriculum Cabinets
• Capital Region BOCES
o Laura Lehtonen- Managing Program Coordinator for Science, Technology, Engineering,
Math (STEM) and 21st Century Skills
• Jeanne Tribuzzi- Jeanne Tribuzzi, professional developer from the Columbia University Reading
and Writing Project, draws on a variety of roles and extensive experience with literacy and
curriculum for her work as a units of study staff developer, including primary teacher, middle school
English teacher, director of staff development, director of English Language Arts, ESL, and Second
Languages, and, most recently, district administrator of global concepts.

Action Plan
Inputs
Develop deeper
fluency standards
and frameworks and
instill a common
language for
implementation and
vertical articulation

Evidence
Communication Artifacts(meeting agendas, minutes,
materials, online
collaborations, guidance
documents, etc.)
Observation and feedback
surveys and notes

Responsibility
Assistant Superintendent for
Instruction, Building Principals,
Instructional Administrators,
Curriculum Cabinets, Coord. for
Elem Programs and Staff Dev.,

Timeline
Ongoing
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Goal #1: Continue to align programs practices with NYSED Requirements, including any new or
revised State Learning Standards for English Language Arts and Literacy in History/Social
Studies, Science and Technical Subjects and for Mathematics.
Objective 1.1: Continue to train instructional leaders and faculty in all frameworks, practices, and
requirements of the NYS Next Generation Learning Standards including Frameworks for Social Studies
and Next Generation Science Standards.
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Monitor capacity for
full implementation of
Next Generation
Standards

Communication Artifacts
(meeting agendas, minutes,
materials, etc.)

Support faculty in
implementation of
Next Generation
aligned curricula,
instructional models
and modules/units

Curriculum documents/maps
aligned with common core
and inclusive of aligned
units/modules for
implementation

NSDC Standards Alignment
Context
• Resources
• Learning Communities
• Leadership
Process
• Research-Based
• Data-Driven
• Learning
• Evaluation
• Collaboration
Content
• Quality Teaching

Assistant Superintendent for
Ongoing
Instruction, Building Principals,
Instructional Administrators,
Curriculum Cabinets, Coord. for
Elem Programs and Staff Dev.,
Data Coordinator
Assistant Superintendent for
Spring 2017 – Spring
Instruction, Building Principals,
2018
Instructional Administrators,
Curriculum Cabinets, Coord. for
Elem Programs and Staff Dev.,
Data Coordinator, BOCES
Network Team
GCSD Professional Growth and Evaluation Domain
• Instruction
• Assessment
• Communication
• Professionalism
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Essential Question: How can effective applications of instructional technologies enhance student
engagement, learning and achievement?
Strategies/Activities
• Provide a variety of opportunities for staff to develop technology skills for instruction, communication, and

•
•
•

presentation
Establish a cohort program whereby GCSD teachers are able to become Google Certified Educators Level 1
Provide opportunities for staff to develop instructional skills enhanced by use of technologies
Provide staff with opportunity to learn current advancements in web-based technology resources (Google
Classroom and Google Apps for Education, Chromebooks, Extensions and Add-ons, etc)

Continuing Teacher and Leader Effectiveness (CTLE)
Teachers and leaders will continue to prepare for implementation of the district’s Technology Plan, which
focuses on ubiquitous and necessary integration of instructional technologies and applications. The
expectations and practices are outlined well in a rigorous K-12 Scope and Sequence which serves as a
foundation for professional development activities. Significant focus has been placed on collaboration
and communication enhanced by technology in and beyond the classroom. Administrators, Principals,
and Teacher Leaders have worked closely with District Leaders to establish a deep understanding of the
technology plan and pending initiatives (e.g. 1:1 Chromebook program). Additionally, teachers and
leaders have been provided focused professional development by our Coordinator for Instructional
Technology, NYSCAT, EdTechTeam, and Capital Region BOCES,
CTLE Providers
• District Instructional Leaders and Administrators
• Coordinator for Instructional Technology (Natalia LeMoyne- Google Certified Trainer and
Innovator)
• Technology Curriculum Cabinet
• EdTechTeam- (www.edtechteam.com) The EdTechTeam is a global network of educational
technologists. The core team of world-class leaders works closely with a cohort of over two hundred
contractors world-wide. Guilderland High School hosts a regional technology summit with the
EdTechTeam. Dozens of Guilderland teachers participate each year.
• Capital Region BOCES
• NYSCATE- http://nyscate.org/aboutus.cfm
• Capital Region BOCES

Action Plan
Inputs
Successful and
consistent offerings
to accomplish
objective

Evidence
Rates of participation in Model
Schools, District, BOCES and other
programs for training in advance
technology applications
Google Summit Attendance and
Feedback
Communication Artifacts (meeting
agendas, minutes, materials, guidance
documents, etc.)

Responsibility
Assistant
Superintendent for
Instruction, Building
Principals, Instructional
Administrators,
Coordinator for
Instructional
Technologies,
Technology Liaisons,

Timeline
2017-18 School Year
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Goal #2: Continue to support the integration of advance technology applications to improve
instruction, enhance student engagement and maximize learning in a 21st century classroom.
Objective 2.1: Train instructional staff in the application of instructional technologies (1:1 Chromebook
program, Google Apps, etc.)
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Communication Artifacts (meeting
agendas, minutes, materials, guidance
documents, etc.)

Use of access and
usage data to
identify preferred
technologies

Building calendars for use sign out and
use of hardware

Observation/feedback notes from
principals and instructional
administrators

Inclusion of exemplar practices and
applications in curriculum scope and
sequence
Documentation of support for peer
observations and modeling of
applications

Observation/feedback notes from
principals and instructional
administrators
System report tools (e.g.,
MyLearningPlan)
Teacher completion of required
courses, lessons, and activities

Establish 2017-18
Cohort for
completion of
requirements to
Documentation of participation,
earn Google
including completed projects
Certified Educator
Level 1 Certification
Rate of completion
for teachers
NSDC Standards Alignment
Context
• Resources
• Learning Communities
Process
• Research-Based
• Design
• Learning
Content
• Quality Teaching

Assistant
Superintendent for
Instruction, Building
Principals, Instructional
Administrators,
Coordinator for
Instructional
Technologies,
Technology Liaisons,
Assistant
Superintendent for
Instruction, Building
Principals, Instructional
Administrators,
Coordinator for
Instructional
Technologies,
Technology Liaisons,
Assistant
Superintendent for
Instruction, Building
Principals, Instructional
Administrators,
Coordinator for
Instructional
Technologies,
Technology Liaisons
Coordinator for
Instructional
Technology- Natalia
LeMoyne

Monthly (minimum)

Ongoing

2017-18 School Year

2017-18 Fall Semester
st
(1 Cohort) and Spring
Semester (2nd Cohort)

GCSD Professional Growth and Evaluation Domain
• Instruction
• Assessment
• Communication
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Frequent
consultation with
site-based
Technology
Liaisons followed by
turnkey training and
sharing at grade
level and faculty
meetings
Identify and share
exemplar uses of
technology for
instruction and
learning.
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Objective 2.2: Provide professional development and student programs designed to inform safe and

Essential Question: How can GCSD inform all stakeholders of the critical elements of digital citizenship and effective and
responsible use of social media position students for success in school and life?
Strategies/Activities
• Provide a variety of opportunities for staff to develop the skills needed for effective use of social media and on
line tools
• Provide administrators and clerical staff with necessary skills for advanced communications using social media
• Develop supporting documentation and start-up guides to support end users
• Plan and implement a district-wide “Success in a Digital World” week-long event focused on the essential skills
st
and understandings necessary for safe and productive use of 21 century technologies

Continuing Teacher and Leader Effectiveness (CTLE)
Teachers and leaders will continue to prepare for implementation of the district’s Technology Plan, which
focuses on ubiquitous and necessary integration of instructional technologies and applications. The
expectations and practices are outlined well in a rigorous K-12 Scope and Sequence which serves as a
foundation for professional development activities. Embedded within the Scope and Sequence are an array of
application, strategies and expectations for instruction on safe and constructive use of social media.
Administrators, Principals, and Teacher Leaders have worked closely with District Leaders to establish a deep
understanding of the critical need for instruction of digital citizenship and cybersafety. Additionally, teachers
and leaders have been provided focused professional development by our Coordinator for Instructional
Technology, NYSCATE, EdTechTeam, and Capital Region BOCES.
CTLE Providers
• District Instructional Leaders and Administrators
• Coordinator for Instructional Technology (Natalia LeMoyne)
• Technology Curriculum Cabinet
• Library and Media Specialists
• EdTechTeam- (www.edtechteam.com) The EdTechTeam is a global network of educational
technologists. The core team of world-class leaders works closely with a cohort of over two hundred
contractors world-wide. Guilderland High School hosts a regional technology summit with the
EdTechTeam. Dozens of Guilderland teachers participate each year.
• Capital Region BOCES
• NYSCATE- http://nyscate.org/aboutus.cfm
Action Plan
Inputs
Plan and facilitate
focused student
assemblies on Digtial
Citizenship and online
safety

Evidence
Building level assemblies

Technology
applicationsAdministrator and
teacher professional
development sessions

Communication Artifacts (meeting
agendas, minutes, materials,
guidance documents, etc.)

Frequent guided-work
sessions for sustained
training and support

Communication Artifacts (meeting
agendas, minutes, materials,
guidance documents, etc.)
Participation rates and frequent
assessment of needs

Responsibility
Assistant Superintendent
Instruction, Instructional
Administrators,
Technology Leadership
Council, Technology
Liaisons
Assistant Superintendent
Instruction, Instructional
Administrators,
Technology Leadership
Council, Technology
Liaisons
Technology Leadership
Council, Technology
Liaisons

Timeline
2017-18

Ongoing

Attachment: Attachment: Professional Development Plan 2017-18 (Annual Plans for Approval)

responsible use of social media.

Ongoing
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GCSD Professional Growth and Evaluation Domain
• Instruction
• Communication

Attachment: Attachment: Professional Development Plan 2017-18 (Annual Plans for Approval)

NSDC Standards Alignment
Context
• Resources
• Learning Communities
Process
• Research-Based
• Design
• Learning
Content
• Quality Teaching
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Goal #3: Ensure that all members of the Guilderland professional staff develop the skills,
knowledge and strategies to effectively implement curriculum and best instructional practices.
Objective 3.1: Promote literacy development K-12 and in all content areas

•
•
•
•
•
•
•
•
•
•

Strategies/Activities
Sustain long-term commitment to professional development in literacy via targeted learning of best instructional
practices
Continue to support transition to Calkins Units of Study for Reading and Writing (K-8)
Continue to support elementary teachers’ administration and use of Fountas and Pinnell Benchmark Reading
Assessments and Leveled Literacy for Intervention for SBST Progress Monitoring, for diagnostic purposes
Continue to strengthen collaborative structures for literacy coaching at the elementary level (LES).
Establish strong partnerships with higher education and research centers (e.g., Lesley University, Columbia,
University at Albany)
Facilitate Curriculum-Alignment with continued focus on workshop structures and alignment with SBST plans, Next
Generation Standards, curriculum calendars, etc.
Explore digital portfolios as an additional tool for model reading and writing progress monitoring- WES Pilot of
Seesaw
Establish strong partnerships with higher education and research centers (e.g., Lesley University for Reading
Recovery)
Explore digital portfolios as an additional tool for model reading and writing progress monitoring
Facilitate a Reading Recovery Training Class with focus on Literacy Lessons for K-5 special ed. and ENL teachers

Continuing Teacher and Leader Effectiveness (CTLE)
Teachers and leaders will continue analysis of NYS learning standards for strategic implementation.
Instructional Administrators, Principals, and Teacher Leaders have worked closely with District Leaders and
Curriculum Cabinets to facilitate curriculum-alignment efforts to ensure that all teachers are informed of
standards and are prepared to demonstrate improved pedagogical and instructional skills in their respective
areas of expertise. A primary and essential focus has been placed on reading and writing proficiency and skill
development in all areas. Spearheaded by our Curriculum Cabinet for Language Arts and Instructional
Leaders, we will implement a series of workshops for K-5 teachers who have been implementing the Calkins
Units of Study for Writing and Reading. Grades 6-12 teachers are deeply engaged in course alignment to
learning standards for Literacy.
CTLE Providers
• District Instructional Leaders and Administrators
• Capital Region BOCES
o Laura Lehtonen- Managing Program Coordinator for Science, Technology, Engineering,
Math (STEM) and 21st Century Skills
• Elementary Language Arts Coordinators and Literacy Coaches
• Jeanne Tribuzzi- Jeanne Tribuzzi, professional developer from the Columbia University Reading
and Writing Project, draws on a variety of roles and extensive experience with literacy and
curriculum for her work as a units of study staff developer, including primary teacher, middle school
English teacher, director of staff development, director of English Language Arts, ESL, and Second
Languages, and, most recently, district administrator of global concepts.
Inputs
Potential Revision of
curriculum maps for
integration of Common Core
literacy frameworks into
content area maps (Pending
revisions from SED)

Action Plan
Evidence
Responsibility
Revised curriculum maps
Assistant Superintendent
and documentation for
for Instruction, Curriculum
communication
Cabinets, Building
Principals, Instructional
Administrators

Attachment: Attachment: Professional Development Plan 2017-18 (Annual Plans for Approval)

Essential Question: How can reading and writing across the disciplines positively affect learning and
achievement?

Timeline
Ongoing

21
Packet Pg. 122

Incremental planning and
implementation of SchoolBased Support Team model
at elementary school

Communication Artifacts
(meeting agendas, minutes,
materials, guidance
documents, etc.)
Rates of referrals for
Interventions at all tiers
Documentation of
intervention plans

Access support of Jeanne
Tribuzzi for implementation
for Reading and Writing
units of study at K-8

Facilitate Literacy Lessons
Training Class for K-5 ENL
and Special ED Teachers

Student progress monitoring
data
Communication Artifacts(meeting agendas, minutes,
materials, guidance
documents, etc.)
Observation and activity
feedback
Communication Artifacts
(meeting agendas, minutes,
materials, guidance
documents, etc.)

Monthly Literacy Staff
Development Collaborations
for K-5 teachers

Communication Artifacts
(meeting agendas, minutes,
materials, guidance
documents, etc.)

Transition to eDoctrina
Student Information and
Assessment System

Inclusion of 2017-18 NYS
Testing data for all GCSD
students
Inclusion and use of local
assessment data

Respond to new NYS and
federal Accountability
Measures and Student
Achievement Data

Planned training sessions for
all staff
Meeting Minutes

NSDC Standards Alignment
Context
• Learning Communities
• Resources
Process
• Research-Based
• Design
• Learning
• Collaboration
Content
• Quality Teaching

Assistant Superintendent
for Instruction, Language
Arts Cabinet, FMS and
GHS Building Principals,
Instructional Administrators
for ELA and reading at
FMS and GHS,
Coordinator for Elementary
Programs, PPS Director

2017-18 School Year

Assistant Superintendents
for Instruction, Language
Arts Cabinet, Coordinator
for Elementary Programs

Summer 2017 June 2018

Assistant Superintendents
for Instruction, Reading
Recovery Teacher Leader,
Coordinator for Elementary
Programs, University
Partners (Lesley)
Assistant Superintendents
for Instruction, Building
Principals, Coordinator for
Elementary Programs,
Language Arts Cabinet
Assistant Superintendent
for Instruction, Coordinator
for Elementary Programs,
Curriculum Cabinets
Cabinet, Building
Principals, Coordinator of
Data and Information

2017-18 School Year

Monthly

Ongoing

Assistant Superintendent
Ongoing
for Instruction, ,
PD Committee(s), Building
Principals, Instructional
Administrators, School and
District Data Teams,
Coordinator of Data and
Information, BOCES
Network Team Consultants
GCSD Professional Growth and Evaluation Domain
• Instruction
• Learning Environment
• Assessment

Attachment: Attachment: Professional Development Plan 2017-18 (Annual Plans for Approval)

5.1.B.b
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Objective 3.2: Content Area Development: Provide opportunities for staff to enhance their content
knowledge and learn appropriate teaching strategies based upon Next Generation Learning Standards
and best practices in respective disciplines.

•

•
•
•

Content Area Development – Learning research-based instructional techniques to improve student achievement
in content areas
o Reading, Writing, and Language Arts approaches – Readers and Writers Workshop, Guided Reading and
Writing, Fountas and Pinnell, Book Clubs, etc.
o Math, Science and Social Studies
o Special Education including Speech and Language, OT, PT
o Foreign Language
o Counseling, Social Work, Guidance
o Fine Arts including Music, Art, Drama
o Physical Education and Health
o Library, Media, and Instructional Technology
o Business Education, Technology Education, and Family and Consumer Science
Through orientation and mentoring, provide knowledge of Guilderland programs and their relationship to NYS and
Common Core learning standards
Provide mentoring to new teachers in using appropriate teaching strategies; help new teachers to become familiar
with expected instructional practices
Provide PD to help staff design, use, evaluate, and revise instructional practices related to identified gap groups
and student need-

Continuing Teacher and Leader Effectiveness (CTLE)
Teachers and leaders will continue analysis of NYS learning standards for immediate implementation.
Instructional Administrators, Principals, and Teacher Leaders have worked closely with District Leaders
and Curriculum Cabinets to provide a rigorous curriculum mapping effort to ensure that all teachers are
informed of standards and are prepared to demonstrate improved pedagogical and instructional skills in
their respective areas of expertise. Additionally, teachers and leaders have been provided focused
professional development around such learning standards by Capital Region BOCES
CTLE Providers
• District Instructional Leaders and Administrators
• Capital Region BOCES
o Kristin Lyden- Training Specialist
• Jeanne Tribuzzi- Jeanne Tribuzzi, professional developer from the Columbia University Reading
and Writing Project, draws on a variety of roles and extensive experience with literacy and
curriculum for her work as a units of study staff developer, including primary teacher, middle school
English teacher, director of staff development, director of English Language Arts, ESL, and Second
Languages, and, most recently, district administrator of global concepts.

Action Plan
Inputs
Provide responsive and
targeted professional
development
opportunities in all
content areas and
specialties

Evidence
PD evaluation surveys to
measure participation rates
and collegial sharing related
to content, student
achievement and learning
standards.

Responsibility
Assistant Superintendent for
Instruction, Building
Principals, Instructional
Administrators, Coordinator
for Elementary Programs
and Staff dev., GEMS

Timeline
Summer 2016 (mandated
orientation for all new
teachers)

Attachment: Attachment: Professional Development Plan 2017-18 (Annual Plans for Approval)

Essential Question: How can professional development strengthen content knowledge and pedagogy of all
content area teachers?
Strategies/Activities

Ongoing support and
mentoring
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My Learning Plan Surveys,
reports and Evaluations
Communication Artifacts
(meeting agendas, minutes,
materials, guidance
documents, feedback forms,
etc.)
MyLearningPlan Purpose
reports

NSDC Standards
Alignment
Context
• Learning
Communities
• Resources
Process
• Research Based
• Design
• Learning
• Collaboration
Content
• Equity
Quality Teaching

GCSD Professional Growth
and Evaluation Domain
• Instruction
• Assessment
• Learning Environment
• Professionalism

Assistant Superintendent for
Instruction, Building
Principals, Instructional
Administrators, Coordinator
for Elementary Programs
and Staff dev., Data
Coordinator

Ongoing

Attachment: Attachment: Professional Development Plan 2017-18 (Annual Plans for Approval)

Assess alignment of PD
offerings with identified
needs (departments and
school)
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Essential Question: How can a safe and respectful school community foster learning and student
achievement?
•

•
•
•

Strategies/Activities
Plan and implement PD programs designed to prepare staff to fully implement practices and expectations
articulated in the Code-of-Conduct and Board policies
Build capacity and skill amongst staff via study groups, building teams, and district-wide committee for safe and
Respectful Schools
Facilitate and support action research in the areas of bullying and school climate
Provide Focused training to support educators in their efforts to provide safe and secure learning environments
for LGBTQA students

Continuing Teacher and Leader Effectiveness (CTLE)
Teachers and leaders will continue to participate in annual trainings to ensure that all staff members are
well informed about the regulations, needs, and plans for compliance with the Dignity for All Students Act.
Additionally, professional development programs will be implemented to develop collective sensitivity and
awareness of cultural and socioeconomic differences in our community. Dr. Amanda Nickerson from the
Alberti Center at the University of Buffalo will be providing professional development to all employees in
this critical areas. Furthermore, professional development activities will be provided to expand our
collective understanding of humanistic behavior management strategies employed by staff. Dr. Julie
Causton from Syracuse University will facilitate such work. School and District DASA Coordinators will
also participate in DASA trainings provided by Capital Region BOCES.
Lyndon Cudlitz- Consultant and former Director of Education and Training for the Pride Center of the
Capital Region will provide critical training to staff on matters related to the safety and security of
LGBTQA students in Guilderland
CTLE Providers
• District Instructional Leaders and Administrators
• Capital Region BOCES
• Dr. Amanda Nickerson- (http://gse.buffalo.edu/about/directory/staff/nickerson) Amanda Nickerson,
PhD, NCSP, is a Professor and Director of the Dr. Jean M. Alberti Center for the Prevention of Bullying
Abuse and School Violence at the University at Buffalo, State University of New York. Dr. Nickerson’s
research focuses on school crisis prevention and intervention, with a particular emphasis on violence
and bullying. She has examined the role of schools, parents, and peers in preventing violence and
enhancing the social-emotional strengths of children and adolescents. Dr. Nickerson is the lead author
of Assessing, Identifying, and Treating Posttraumatic Stress Disorder at School (2009, Springer), coauthor of School Crisis Prevention and Intervention: The PREPaRE Model (1st edition 2009, 2nd
edition 2016, National Association of School Psychologists [NASP]), and co-editor of Handbook of
School Violence and School Safety: International Research and Practice, 2nd Edition (2012,
Routledge). She has written over 70 journal articles and book chapters. Her work has been funded by
the National Institute of Health, the American Educational Research Association, the New York State
Office of Child and Family Services, the New York State Developmental Disabilities Planning Council,
and the Committee for Children.

Attachment: Attachment: Professional Development Plan 2017-18 (Annual Plans for Approval)

Goal #4: Establish a community focused on the prevention of harassment and discriminatory
behaviors through the promotion of education measures meant to positively impact school
culture and climate.
Objective 4.1: Dignity For All Students Act – Continue to provide professional development to help
staff understand and follow all revisions to the District’s Code of Conduct and Board policies regarding the
Dignity for All Students Act.

25
Packet Pg. 126

•

•

A licensed psychologist in New York state and a Nationally Certified School Psychologist, Dr.
Nickerson is committed to the scientist-practitioner model of training. She views research and science
as foundational to good practice, and helps practitioners use this knowledge to guide practice. Dr.
Nickerson has conducted over 250 presentations for educators and mental health professionals
throughout the country. She has also worked in close collaboration with schools, as well as other childserving agencies to guide them in using data to inform practice, particularly related to improving socialemotional and behavioral functioning. Dr. Nickerson enjoys conducting research as part of a
collaborative team and is an active mentor to graduate students. Graduate students are frequently coauthors and have many opportunities to engage in activities to further their professional development.
She is particularly enthusiastic to mentor students who wish to pursue careers in academia as faculty
members.
Dr. Nickerson is a fellow of the American Psychological Association (Division 16) and a recipient of the
National Association of School Psychologists’ (NASP) Presidential Award and the NASP Crisis
Management Interest Group Award for Excellence. She has been recognized in the top 25 of School
Psychology Faculty in terms of productivity (the 3rd most productive female school psychology
scholar). Dr. Nickerson is Coordinator of Research for the NASP School Safety and Crisis Prevention
Committee. She served as associate editor of the Journal of School Violence and is a member of
several other editorial boards (Journal of School Psychology, School Psychology Review). She
received the Reviewer of the Year Award for the Journal of School Psychology (2016).
Dr. Julie Causton- (http://soe.syr.edu/about/member.aspx?fac=37) Julie Causton is a Professor in the
Inclusive and Special Education Program in the Department of Teaching and Leadership at Syracuse
University. She has spent the past 20 years studying best practices for inclusive education and as a
former elementary, middle and high school special education teacher herself, she knows firsthand how
inclusion leads to better outcomes for students.
She is an educational consultant and works with administrators, teachers, paraprofessionals and
families across the country to help them promote and improve inclusive practices. Her dynamic
presentations focus on engaging ways to educate all students within the context of general education.
Julie is the author of many books about inclusive education and she has published articles in over thirty
educational research and practitioner journals.
Lyndon Cudlitz- Consultant and former Director of Education and Training for the Pride Center of the
Capital Region
Action Plan

Inputs
Plan and implement
opportunities for
presentation of SAVE
plan, including
refresher On DASA
and codes-of-conduct
developed for district
and all levels

Prepare and distribute
to all stakeholders
developmentally
appropriate versions
of codes-of conduct

Evidence
Inclusion of instructional
practices in common
curriculum and school-wide
presentations
Communication Artifacts
(meeting agendas, minutes,
materials, guidance
documents, feedback forms,
etc.)
Inclusion of revised codesof-conduct in all parent and
student handbooks

Responsibility
Superintendent, Assistant
Superintendent for Instruction,
Building and Assistant/House
Principals, Professional
Development Committee,
Curriculum Cabinets

Timeline
Summer-Fall 2017

Assistant Superintendent for
Instruction, Building and
assistant/House Principals,

Summer-Fall 2017

Attachment: Attachment: Professional Development Plan 2017-18 (Annual Plans for Approval)

5.1.B.b

Posting of all codes and
policies on district web site
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Plan and implement
professional
development for all
staff on best practices
to support our
LGBQTA population

Communication Artifacts
(meeting agendas, minutes,
materials, guidance
documents, etc.)

Initiate planning for all
Communication Artifacts
instructional staff on
(meeting agendas, minutes,
Positive behavior
materials, guidance
management
documents, etc.)
strategies
NSDC Standards Alignment
Context
• Learning Communities
• Leadership
• Resources
Process
• Research Based
• Design
• Learning
• Collaboration
Content
• Equity
• Quality Teaching

Assistant Superintendent for
Instruction

Summer 2017

Assistant Superintendentt for
Instruction, Building Principals,
Alliance clubs and
representatives, Capital Region
Pride Center

2017-18 school year

PPS Director, Special ed.
administrators, Building
Principals, Assistant
Superintendent for Instruction

2017-18 school year

GCSD Professional Growth and Evaluation Domain
• Instruction
• Learning Environment
• Communication

Attachment: Attachment: Professional Development Plan 2017-18 (Annual Plans for Approval)

Plan and Implement
training for all Building
Level DASA
coordinators

Promotion of behavioral
expectations in all schools
and classrooms
Communication Artifacts
(meeting agendas, minutes,
materials, guidance
documents, etc.)
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Objective 4.2: – Provide professional development to help staff work effectively with at risk student
populations

•

•
•

Strategies/Activities
Plan and implement PD programs designed to inform faculty and staff of types and severity of student mental
health issues, including crisis intervention and behavior management
Build capacity and skill amongst administrators to recognize and support faculty, staff and students experiencing
socio-economic challenges
Consult with experts in the field to develop capacity for successful interventions with students struggling with
mental health issues

Continuing Teacher and Leader Effectiveness (CTLE)
Teachers, support staff, and leaders will participate in trainings to ensure that all staff members are well
informed about the regulations, needs, and plans for compliance with the Dignity for All Students Act.
Additionally, professional development programs will be implemented to develop collective sensitivity and
awareness of cultural and socioeconomic differences in our community. Dr. Amanda Nickerson from the
Alberti Center at the University of Buffalo will be providing professional development to all employees in
these critical areas. Furthermore, school and district DASA Coordinators will also participate in DASA
trainings provided by Capital Region BOCES. A particular need and focus for the 2017-18 school year
will be crisis intervention and behavior management.
CTLE Providers
• District Instructional Leaders and Administrators
• Capital Region BOCES
• Dr. Amanda Nickerson- (http://gse.buffalo.edu/about/directory/staff/nickerson) Amanda Nickerson,
PhD, NCSP, is a Professor and Director of the Dr. Jean M. Alberti Center for the Prevention of Bullying
Abuse and School Violence at the University at Buffalo, State University of New York. Dr. Nickerson’s
research focuses on school crisis prevention and intervention, with a particular emphasis on violence
and bullying. She has examined the role of schools, parents, and peers in preventing violence and
enhancing the social-emotional strengths of children and adolescents. Dr. Nickerson is the lead author
of Assessing, Identifying, and Treating Posttraumatic Stress Disorder at School (2009, Springer), coauthor of School Crisis Prevention and Intervention: The PREPARE Model (1st edition 2009, 2nd
edition 2016, National Association of School Psychologists [NASP]), and co-editor of Handbook of
School Violence and School Safety: International Research and Practice, 2nd Edition (2012,
Routledge). She has written over 70 journal articles and book chapters. Her work has been funded by
the National Institute of Health, the American Educational Research Association, the New York State
Office of Child and Family Services, the New York State Developmental Disabilities Planning Council,
and the Committee for Children.
A licensed psychologist in New York state and a Nationally Certified School Psychologist, Dr.
Nickerson is committed to the scientist-practitioner model of training. She views research and science
as foundational to good practice, and helps practitioners use this knowledge to guide practice. Dr.
Nickerson has conducted over 250 presentations for educators and mental health professionals
throughout the country. She has also worked in close collaboration with schools, as well as other childserving agencies to guide them in using data to inform practice, particularly related to improving socialemotional and behavioral functioning. Dr. Nickerson enjoys conducting research as part of a
collaborative team and is an active mentor to graduate students. Graduate students are frequently coauthors and have many opportunities to engage in activities to further their professional development.
She is particularly enthusiastic to mentor students who wish to pursue careers in academia as faculty
members.

Attachment: Attachment: Professional Development Plan 2017-18 (Annual Plans for Approval)

Essential Question: How can faculty and staff effectively, safely and constructively support students
exhibiting at risk behaviors or circumstances?
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•

Dr. Nickerson is a fellow of the American Psychological Association (Division 16) and a recipient of the
National Association of School Psychologists’ (NASP) Presidential Award and the NASP Crisis
Management Interest Group Award for Excellence. She has been recognized in the top 25 of School
Psychology Faculty in terms of productivity (the 3rd most productive female school psychology
scholar). Dr. Nickerson is Coordinator of Research for the NASP School Safety and Crisis Prevention
Committee. She served as associate editor of the Journal of School Violence and is a member of
several other editorial boards (Journal of School Psychology, School Psychology Review). She
received the Reviewer of the Year Award for the Journal of School Psychology (2016).
Tabetha Zostant, BS– Tabetha started her career as a child care worker in a youth shelter. She joined
Parsons Child &Family Center in 2008 and worked with SATRI in a number of roles within
both member agencies, Northeast Parent & Child Society and Parsons, to provide services to children
and Families. In 2014, Tabetha took a job with New York State Professional Development Program
delivering training on the CONNECTIONS Case Management System, casework practice, and other
related subjects relevant to child welfare personnel in local Departments of Social Services and
voluntary agencies. In 2016 Tabetha rejoined the SATRI team as the training manager. She is a
certified trainer in the following curriculum: Applied Suicide Intervention Skills Training (ASIST), Safe
talk, Attachment, Self-Regulation and Competency (ARC), Handle with Care Therapeutic response,
Therapeutic crisis intervention, NCTSN’s Caring for Children who have Experienced Trauma, and Real
Life HEROES.

Action Plan
Inputs
Plan and implement
opportunities for
professional
development on
student mental health
issues and needs

Evidence
Communication Artifacts
(meeting agendas, minutes,
materials, guidance
documents, feedback forms,
etc.)

Prepare and distribute
to all stakeholders
supporting resources
and documents

Promotion of behavioral
expectations in all schools
and classrooms

Provide administrator
Communication Artifacts
(meeting agendas, minutes,
training to ensure
constructive and
materials, guidance
supportive
documents, feedback forms,
intervention when
etc.)
dealing with struggling
students and/or
personnel
NSDC Standards Alignment
Context
• Leadership
• Resources
Process
• Research-Based
• Design
Content
• Equity
• Family Involvement

Responsibility
Superintendent, Assistant
Superintendent for Instruction,
Building and Assistant/House
Principals, GCSD Related
professionals (Psychologists,
Social Workers, Counselors),
PPS Director
Assistant Superintendent for
Instruction, Building and
assistant/House Principals,
Communications Specialist,
Related Professionals, PPS
Director
District Office Team

Timeline
Summer 2016-Spring 2017

2016-17 School Year

Summer 2016

GCSD Professional Growth and Evaluation Domain
• Learning Environment
• Communication

Attachment: Attachment: Professional Development Plan 2017-18 (Annual Plans for Approval)
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Goal #5: Provide meaningful and ongoing professional development for effective
implementations of best practices for support of all learners and sub groups

Essential Question: How can GCSD assure that students with limited English and/or disabilities are
provided opportunities to achieve the same educational goals and standards established for all students.
•
•
•
•

Strategies/Activities
Plan and implement PD programs designed to prepare staff to fully implement practices and expectations
regarding ELLs and SWDs
Build capacity and skill amongst staff via study groups, building teams, and district-wide committee for effective
instruction and support of ENL students and families
Provide all teachers and administrators professional development to meet the needs of disabled and ENL
students.
Utilize all available student information to inform planning of responsive instructional practices

Continuing Teacher and Leader Effectiveness (CTLE)
Teachers and leaders will continue to participate in annual trainings to ensure that all staff members are
well informed about Part 154 regulations, student needs, and district plans to support all English
Language Learners. Such efforts will be coordinated and facilitated by our Instructional Administrator for
World Languages and Cultures/ENL Professional development programs will be implemented to develop
collective understanding of language and cultural differences as well as best instructional practices to
support such students. Additionally, ENL teachers will collaborate and learn with classroom teachers
participating in all professional development activities described previously. Dr. Amanda Nickerson from
the Alberti Center at the University of Buffalo will also address needs of ELLs in her presentations and
workshops. Kristin Lyden from Capital Region BOCES will support efforts to effectively monitor student
progress and growth, as well as support efforts made by problem-solving teams (e.g. SBST) to address
student needs.
CTLE Providers
• District Instructional Leaders and Administrators
• Assistant Superintendent for Instruction
• Pupil Personnel Services Director and Special Education Administrators
• Capital Region BOCES
o Kristin Lyden- Training Specialist
• Instructional Administrator for ENL
• Dr. Amanda Nickerson- (http://gse.buffalo.edu/about/directory/staff/nickerson) Amanda Nickerson,
PhD, NCSP, is a Professor and Director of the Dr. Jean M. Alberti Center for the Prevention of Bullying
Abuse and School Violence at the University at Buffalo, State University of New York. Dr. Nickerson’s
research focuses on school crisis prevention and intervention, with a particular emphasis on violence
and bullying. She has examined the role of schools, parents, and peers in preventing violence and
enhancing the social-emotional strengths of children and adolescents. Dr. Nickerson is the lead author
of Assessing, Identifying, and Treating Posttraumatic Stress Disorder at School (2009, Springer), coauthor of School Crisis Prevention and Intervention: The PREPaRE Model (1st edition 2009, 2nd
edition 2016, National Association of School Psychologists [NASP]), and co-editor of Handbook of
School Violence and School Safety: International Research and Practice, 2nd Edition (2012,
Routledge).

Attachment: Attachment: Professional Development Plan 2017-18 (Annual Plans for Approval)

Objective 5.1: Implement adopted amendments to Part 154 of the Commissioner’s Regulations regarding
English as a New Language (ENL) and students with disabilities. Provide professional development to help
staff understand and follow all revisions to the Part 154 Regulations and IDEA legal requirements.
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She has written over 70 journal articles and book chapters. Her work has been funded by the National
Institute of Health, the American Educational Research Association, the New York State Office of Child
and Family Services, the New York State Developmental Disabilities Planning Council, and the
Committee for Children.
A licensed psychologist in New York state and a Nationally Certified School Psychologist, Dr.
Nickerson is committed to the scientist-practitioner model of training. She views research and science
as foundational to good practice, and helps practitioners use this knowledge to guide practice. Dr.
Nickerson has conducted over 250 presentations for educators and mental health professionals
throughout the country. She has also worked in close collaboration with schools, as well as other childserving agencies to guide them in using data to inform practice, particularly related to improving socialemotional and behavioral functioning. Dr. Nickerson enjoys conducting research as part of a
collaborative team and is an active mentor to graduate students. Graduate students are frequently coauthors and have many opportunities to engage in activities to further their professional development.
She is particularly enthusiastic to mentor students who wish to pursue careers in academia as faculty
members.
Dr. Nickerson is a fellow of the American Psychological Association (Division 16) and a recipient of the
National Association of School Psychologists’ (NASP) Presidential Award and the NASP Crisis
Management Interest Group Award for Excellence. She has been recognized in the top 25 of School
Psychology Faculty in terms of productivity (the 3rd most productive female school psychology
scholar). Dr. Nickerson is Coordinator of Research for the NASP School Safety and Crisis Prevention
Committee. She served as associate editor of the Journal of School Violence and is a member of
several other editorial boards (Journal of School Psychology, School Psychology Review). She
received the Reviewer of the Year Award for the Journal of School Psychology (2016).
Joanne E. O'Toole, Ph.D., is Associate Professor of Curriculum and Instruction with a specialization in
modern language education. She teaches courses in adolescence modern language education,
supervises student teachers in Central New York and overseas, and serves as departmental Student
Teaching Coordinator. In Fall 2017, she will additionally serve as Acting Chair for the Curriculum and
Instruction Department. She provides support to candidates and faculty in the development of the
edTPA. She earned her Ph.D. from Syracuse University in Teaching and Curriculum, with
concentrations in teacher education and linguistics. She has served in multiple leadership positions in
language education, including that of President of the New York State Association of Foreign Language
Teachers (NYSAFLT) and Director of the Northeast Conference on the Teaching of Foreign Languages
(NECTFL). She is the current editor of the NYSAFLT Language Association Journal. Prior to her
appointment at SUNY Oswego, she taught Spanish 7-12 in Central New York for 16 years

Inputs
Plan and implement
opportunities for
presentation of Part
154 regulations for
district and all levels
Prepare pertinent
documents and
resources to inform
stakeholders of Part
154, IDEA, etc.

Action Plan
Evidence
Responsibility
Communication Artifacts
Instructional Administrator for
(meeting agendas, minutes,
WLC/ESL, Assistant
materials, guidance
Superintendent for Instruction,
documents, feedback forms,
Building Principals,
etc.)
Inclusion of documents in
Instructional Administrator for
handbooks and web-based
WLC/ESL, Superintendent,
resources
Assistant Superintendent for
Instruction, Building Principals,
Promotion new
requirements in all schools
and classrooms

Timeline
Summer-Fall 2017

Attachment: Attachment: Professional Development Plan 2017-18 (Annual Plans for Approval)
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Instructional Administrator for
WLC/ESL, Superintendent,
Assistant Superintendent for
Instruction, Building Principals

Fall 2017

GCSD Professional Growth and Evaluation Domain
• Instruction
• Learning Environment
• Communication

Attachment: Attachment: Professional Development Plan 2017-18 (Annual Plans for Approval)

Facilitate focused
Training program and
training for educators to
related documentation
better understand
language acquisition
and challenges faced
by ELLs
NSDC Standards Alignment
Context
• Learning Communities
• Leadership
• Resources
Process
• Data-Driven
• Research-Based
• Design
• Learning
• Collaboration
• Evaluation
Content
• Equity
• Quality Teaching
• Family Involvement
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Objective 5.2: – Continue to Provide professional development opportunities to help teachers and
administrators develop their understanding of inclusive instructional practices.

•

•
•
•

Strategies/Activities
Plan and implement PD programs designed to inform faculty and administrators of models in which students with
and without disabilities are based are based in a regular structures
Build capacity and skill amongst administrators and teachers to recognize and support inclusive practices
whereby student-centered and strength-based models are employed
Consult with experts in the field to develop capacity for successful interventions with students struggling to
achieve success through strategic and individualized assessment and grading practices
Provide professional development to ensure that all students regardless of individual needs experience classroom
climates that embrace diversity, foster sense of social responsibility, and support positive peer relationships.

Continuing Teacher and Leader Effectiveness (CTLE)
Teachers and leaders will continue to participate in learning opportunities designed to ensure that they
are well informed about IDEA, Part 154 regulations, NYS Blueprint for Special Education, and district
plans to support all English Language Learners and Students with Disabilities. Professional development
programs will be implemented to develop collective understanding of the rights of all learners as well as
the best instructional practices intended to support their needs. Identified needs (equity, grading, and
pacing) will be a focus of planned collaborations and sessions with experts in those areas (Karen Bailey).
An ongoing effort has been made to promote equity via inclusive school practices and to maximize access
to curriculum by all learners.
CTLE Providers
• District Instructional Leaders and Administrators
• Assistant Superintendent for Instruction
• Pupil Personnel Services Director
• Instructional Administrator for WLC/ENL
• Karen Bailey- With an expertise in formative and summative assessment, Karen Bailey has worked
extensively with educators and instructional leaders across North America. Her knowledge and
enthusiasm make her a highly sought-after presenter, educational consultant, and thought leader.
Karen’s experience with curriculum and assessment design, educational best practice, and
professional learning communities comes from her work as a successful classroom teacher,
professional development specialist, and strategic advisor. A dynamic and engaging speaker, Karen is
committed to helping educators and administrators improve their assessment literacy and to better
understand the role it plays in improving student-centered, standards-based teaching and learning.
Karen’s experience began as a public school educator where she focused on effective classroom
instruction, new teacher mentoring, curriculum and assessment writing, and K-12 instructional
coaching. Karen was a key staff member at Measured Progress, an organization that tailors standardsbased educational assessments and professional development programs to measure student
achievement and improve teaching and learning. As a project manager for an English Language
Learner (ELL) 13-state consortium, she supervised the creation of standards, piloted and field-tested
assessment items, and assisted in the construction of a national high stakes assessment. As a
professional development specialist Karen was trained by Dr. Rick Stiggins of the Assessment Training
Institute/Pearson. She has worked at the national, provincial, state, district, and school levels to
implement long term professional development programming, evaluate multiple measures of
effectiveness, and assist in the creation and implementation of classroom-based formative and
summative assessments. After working for Solution Tree with the Dr. Rick DuFour, Becky DuFour and
Dr. Bob Eaker on the implementation of professional learning communities, Karen collaborated with Dr.
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Essential Question: How can faculty, administration and staff effectively include and support all students
in a sound and basic educational model regardless of disability or challenge?
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Inputs
Plan and implement
opportunities for
professional
development on best
instructional practices
to support a diverse
student population

Prepare and distribute
to all stakeholders
supporting resources
and documents

Establish professional
relationships with
clinical experts and
organizations

Action Plan
Evidence
Responsibility
Communication Artifacts
Director of Pupil Personnel
(meeting agendas, minutes,
Services, Special Education
materials, guidance
Administrators, Instructional
documents, feedback forms,
Administrator for WLC/ESL,
etc.)
Superintendent, Assistant
Superintendent for Instruction,
Program descriptors, course
Building and Assistant/House
development, curriculum
Principals, GCSD Related
maps, personnel shifts
professionals (Psychologists,
Social Workers, Counselors),
Promotion of school and
Director of Pupil Personnel
classroom norms and
Services, Special Education
expectations via written
Administrators, Instructional
documents and materials,
Administrator for WLC/ESL,
handbooks, web page, etc.
Superintendent, Assistant
Superintendent for Instruction,
Building and Assistant/House
Principals, GCSD Related
professionals (Psychologists,
Social Workers, Counselors),
Communication Artifacts
Assistant Superintendent for
(meeting agendas, minutes,
Instruction, Building and
materials, guidance
Assistant/House Principals,
documents, feedback forms,
GCSD Related professionals
etc.)
(Psychologists, Social Workers,
Counselors), PPS Director
Communication Artifacts
Assistant Superintendent for
(meeting agendas, minutes,
Instruction, Building and
materials, guidance
Assistant/House Principals,
documents, feedback forms,
Instructional administrators,
etc.)
PPS Director

Facilitate training and
collaboration
opportunities focused
on equitable
assessment practices
and instructional pacing
NSDC Standards Alignment
Context
• Learning Communities
• Leadership
• Resources
Process
• Research Based
• Data-Driven
• Design
• Learning
Content
• Equity
• Quality Teaching
• Family Involvement

Timeline
2017-18 School Year

2017-18 School Year

2017-18 School Year

GCSD Professional Growth and Evaluation Domain
• Learning Environment
• Instruction
• Communication

Attachment: Attachment: Professional Development Plan 2017-18 (Annual Plans for Approval)

Heidi Hayes Jacobs and Dr. Bena Kallick on the work of curriculum mapping and 21st century
learning. Karen is currently the President of Bailey Educational Consulting. Karen graduated summa
cum laude with a Bachelor of Arts degree in education and humanities from Roger Williams University
and summa cum laude with a Master of Arts degree in curriculum and instruction from the University of
Connecticut.
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Objective 5.3: – Provide professional development to ensure full compliance with IDEA, including
drafting of legally defensible Individualized Education Plans (IEPs).

•

•
•
•

Strategies/Activities
Implement PD programs designed to inform faculty and administrators of best practices under IDEA
Build capacity and skill amongst administrators and teachers to draft legally defensible academic goals and IEPs
for students with disabilities
Consult with experts in the field to develop capacity for successful drafting and compliance of IEPs
Maximize the use of IEP direct for record keeping, documentation and reporting

Continuing Teacher and Leader Effectiveness (CTLE)
Teachers and leaders will continue to participate in annual trainings to ensure that all staff members are well
informed about IDEA, Part 154 regulations, student needs, and district plans to support all English Language
Learners and Students with Disabilities. Professional development programs will be implemented to develop
collective understanding of the rights of all learners as well as the best instructional practices intended to
support their needs. Dr. Julie Causton will work directly with teachers and teams to develop their
understanding of such practices. With special educators, she will present strategies and tools needed to
ensure that student IEPS are written clearly and are legally defensible.
CTLE Providers
• District Instructional Leaders and Administrators
• Assistant Superintendent for Instruction
• Pupil Personnel Services Director and Special Education Administrators
• Capital Region BOCES - Kristin Lyden- Training Specialist
Action Plan
Evidence
Responsibility
Timeline
Communication Artifacts
Director of Pupil Personnel
Summer 2017-Spring
Services, Special Education
2018
(meeting agendas, minutes,
materials, guidance
Administrators, Assistant
documents, feedback forms,
Superintendent for Instruction,
etc.)
GCSD Related professionals
(Psychologists, Social Workers,
Counselors),
Prepare and distribute
Communication Artifacts
Director of Pupil Personnel
2017-18 School Year
to all stakeholders
(meeting agendas, minutes,
Services, Special Education
supporting resources
materials, guidance
Administrators, Assistant
and documents
documents, feedback forms,
Superintendent for Instruction,
etc.)
GCSD Related professionals
(Psychologists, Social Workers,
Counselors),
NSDC Standards Alignment
GCSD Professional Growth and Evaluation Domain
Context
• Instruction
• Leadership
• Communication
• Resources
Process
• Research Based
• Data-Driven
• Design
• Learning
Content
• Equity
• Quality Teaching
• Family Involvement
Inputs
Plan and implement
opportunities for
professional
development on legal
requirements under
IDEA
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Essential Question: How can faculty, administration and staff effectively draft legally defensible goals and IEPs
for students with disabilities?
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Objective 5.3: – Provide collaboration opportunities designed to strengthen co-teaching practices at all
levels.

•

•
•
•
•
•

Strategies/Activities
Implement PD programs designed to inform faculty and administrators of best practices when working with
diverse learner populations
Build capacity and skill amongst administrators and teachers to interpret and support academic goals and IEPs
for students with disabilities
Consult with experts in the field to develop capacity for successful co-planning and differentiation of instruction
Maximize the use of eDoctrina and IEP direct for record keeping, documentation and reporting
Implement PD programs focused on concept and practice of Universal Design
Plan and facilitate ongoing collaborations and programs focused on Differentiated Instruction

Continuing Teacher and Leader Effectiveness (CTLE)
Coupled with the district’s efforts to employ inclusive and equiatable school practices and maximize access by
all learners to curriculum, a significant expansion of co-taught classes has occurred. This work has warranted
sustained professional development efforts on the guidelines for Universal Design for Learning. The district
has collaborated with professional developers from the Center for Applied Special Technologies (CAST), a
nationally recognized organization led by the researchers and developers of such guidelines. Additionally,
district instructional leaders facilitate collaborations to maximize the impacts of co-teaching and UDL.
CTLE Providers
• District Instructional Leaders and Administrators
• Assistant Superintendent for Instruction
• Pupil Personnel Services Director
• Capital Region BOCES
o Kristin Lyden- Training Specialist
• CAST- www.cast.org Located a short distance north of Boston, CAST is a nonprofit education
research and development organization that works to expand learning opportunities for all individuals
through Universal Design for Learning. The CAST team includes about 40 talented employees,
including world-class educators, learning scientists, instructional designers, literacy experts, policy
analysts, UX and graphic designers, software engineers, and a first-rate administrative and executive
staff. Universal design for learning (UDL) is a framework to improve and optimize teaching and
learning for all people based on scientific insights into how humans learn. Watch the video below to get
an overview of UDL.
Inputs
Plan and implement
opportunities for
professional
development on coteaching and planning

Plan and implement
opportunities for further
professional
development on
principles of Universal
Design

Action Plan
Evidence
Responsibility
Communication Artifacts
Director of Pupil Personnel
(meeting agendas, minutes,
Services, Special Education
materials, guidance
Administrators, Principals,
documents, feedback forms,
Assistant Superintendent for
etc.)
Instruction, GCSD Related
professionals (Psychologists,
Social Workers, Counselors),
Communication Artifacts
Director of Pupil Personnel
(meeting agendas, minutes,
Services, Special Education
materials, guidance
Administrators, Assistant
documents, feedback forms,
Superintendent for Instruction,
etc.)
Coordinator for Elementary
Programs and Staff
Development

Timeline
Summer 2017-Spring
2018

Attachment: Attachment: Professional Development Plan 2017-18 (Annual Plans for Approval)

Essential Question: How can faculty, administration and staff effectively implement best practices in cotaught learning environments?

2017-8 School Year
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Plan and implement
opportunities for
professional
development on
Differentiation of
Instruction

Communication Artifacts
(meeting agendas, minutes,
materials, guidance
documents, feedback forms,
etc.)

NSDC Standards Alignment
Context
• Leadership
• Resources
Process
• Research Based
• Data-Driven
• Design
• Learning
Content
• Equity
• Quality Teaching
• Family Involvement

Director of Pupil Personnel
2016-17 School Year
Services, Special Education
Administrators, Assistant
Superintendent for Instruction,
Coordinator for Elementary
Programs and Staff
Development
GCSD Professional Growth and Evaluation Domain
• Instruction
• Communication

Attachment: Attachment: Professional Development Plan 2017-18 (Annual Plans for Approval)
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GUILDERLAND CENTRAL SCHOOL DISTRICT
&
GUILDERLAND TEACHERS ASSOCIATION

Mentor Program 2017-18

“GEMS”
Guilderland
Educators
Mentoring for
Success

Attachment: Attachment: Professional Development Plan 2017-18 (Annual Plans for Approval)

VI. MENTOR PLAN (G.E.M.S.)
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GUILDERLAND CENTRAL SCHOOL DISTRICT

OPERATING PRINCIPLES
We will arrive on time, prepared, and participate fully.
We will listen with respect and with intent to understand.
We will support and take responsibility for group
decisions.
We will be open and honest.
We will operate with a clear purpose that aligns with our
mission and vision.
We will celebrate the positive.
We will nurture and develop leadership in others.

Attachment: Attachment: Professional Development Plan 2017-18 (Annual Plans for Approval)

“Empowering All Students to
Succeed in the 21st Century”
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The purpose of mentoring is to provide support and reflective guidance to new
teachers using a team approach. An effective mentor program needs trust,
confidentiality, non-judgmental interactions, and mutual respect. The results of
mentoring are more effective teaching, a collegial atmosphere that encourages
professional growth, celebration of success and providing a comfortable transition of
new teachers into the culture of the Guilderland District.

Belief Statement
The Guilderland Teachers Association, in an effort to provide support and reflective
guidance to its new teachers, has developed a mentoring program. The mentoring program
employs a team approach which affords new teachers the benefit of interacting with many
colleagues of varied experiences, grade levels and subject areas.
An effective mentor program needs trusting relationships in order to address questions,
needs, and concerns of new teachers. Through confidential, nonjudgmental interaction,
veteran professionals meet regularly with new teachers to support their growth and
development. This teacher generated mentor program is conducted with the support of the
administrative network.

Attachment: Attachment: Professional Development Plan 2017-18 (Annual Plans for Approval)

Mission Statement
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Goals

• Easing the transition of new teachers
• Creating a collegial atmosphere that encourages professional
growth
• Celebrating successes
• Developing more effective teaching
• Establishing a trusting relationship to assimilate new teachers
into the cultural context of the Guilderland School District

Attachment: Attachment: Professional Development Plan 2017-18 (Annual Plans for Approval)

The Mentors and Mentees at each school are encouraged to meet
as a group at least once a month. The goals of the Guilderland
Educators Mentoring for Success are as follows:
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DISTRICT-WIDE COORDINATOR:
Veteran mentor teacher with a minimum of three years mentoring experience
An active member of the GTA
Recommended by a building president or member of the GTA Executive Board
Recommended by another mentor
Appointed by the Representative Council
Expectations:
Advocate for the mentor program at all levels
Attend mentor meetings periodically in various buildings
Coordinate training for mentors
Provide a professional role model
Facilitate ongoing reflection and discussion to revise or further develop the mentor program
Provide opportunities for the mentees to reflect on their mentee experience and to share with
other mentees
Act as liaison among the mentor program and the district administrators, building
administrators, and/or Instructional Administrators
Submit a yearly budget for the Mentor Program to Guilderland Teachers’ Association
(GTA) Representative Council for approval

MENTOR:
Tenured teacher
Two Recommendations obtained from colleagues
One recommendation from an administrator or supervisor
Characteristics of a Mentor:
Effective communication and interpersonal skills
Leadership qualities
Organizational skills
Positive attitude toward professional growth
Enthusiasm
Ability to see many different ways to accomplish a purpose or goal
Expectations:
Confidentiality:
Establish a trusting relationship
Availability to:
Provide support in a non-judgmental way
Attend meetings on a regular basis
Be accessible and approachable
Participate in training

Attachment: Attachment: Professional Development Plan 2017-18 (Annual Plans for Approval)

Program Roles and Responsibilities
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Guidance
Acquaint each mentee with the district and specific school’s culture
Model professional expectations and practices
Provide curriculum support
Foster collegial relationships and social dynamics
Help with strategies to meet challenges
Model Professionalism
Encourage classroom visitations of colleagues’ classrooms as stated in contract
Celebrate successes

BUILDING MENTOR LIAISON ROLE:

Schedule a meeting with the building principal by October 1st to:
Clarify membership of the program
Share meeting schedule
Share tentative agenda topics
Schedule a meeting with the building principal and one building mentor by June 1st to
discuss overall program evaluation
Act as liaison to principal, mentors, mentees, and Advisory Team; meetings scheduled at the
discretion of the Mentor Liaison
Explain, distribute and compile monthly and bi-annual program evaluations
Serve on Advisory Team

ADMINISTRATORS:
District Assistant Superintendent for Instruction
Building Administrator/s
Supervisor/s
Expectations:
Value and trust the mentor program
Encourage
Veteran staff to participate as mentors
Mentees to participate in mentor program
Help mentees maintain balance among their classroom responsibilities and extracurricular
activities and other professional expectations
Support professional development activities and support classroom visitations
Write recommendations for potential mentors
Meet at beginning and end of year with Mentor Liaison (or District-wide Coordinator, as
appropriate)
Mentoring and evaluation are mutually exclusive (mentors do not evaluate)
Respect confidentiality of mentoring program and discussions among mentors and mentees

Attachment: Attachment: Professional Development Plan 2017-18 (Annual Plans for Approval)
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MENTOR ADVISORY TEAM:

The Mentor Advisory Team with meet at the following times:
February and May
To review program assessment forms
June
Discuss training and forthcoming year planning
Other Mentor Advisory Team meetings will be added each school year as needed.

MENTEE:
Level I mentee (new to teaching)
First year, newly hired probationary teacher
Part-time, new to district
Full-time temporary teachers for teachers on Leave of Absence (LOA)
Level II mentee (previous experience, full or part-time)
New to district, previously tenured
New to district, experienced but not tenured
Level III mentee (experienced GCSD teacher)
New to grade level/subject area
Second and third year probationary teacher
New to building
Returning from extended LOA
Expectations:
Regularly attend mentor meetings
Openly share successes and concerns
Arrive on time, prepared, and ready to participate
To listen with respect and with intent to understand
To be open and honest
Celebrate the positive
Nurture and develop leadership in self and others
Honor confidentiality
Understand the need to balance classroom responsibility and school wide activities
A visitation is strongly recommended the first year
Have at least 2 visitations the second year
Have at least 3 visitations the third year

Attachment: Attachment: Professional Development Plan 2017-18 (Annual Plans for Approval)

The team will consist of:
1 Elementary Mentor Liaison per building
2 Middle School Mentor Liaisons
2 High School Mentor Liaisons
Assistant Superintendent for Instruction
District-wide Mentor Coordinator
1 Supervisor
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Guilderland Teachers Association/Guilderland Central School District

Appendix of Forms
1.

Monthly Meeting Planning Worksheet for Mentors

2.

Topics/Agenda Items for Staff Development & Mentor Training

3.

Monthly Meeting Feedback Form for Mentors

4.

Mentee Self-Assessment Form (yellow)
Completed at January Mid-Year Evaluation
Completed at May End-of-Year Evaluation

5.

Mentor Self-Assessment Form (green)
Completed at January Mid-Year Evaluation
Completed at May End-of-Year Evaluation

6.

Program Evaluation Form
Completed at January Mid-Year Evaluation
Completed at May End-of-Year Evaluation
Results shared with District Mentor Advisory Team twice a year

7.

Mentor Teacher Application Form

Attachment: Attachment: Professional Development Plan 2017-18 (Annual Plans for Approval)

Guilderland
Educators
Mentoring for
Success
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Guilderland Teachers Association/Guilderland Central School District
Monthly Meeting Planning Worksheet for Mentors
School Year: 20_______ to 20 _______

K
ALWAYS
REVIEW:
List of
Proposed
Topics/Age
nda

Success
ALWAYS REVIEW List of Proposed Topics/Agenda Items for Staff Development & Mentor Training

Monthly Meeting Planning Worksheet

Month: _________________

Planned Discussions items:
K Always Plan Time for Open Discussion

Review: Code of Conduct
Provide: Monthly Feedback Forms

1. ______________________________________________________
2. ______________________________________________________
3. ______________________________________________________
4. ______________________________________________________
5. ______________________________________________________
Suggestions for future meetings based on Monthly Feedback Forms:

Monthly Meeting Planning Worksheet

Month: _________________

Planned Discussions items:
Always Plan Time for Open Discussion

Review: Code of Conduct
Provide: Monthly Feedback Forms

1. ______________________________________________________
2. ______________________________________________________

Attachment: Attachment: Professional Development Plan 2017-18 (Annual Plans for Approval)

Guilderland
Educators
Mentoring for

3. ______________________________________________________
4. ______________________________________________________
5. ______________________________________________________
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Suggestions for future meetings based on Monthly Feedback Forms:
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Guilderland Teachers Association/Guilderland Central School District
Proposed Topics/Agenda Items for Staff Development & Mentor Training

Month

Jul/Aug

Sept

District New Teacher Training Staff
Development

Curriculum Training: Language Arts,
Math, Social Studies, Science, Health ...
Staff Development NEW Staff: Special
Education, ESL, Sexual Harassment,
Orientation: District Evaluation
Process, Employee Assistance Program,
Bus Tour of District ...
Other Staff Development: Brain
Research, Cooperative Learning ...
Celebration! Welcome Lunch
EVERY MEETING

District Welcome Back Breakfast &
Program

Mentor Meetings
RECOMMENDED
Agenda Items

SUGGESTE
D Agenda
Items
Elementary
Level

SUGGESTED
Agenda Items
Middle School
Level

SUGGESTED
Agenda Items
High School
Level

Code of
Conduct
Feedback
Forms

Code of
Conduct
Feedback
Forms

Code of
Conduct
Feedback
Forms

Mentor Training:

Mentor/Mentee
Orientation:

Welcome Celebration!

Review: Code of
Conduct
Provide: Monthly
Feedback Forms
Discussions may include
issues related to:
Managing classroom
issues;
Planning, organizing
instruction & other
professional
responsibilities:
Using effective
teaching methods;
Adjusting to the
teaching
environment;
Providing
emotional/
moral/professional
support.
DISCUSS Feedback
Issues
Orientation to
Building/Logistics
Communicating w/
Colleagues
Communicating w/
Parents
Homework Policies

Attachment: Attachment: Professional Development Plan 2017-18 (Annual Plans for Approval)
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Educators
Mentoring for
Success

Obtaining instructional
materials & resources
Managing the Classroom
Open House
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Oct

Nov

Dec
Jan

DISCUSS Feedback
Issues
Assessing students
Dealing w/ Individual
students’ needs/
DISCUSS Feedback
Issues
Review Evaluation
Process
Balancing
Classroom/Personal
Responsibilities
Celebration!
Discussion: Importance of
critical feedback,
suggestions
Mentor Self-Evaluation
Mentee Self-Evaluation
Mid-Yr Program
Evaluation

Feb

Mar

Apr

May

June

DISCUSS Feedback
Issues
DISCUSS Feedback
Issues Reminder: Ways to
obtain professional
training, i.e.
workshops, afterschool
groups, etc.
Reminder: Visitation to
GCSD colleagues
Invitation to Curriculum
Teacher
Leaders to meet with
Mentees
Resources for ordering
supplies, etc
DISCUSS Feedback
Issues
Motivating Students
Best Practices
Time Management
DISCUSS Feedback
Issues
Placement process
End-of-Year Student
Records/assessments/
Folders
Discussion: Importance of
critical feedback,
suggestions
Mentor Self-Evaluation
Mentee Self-Evaluation
End/Yr Program
Evaluation
DISCUSS Feedback
Issues
Celebration!

Attachment: Attachment: Professional Development Plan 2017-18 (Annual Plans for Approval)
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Guilderland Teachers Association/Guilderland Central School District

Guilderland Educators Mentoring

for

Success

Monthly Meeting Feedback Form

Meeting Feedback…

School Year:

20_______ - 20_______

Month: _____________________________
School: _____________________________

Topics for Future Meetings…

Attachment: Attachment: Professional Development Plan 2017-18 (Annual Plans for Approval)

Guilderland
Educators
Mentoring for
Success

Thank you!
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Guilderland Teachers Association/Guilderland Central School District
Mentee Self-Assessment Form

Guilderland
Educators
Mentoring for
Success

Building:

AES

PBE

WES

FMS

GHS

School Year: 20_____- 20_____
May End-of-Year Evaluation

Classroom Teacher

Mentee

Special Areas Teacher

Other

If you are a Mentee, check one:
First Year, New Teacher
Second or Third Year, Probationary Teacher
Temporary - LOA
New, Part Time
Experienced Teacher, New to District
Experienced GCSD Teacher, New to Building/Grade/Subject Area
Experienced GCSD Teacher, Returning from Extended LOA

Twice a year we ask for your feedback on our Mentoring Program to improve our effectiveness.
We also ask you to reflect upon your role and responsibilities as a Mentee. How are you doing?
Your responses will be CONFIDENTIAL. In keeping with our Mentoring Program code of conduct,
please respond honestly to the following self-assessment.
Self-Assessment of Your Role as a Mentee

Do I:

(Circle One)
Never

Seldo
m

Sometime
s

Usually

Always

Regularly attend Mentoring Program meetings

1

2

3

4

5

Openly share successes and concerns

1

2

3

4

5

Arrive on time, prepared, and ready to
participate

1

2

3

4

5

Listen with respect and with intent to understand

1

2

3

4

5

Respond openly and honestly

1

2

3

4

5

Celebrate the positive

1

2

3

4

5

Nurture and develop leadership in self and others

1

2

3

4

5

Honor confidentiality

1

2

3

4

5

Understand the need to balance classroom
responsibilities and school-wide activities

1

2

3

4

5

Please share any other reflections...

Thank you

Attachment: Attachment: Professional Development Plan 2017-18 (Annual Plans for Approval)

am a:

LES

January Mid-Year Evaluation

Position:
I

GES

(Check any in which you work)

(Mentee Form - Yellow)
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Guilderland Teachers Association/Guilderland Central School District
Mentor Self-Assessment Form
Building:

AES

GES

LES

PBE

WES

FMS

GHS

School Year: 20_____- 20_____

(Check any in which you work)

January Mid-Year Evaluation
May End-of-Year Evaluation
Position:

Classroom Teacher

Special Areas Teacher

Other

Twice a year we ask for your feedback on our Mentoring Program to improve our effectiveness.
We also ask you to reflect upon your role and responsibilities as a Mentee. How are you doing?
Your responses will be CONFIDENTIAL. In keeping with our Mentoring Program code of conduct,
please respond honestly to the following self-assessment.
Self-Assessment of Your Role as a Mentor

Do I:

(Circle One)
Never

Seldom

Sometimes

Usually

Always

Regularly attend Mentoring Program
meetings

1

2

3

4

5

Openly share successes and concerns

1

2

3

4

5

Arrive on time, prepared, and ready to
participate

1

2

3

4

5

Listen with respect and with intent to
understand

1

2

3

4

5

Respond openly and honestly

1

2

3

4

5

Celebrate the positive

1

2

3

4

5

Nurture and develop leadership in self and
others

1

2

3

4

5

Honor confidentiality

1

2

3

4

5

Understand the need to balance classroom
responsibilities and school-wide activities

1

2

3

4

5

Please share any other reflections...

Thank you

(Mentor Form - Green)

Attachment: Attachment: Professional Development Plan 2017-18 (Annual Plans for Approval)

Guilderland
Educators
Mentoring for
Success
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Guilderland Teachers Association/Guilderland Central School District
Program Evaluation Form

Guilderland
Educators
Mentoring for
Success

Building:

AES

GES

LES

PBE

WES

FMS

GHS

School Year: 20_____- 20_____

(Check any in which you work)

January Mid-Year Evaluation

Classroom Teacher

Position:
I

am a:

Mentee

I

am a:

Mentor

Special Areas Teacher

Other

If you are a Mentee, check one:
First Year, New Teacher
Second or Third Year, Probationary Teacher
Temporary - LOA
New, Part Time
Experienced Teacher, New to District
Experienced GCSD Teacher, New to Building/Grade/Subject Area
Experienced GCSD Teacher, Returning from Extended LOA

Twice a year we ask for your feedback on our Mentoring. We need your help. The Mentor and Mentee reflections are very
important part of the on-going development of an effective program. Please complete this form, sharing your comments,
concerns, compliments or any suggestions.
How well do you believe the Guilderland Educators Mentoring for Success Program met these goals?
(Circle One)

Never

Seldom

Sometimes

Usually

Always

Eased the transition of new teachers

1

2

3

4

5

Created a collegial atmosphere that encouraged
professional growth

1

2

3

4

5

Celebrated successes

1

2

3

4

5

Developed more effective teaching practices

1

2

3

4

5

Established a trusting relationship and assimilated
new teachers into the cultural context of the
Guilderland School District

1

2

3

4

5

Briefly respond to the following:
Mentoring Program – Areas of Strength:

Mentoring Program – Areas for Growth/Change:

Attachment: Attachment: Professional Development Plan 2017-18 (Annual Plans for Approval)

May End-of-Year Evaluation

Program Evaluation = Evolution = Change over Time
Help us make our Program Evolve!
K Return to your Building Mentor Liaison within 3 days.

Thank you
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Guilderland Teachers Association/Guilderland Central School District

Mentor Teacher Application

Name: ____________________________________________

School Year: 20_____ - 20_____

Building: _________________________

Subject: ______________________

Are you a tenured teacher?

Yes

Grade Level:______
No

I am interested in becoming a mentor teacher because
_______________________________________________________________________________________________________
_______________________________________________________________________________________________________
________________________________________________________________

I would be a good mentor because
_______________________________________________________________________________________________________
_______________________________________________________________________________________________________
________________________________________________________________

Each perspective Mentor candidate must submit:
 a letter of recommendation from an Administrator or Supervisor
 a letter of recommendation from 2 colleagues who are GTA members
 Send to Mentor Coordinator, by June 1
 Can attend summer training in August.

Characteristics of a Mentor:
Effective communication & interpersonal skills
Leadership qualities
Organizational skills
Positive attitude towards professional growth
Enthusiasm
Ability to see many different ways to accomplish a purpose or goal

Attachment: Attachment: Professional Development Plan 2017-18 (Annual Plans for Approval)

Guilderland
E
ducators
Mentoring for
Success
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PROFESSIONAL DEVELOPMENT PLAN
2017-18 STATEMENT OF CERTIFICATION

School District: _________GUILDERLAND_______________BEDS Code: __________010802060000__________

(1) The planning, implementation and evaluation of the plan were conducted by a professional development team
that included a majority of teachers and one or more administrator(s), curriculum specialist(s), parent(s), higher
education representative(s), and others identified in the plan.
(2) The requirements of CR 100.2(dd) to have a professional development plan for the succeeding school year
have been meet.
(3) The school district or BOCES has complied with the professional development plan applicable to the current
school year.
(4) The plan focuses on improving student performance and teacher practice as identified through data analysis;
(5) The plan describes professional development that:
• is aligned with state content and student performance standards;
• is aligned with New York State Professional Development Standards at:
http://www.highered.nysed.gov/tcert/pdf/pdstds.pdf
• is articulated within and across grade levels;
• is continuous and sustained;
• indicates how classroom instruction and teacher practice will be improved and assessed;
• indicates how each teacher in the district will participate; and
• reflects congruence between student and teacher needs and district goals and objectives.
(6) The plan describes how the effectiveness of the professional development will be evaluated, and indicates how
activities will be adjusted in response to that evaluation.
(7) The plan complies with CR 100.2(dd) to:
• describe and implement a mentoring program for new teachers;
• provide teachers holding a professional certificate with opportunities for completing 175 hours of
professional development every five years;
• ensure that level III teaching assistants and long-term substitute teachers participate in professional
development activities,
• state the average number of hours each teacher is expected to participate in professional in the school
year(s) covered by the plan;
• describe how all teachers will be provided professional development opportunities directly related to
student learning needs as identified by multiple sources of data, including but not limited to school report
cards;
• provide staff with training in school violence prevention and intervention; and
• provide professional development to all professional and supplementary school staff who work with
students with disabilities.

Attachment: Attachment: Professional Development Plan 2017-18 (Annual Plans for Approval)

The superintendent certifies to the Commissioner that:
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(8) The plan has been reviewed and/or revised in accordance with the most current version of 100.2 (dd).
(The latest version of CR 100.2(dd) can be found at: http://www.p12.nysed.gov/part100/pages/1002.html .)

______________Marie Wiles______________
Print Name of Superintendent of Schools

Adopted by the Board of Education on Date:

_________________________________________
Original Signature of Superintendent of Schools

_____________________

Date

Original Signature of President, Board of Education

The signed Professional Development Plan Statement of Certification is due on/before
September 1 of each year and should be sent in hard copy to:
New York State Education Department
Title I School & Community Services
Room 320 EB
89 Washington Avenue
Albany, NY 12234

Attachment: Attachment: Professional Development Plan 2017-18 (Annual Plans for Approval)

(9) The plan or the annual update to the plan was adopted at a public meeting by the Board of Education.
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BUSINESS INFORMATION
August 15, 2017

A.

2017-18 School Tax Rates
Typically, the district would adopt tax rates at tonight’s meeting. However, the Town of
Guilderland is contesting the recommended equalization rate set by the NYS Office of
Real Property Tax Services. The equalization rate is used to apportion the tax levy
equitably and fairly when a school district is comprised of multiple towns. The tax levy
share by town is not determined by the actual taxable assessed value but instead by a
formula that adjusts each town’s assessed valuation to reflect the current value of homes
and property for sale. The equalization rate is the mechanism developed for the purpose
of converting assessed valuations to full market value.
The equalization rate complaint process will not be resolved until the Office of Real
Property Tax Services Board meets on Wednesday, August 23 at which time it will issue
a final equalization rate determination to the town. The school board has tentatively
scheduled a special board meeting to be held on August 31 at 9:15 a.m. in the
Guilderland High School principal’s conference room to approve the 2017-18 school tax
rates. Residents need to be aware that the tax bills will likely be mailed later than normal
and may not be received until the second week in September. However, tax bill
information will be available online as soon as the tax bills are generated.
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BUSINESS INFORMATION
August 15, 2017

B.

Versatrans MyStop Bus Arrival Tracking App
Beginning this school year, parents will be able to utilize the Versatrans My Stop App to
obtain the estimated time of arrival for their child’s bus. This technology was made
available through the purchase and installation of a live GPS device for each of our
school buses this past school year. The GPS system allows our transportation office staff
to visually pinpoint the exact location of each bus in real time throughout the day
improving the district’s ability to better manage situations that may occur on the road and
more efficiently and effectively deploy buses to meet needs. Parents are able to tap into
the GPS system by downloading the Versatrans My Stop App and entering an ID number
and password for each child. Parents will then be able to log into a secure database to
view the estimated time of arrival for their child’s bus. Parents need to be aware that
there are a number of factors such as device refresh rate and network connectivity and
speed that will affect the accuracy of the estimated time of arrival. Testing has shown
that in some instances, the estimated time of arrival and the actual time of the bus arrival
may differ by a minute or more. The app will be most beneficial in those instances where
a bus may be running late due to traffic, weather, or other unforeseen circumstances.
Parents should refer to the Transportation Newsletter for more information on the
Versatrans My Stop App.
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BUSINESS INFORMATION
August 15, 2017

C.

Cobblestone School House
Funds were included in the 2017-18 budget for repairs to the Cobblestone School to
maintain the structural integrity of the building. Those repairs are expected to be
completed soon. The question that remains is whether the district wishes to maintain
ownership of the property. The deed contains a right of reversion clause that in the event
the property is not used for school purposes, it would revert to the heirs of the original
property owner, Stephen Van Rensselaer III. The district’s school attorney is in the
process of contacting two separate individuals that may possess an ownership claim to
the property. From that inquiry, the district may be able to identify a legitimate heir to
the property and if so, gauge their interest in either reacquiring the property or
relinquishing ownership of the property to the school district.
Consideration needs to be given to developing a plan for the building and property based
on either continued ownership or the transfer of ownership. If continued ownership is the
desired option, further assessment of the building’s condition and property will need to
occur. The assessment will need to be conducted with an eye toward the desired use of
the building that may require new or updated electrical, heating, water or sanitation
systems or improvements to other aspects of the structure that fall within the NYS
requirements for historic building preservation. Sources of funding will need to be
identified and the impact on the upcoming 2018-19 budget and future school budgets
analyzed.
If transfer of ownership is the desired option, thought should be given to sale or donation
of the property, the new owner’s intentions for the building and property, and potential
restrictions, if any, to be placed on the buyer/recipient.
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SUPERINTENDENT INFORMATION
August 15, 2017

A.

2017 Capital Region JCC Maccabi Games - August 6-11, 2017
Last week, Guilderland hosted the 2017 Capital Region Maccabi Games. By all accounts
the games were a tremendous success. Student participants, sponsoring families and
event organizers were all pleased with their experiences here in Guilderland. I would like
to recognize Cliff Nooney and his entire team for going above an beyond to prepare for
the event and to respond to every need in a timely, professional and welcoming manner.
Amy Drucker, the assistant director for the games, will be at the Board meeting to offer
her thanks to the district on behalf of the organizers of the games. She will be sharing a
video montage of the week's games.
I would also like to recognize the Albany County Sheriff Department, who were on site
coordinating security prior to and during the Maccabi Games. As an added benefit, the
district was able to use this opportunity with the Albany Sheriff's Department to have
them tie into our camera and radio systems. The Department is now also equipped with
several binders of information, two keys and swipe cards that will remain in their mobile
command center if ever needed in the future. Our plan is to have the command center on
site once a year in the future to test the systems and review any changes. The Albany
Sheriff Department were excellent partners in planning and a true pleasure to work with.
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SUPERINTENDENT INFORMATION
August 15, 2017

B.

Opening of School Activities
As the opening of school draws closer, listed below are some of the upcoming activities:
THURSDAY, AUGUST 31
Opening Day for Staff (Begins at 7:30 a.m. at the High School with coffee; welcoming
remarks, service recognition, and introduction of new staff to begin at 8:00 a.m.).
KINDERGARTEN WELCOME
On September 5, some of our elementary schools will greet parents and students for our
kindergarten ice cream social to meet teachers, get to know their classroom, bring supplies
and take a bus ride. Some of the PTAs have coordinated ice cream socials to be held during
the opening days. This year, our kindergartener’s will begin school on September 6 for a full
day. A schedule from each building has been mailed home outlining this information.
ORIENTATION
Middle School
6th Grade- Tuesday, September 5, 8:45 - 10:00 a.m.
New 7th & 8th Grade Students - Wednesday, August 30, 6:00 p.m. - 8:00 p.m.
High School
Orientation for 9th Graders and New Students- Tuesday, September 5, 7:30 - 11:15 a.m.
FIRST DAY OF CLASSES, K-12
Wednesday, September 6
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SUPERINTENDENT INFORMATION
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C.

Summer School Programs
This week marks the end of our fourth year taking part in a regional summer school
program. Again this year, the regional summer school program was held at Mohonasen
H.S.
Seventy-six students from Guilderland in grades 6-12 participated in the program. We
are appreciative of the support of our colleagues at BOCES and Mohonasen for providing
this opportunity for our students.
Last week also concluded our extended year program for students with disabilities at
Guilderland Elementary School and the BOCES extended year program for students with
disabilities hosted at Westmere Elementary School. Thank you to faculty and staff who
contributed to those successful programs.
Camp Invention, held at Pine Bush Elementary School last week, had 160 students in
attendance, which was an increase of 50 students from last year. We also held a
successful English as a New Language (ENL) program at Guilderland Elementary School
with 52 students participating.
The FMS Butterfly Station also had another successful year seeing just over 1550 visitors
to the butterfly station. Our students and teachers did an amazing job this summer. A big
thanks to Carol Kelly for coordinating this year's program and to her teachers Lisa
Watson and Jill Dubois for supporting our students to become docents. The program was
a feature photo on the front page of the August 9 Times Union edition. The butterflies
were released on Friday, August 11.
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BUSINESS ACTION
August 15, 2017

A.

2017-18 School Tax Rate Parameters
Resolved, that the Board of Education directs the administration to develop 2017-18
school tax rate options for consideration at a subsequent meeting utilizing the following
parameter(s):
 No individual town's tax rate increase may exceed 1.61%; the estimated tax rate
increase publicized prior to the May 2017 budget vote and board election
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BUSINESS ACTION
August 15, 2017

B.

Summer School Classroom Rental Agreement with BOCES

Resolved, that the Board of Education approve the summer school special education classroom
rental agreement with Capital Region BOCES for the period commencing July 1, 2017 and
ending August 30, 2017 and authorize the Superintendent to execute the agreement.
Attachment: BOCES Summer School Classroom Rental Agreement 2017
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BUSINESS ACTION
August 15, 2017

C.

Classroom Rental Agreement with Capital District YMCA for the 2017-2018 School
Year
Resolved, that the Board of Education approve the classroom rental agreement with the
Capital District YMCA to operate an after school children’s program for the 2017-18
school year.
Attachment YMCA Agreement 2017-18
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BUSINESS ACTION
August 15, 2017

D.

Classroom Rental Agreement with Living Resources
Resolved, that the Board of Education approve a one year extension of the classroom
rental agreement with Living Resources, for the 2017-18 school year, to provide an after
school program for students with disabilities.
Attachment: Living Resources After School Program Agreement
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BUSINESS ACTION
August 15, 2017

E.

Internship Agreement
Resolved, that the Board of Education approve the agreement with Ithaca College for
Guilderland Central School District to accept students for internship and practicum
experience for the period beginning September 1, 2017 through June 30, 2020 with the
option to renew the agreement for an additional three year term..
Attachment: Ithaca College Affiliation Agreement
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ITHACA COLLEGE
SCHOOL OF HEALTH SCIENCES & HUMAN PERFORMANCE
AFFILIATION AGREEMENT

For the purposes of this agreement, “Facility”, includes but is not limited to, any one of the
following: Hospital, Private Practice, School, Clinic, Nursing Home, Healthcare Agency.
WHEREAS, the College conducts educational programs for students preparing for the practice of
Physical Therapy, Occupational Therapy, Speech-Language Pathology/Audiology, Recreation & Leisure
Services, Exercise & Sport Sciences, Health Promotion (the “Program”) and
WHEREAS, the Facility has facilities well suited to provide clinical training and experience for
the students in the Program, and
WHEREAS, the parties hereto are desirous of cooperation in order to produce qualified, clientoriented and clinically trained professionals,
NOW THEREFORE, in consideration of the mutual covenants, promises and provisions
hereinafter set forth, it is agreed as follows:

DUTIES AND RESPONSIBILITIES OF THE COLLEGE
1.
The College shall be responsible for the administration of the Program, its curriculum content,
requirements for matriculation and graduation, grading, records and faculty appointments. Each program
will have a designated faculty member who shall serve as liaison between the College and the Facility,
coordinate the clinical and academic experiences of the students, assist the on-site instructor when
necessary, and in other ways assist the Facility to provide an effective and meaningful learning
opportunity for the students.
2.
The College’s students and faculty shall, at all times, be subject to and comply with all rules,
regulations, procedures, and policies of the College and Facility, including the written policies set forth in
the College’s student handbook, departmental handbook, and the written policies, procedures, standards
of care and protocols of the Facility.
3.
The College shall require all participating students to purchase a minimum of
$2,000,000/$4,000,000 professional liability insurance. Proof of professional liability insurance shall be
provided to the Facility prior to the start of the clinical training.

Attachment: Attachment: Ithaca College Affiliation Agreement (Internship Agreement)

THIS AGREEMENT, made this 15th day of August, 2017, by and between Ithaca College, a
New York Educational Corporation with its principal office in Ithaca, NY (hereinafter referred to as the
“College”), and Guilderland Central School District, Guilderland Center, NY (hereinafter referred to as
the “Facility”).

4.
The College shall cooperate fully with the Facility with respect to physical examinations,
background checks, vaccinations and availability of health records of the College’s students participating
in the Program. The College shall require each student affiliated at the Facility to maintain health
insurance and furnish to the Facility the necessary health, background check and vaccination
documentation required by the Facility.
5.
The College agrees to immediately remove a student from assignment at the Facility upon the
Facility’s request, after the Facility reasonably has determined that such removal is of urgent necessity.

Page 1 of 4
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The Facility will discuss each particular situation with the designated faculty member prior to requesting
removal unless emergency circumstances preclude such discussion.
6.
The College agrees to indemnify and hold free and harmless the Facility, its board of directors,
officers, agents, servants, employees and appointees from expenses, claims, lawsuits and judgments
which the Facility, its officers, agents, servants, employees and appointees may become liable to pay or
defend as a direct result of any negligent act or omission on the part of the College, its students, guests
and appointees which might arise as a direct result of the College’s student internships.

7.
The Facility agrees to make its facilities available upon the terms and conditions hereinafter set
forth in order to assist the College in carrying out its educational programs, having due regard for the
Facility’s primary objectives of providing high quality patient care and treatment.
8.
The Facility shall provide appropriate supervision of students by qualified and certified
personnel, make available clinical areas for student training, including necessary and appropriate
equipment and supplies for administering therapy, shall provide adequate space and facilities for clinical
instruction, and in general, shall undertake such activities as will permit students participating in the
Program to gain clinical expertise.
The Facility will retain full responsibility for care of the patients and will maintain administrative and
professional supervision of students insofar as their presence and program assignments affect the
operation of the Facility and its care, direct and indirect, of patients.
The Facility will resolve any situation in favor of its patients’ welfare and restrict a student to the role of
observer when a problem may exist until the incident can be resolved by the staff in charge of the student
or the student is removed. If the Facility reasonably has determined that such removal is of urgent
necessity, it will notify the College to remove the student. The Facility will discuss each particular
situation with the designated faculty member prior to requesting removal unless emergency circumstances
preclude such discussion.
9.
Except as otherwise agreed between the parties, the Facility shall not be responsible for any
compensation for services or expenses for medical, meals, travel or other incidental expenses incurred by
College students or faculty participating in the Program, nor shall the College become obligated to the
Facility or any member of its staff for any expenses or payment. The Facility shall secure emergency
medical care to students who become ill or are injured while on duty. In the event a student is exposed to
an infectious or environmental hazard or other occupational injury (i.e. needle stick) while at the Facility,
the Facility will provide such emergency care as is provided its employees, including, where applicable:
examination and evaluation by the Facility’s emergency department or other appropriate facility as soon
as possible after the injury; emergency medical care immediately following the injury as necessary;
initiation of the HBV, Hepatitis C (HCV), and HIV protocol as necessary; and HIV counseling and
appropriate testing as necessary. In the event that the Facility does not have the resources to provide such
emergency care, the Facility will refer such student to the nearest emergency facility. The student will be
responsible for any charges thus generated.

Attachment: Attachment: Ithaca College Affiliation Agreement (Internship Agreement)

DUTIES AND RESPONSIBILITIES OF THE FACILITY

10.
The Facility agrees to indemnify and hold free and harmless the College, its board of trustees,
officers, agents, servants, employees and appointees from expenses, claims, lawsuits and judgments
which the College, its trustees, officers, agents, servants, employees and appointees may become liable to
pay or defend as a direct result of any negligent act or omission on the part of the Facility, its board of
directors, officers, agents, servants, employees and appointees which might arise as a direct result of the
College’s student internships.
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CONFIDENTIALITY

12.
The College shall advise all students and faculty of the importance of complying with all relevant
state and federal confidentiality laws, including the Health Insurance Portability and Accountability Act
of 1996 (HIPAA), to the extent applicable. In addition, the College agrees to provide students and faculty
with an overview of the requirements of the privacy and security provisions of HIPAA and to advise them
of the importance of complying with the Facility’s policies and procedures relative to HIPAA. The
College shall also advise students that the confidentiality requirements survive the termination or
expiration of this Agreement.
13.
The Facility agrees to provide students and faculty with training regarding the Facility’s policies
and procedures relative to HIPAA. The College and the Facility acknowledge that students and faculty
may use patients’ personal health information for educational purposes at the Facility and at the College.
To the extent practicable, all information used for such purposes shall be appropriately de-identified so as
to remove all data that may be used to connect such information back to the patient to whom it relates.

MUTUAL TERMS AND CONCLUSIONS
14.
The parties agree that the number of students to be assigned to the Facility, their schedules and
dates of admission shall be mutually arranged and agreed upon at least one month prior to the
commencement of each program at the Facility.
15.
The College’s students and faculty participating in the Program at the Facility shall in no event
become nor be deemed to be employees, servants or agents of the Facility, nor shall any person on the
staff or administration of the Facility become or be deemed to be an employee, servant or agent of the
College.
16.
The parties agree to continue their respective policies of nondiscrimination based on sex, age,
race, color, creed, national origin, sexual orientation, veteran’s status, gender identity or expression, Title
IX of the Educational Amendments of 1972 and other applicable laws, including the Americans with
Disabilities Act.
17.
To the extent the Facility generates or maintains educational records related to the participating
student and as defined under the Family Educational Rights and Privacy Act of 1974 (FERPA) (20 U.S.C
§1232g; 34 CFR Part 99), the Facility agrees to comply with FERPA to the same extent as such laws and
regulations apply to the College and shall limit access to only those employees or agents with a need to
know. For the purposes of this Agreement, pursuant to FERPA, the College hereby designates the Facility
as a school official with a legitimate educational interest in the educational records of the participating
student(s) to the extent that access to the College's records is required by Facility to carry out the
program.

Attachment: Attachment: Ithaca College Affiliation Agreement (Internship Agreement)

11.
The students and faculty of the College shall respect the confidential nature of all information that
they have access to, including but not limited to patients’ personal health information provided to them
orally, contained in patient medical records or maintained on the Facility’s electronic system.

18.
Each paragraph of this Agreement is severable from all other paragraphs and if any paragraph or
subparagraph of this Agreement is invalid or unenforceable for any reason, all remaining paragraphs and
subparagraphs will remain in full force and effect. This Agreement shall be governed by and construed
under the laws of the State where the Facility is located.
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19.
The term of this Agreement shall be three (3) years, unless earlier terminated by the parties upon
mutual consent or as otherwise set forth within. After the initial three (3) year term of this Agreement, this
Agreement shall renew for successive three (3) year terms by execution of a Letter of Continuity every
three (3) years.

21.
This Agreement may not be modified, amended or rescinded orally. The waiver of a breach of
any of the terms hereof shall not be deemed a waiver of any subsequent breach or default of the same or
similar nature and shall not in any way affect the terms hereof. No waiver shall be valid or binding unless
in writing and signed by the parties. Neither party shall assign any of its rights or obligations under this
agreement without the prior consent of the other party. Any such assignment is expressly prohibited and
shall be deemed null and void.
22.
No party shall use the other’s name or logo in any descriptive of promotional literature or
communication of any kind without the other’s prior written approval.

IN WITNESS WHEREOF, the parties hereto have hereunto set their hands and seals the day and
year first above written.

GUILDERLAND CENTRAL SCHOOL DISTRICT
___________________________________________________
Signature of Duly Authorized Representative

_________________________
Date

___________________________________________________
Name of Duly Authorized Representative
___________________________________________________
Position of Duly Authorized Representative

ITHACA COLLEGE
___________________________________________________
Signature
John Sigg, Ph.D.
Acting Dean
School of Health Sciences & Human Performance
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_________________________
Date

Attachment: Attachment: Ithaca College Affiliation Agreement (Internship Agreement)

20.
Either party to this Agreement may terminate the same by giving at least ninety (90) days written
notice to the other. In the event that this Agreement is terminated by either party, the students enrolled at
the time of termination will be given the opportunity to complete their clinical education at the Facility
where they were placed prior to the termination.
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6.1.F

BUSINESS ACTION
August 15, 2017

F.

Service Agreements
Resolved, that the board of education approve of the following service agreements,
pending attorney review, to provide educational services for students with disabilities
during the 2017-18 school year:
 Advanced Therapy, P.T., O.T., S.L.P., P.L.L.C.
 Karyn Amico-Dziezynski, OTR/PT,
 Center for Discover, Inc.
 Barbara Collins, OTR MS
 Four Winds Saratoga
 Kathleen T. Lansing, CCC-SLP
 Shared Services Agreement with Mohonasen CSD
 Software for Translation Services
 Woods Services, Inc.
Attachment: Advanced Therapy Agreement
Attachment: K Amico-Dziezynski, OTR/PT Agreement
Attachment: The Center for Discover, Inc.
Attachment: Barbara Collins, O.T.R., M.S.
Attachment: Four Winds Saratoga Agreement
Attachment: K Lansing, CCC-SLP Agreement
Attachment: Shared Services Agreement with Mohonasen CSD
Attachment: Software for Translation Services
Attachment: Woods Services, Inc. Agreement
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Attachment: Attachment: Advanced Therapy Agreement (Service Agreements)

6.1.F.a
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Attachment: Attachment: Advanced Therapy Agreement (Service Agreements)
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Attachment: Attachment: Advanced Therapy Agreement (Service Agreements)
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Attachment: Attachment: K Amico-Dziezynski, OTR/PT Agreement (Service Agreements)

6.1.F.b
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Attachment: Attachment: K Amico-Dziezynski, OTR/PT Agreement (Service Agreements)

6.1.F.b
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Attachment: Attachment: The Center for Discover, Inc. (Service Agreements)

6.1.F.c
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Attachment: Attachment: The Center for Discover, Inc. (Service Agreements)

6.1.F.c
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Attachment: Attachment: The Center for Discover, Inc. (Service Agreements)
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Attachment: Attachment: Barbara Collins, O.T.R., M.S. (Service Agreements)

6.1.F.d
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Attachment: Attachment: Barbara Collins, O.T.R., M.S. (Service Agreements)
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Attachment: Attachment: Four Winds Saratoga Agreement (Service Agreements)

6.1.F.e
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Attachment: Attachment: K Lansing, CCC-SLP Agreement (Service Agreements)

6.1.F.f
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Attachment: Attachment: K Lansing, CCC-SLP Agreement (Service Agreements)
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Attachment: Attachment: Shared Services Agreement with Mohonasen CSD (Service Agreements)

6.1.F.g
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Attachment: Attachment: Shared Services Agreement with Mohonasen CSD (Service Agreements)
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Attachment: Attachment: Shared Services Agreement with Mohonasen CSD (Service Agreements)
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Attachment: Attachment: Shared Services Agreement with Mohonasen CSD (Service Agreements)
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Attachment: Attachment: Shared Services Agreement with Mohonasen CSD (Service Agreements)
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Attachment: Attachment: Software for Translation Services (Service Agreements)

6.1.F.h
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Attachment: Attachment: Software for Translation Services (Service Agreements)
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Attachment: Attachment: Software for Translation Services (Service Agreements)
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Attachment: Attachment: Woods Services, Inc. Agreement (Service Agreements)
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Attachment: Attachment: Woods Services, Inc. Agreement (Service Agreements)

6.1.F.i
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6.1.G

BUSINESS ACTION
August 15, 2017

G.

Final 2016-17 BOCES Service Contracts and the Preliminary 2017-18 Service
Contracts
Resolved, that the Board of Education approve the Final 2016-17 BOCES Service
Contracts and the Preliminary 2017-18 BOCES Service Contracts.
Attachment: BOCES Final 2016-17 Contract
Attachment: BOCES Preliminary 2017-18 Contract
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Attachment: Attachment: BOCES Final 2016-17 Contract (Final 2016-17 BOCES Service Contracts and the
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Attachment: Attachment: BOCES Final 2016-17 Contract (Final 2016-17 BOCES Service Contracts and the

6.1.G.a

Packet Pg. 207

Attachment: Attachment: BOCES Final 2016-17 Contract (Final 2016-17 BOCES Service Contracts and the

6.1.G.a
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Attachment: Attachment: BOCES Final 2016-17 Contract (Final 2016-17 BOCES Service Contracts and the
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Attachment: Attachment: BOCES Final 2016-17 Contract (Final 2016-17 BOCES Service Contracts and the
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Attachment: Attachment: BOCES Final 2016-17 Contract (Final 2016-17 BOCES Service Contracts and the
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Attachment: Attachment: BOCES Final 2016-17 Contract (Final 2016-17 BOCES Service Contracts and the
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Attachment: Attachment: BOCES Final 2016-17 Contract (Final 2016-17 BOCES Service Contracts and the
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Attachment: Attachment: BOCES Final 2016-17 Contract (Final 2016-17 BOCES Service Contracts and the
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Attachment: Attachment: BOCES Final 2016-17 Contract (Final 2016-17 BOCES Service Contracts and the
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Attachment: Attachment: BOCES Final 2016-17 Contract (Final 2016-17 BOCES Service Contracts and the
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Attachment: Attachment: BOCES Final 2016-17 Contract (Final 2016-17 BOCES Service Contracts and the

6.1.G.a

Packet Pg. 217

Attachment: Attachment: BOCES Preliminary 2017-18 Contract (Final 2016-17 BOCES Service Contracts

6.1.G.b
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Attachment: Attachment: BOCES Preliminary 2017-18 Contract (Final 2016-17 BOCES Service Contracts

6.1.G.b

Packet Pg. 219

Attachment: Attachment: BOCES Preliminary 2017-18 Contract (Final 2016-17 BOCES Service Contracts
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Attachment: Attachment: BOCES Preliminary 2017-18 Contract (Final 2016-17 BOCES Service Contracts
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Attachment: Attachment: BOCES Preliminary 2017-18 Contract (Final 2016-17 BOCES Service Contracts
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Attachment: Attachment: BOCES Preliminary 2017-18 Contract (Final 2016-17 BOCES Service Contracts
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Attachment: Attachment: BOCES Preliminary 2017-18 Contract (Final 2016-17 BOCES Service Contracts
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Attachment: Attachment: BOCES Preliminary 2017-18 Contract (Final 2016-17 BOCES Service Contracts
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Attachment: Attachment: BOCES Preliminary 2017-18 Contract (Final 2016-17 BOCES Service Contracts
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6.1.H

BUSINESS ACTION
August 15, 2017

H.

Municipal Cooperation Agreement
RESOLVED, Whereas the Albany City School District, Averill Park Central School District, the
Ballston Spa Central School District, the Bethlehem Central School District, the Burnt HillsBallston Lake Central School District, the East Greenbush Central School District, the
Guilderland Central School District, the Mohonasen Central School District, the Niskayuna
Central School District, the North Colonie Central School District, the Saratoga Springs City
School District, the Schenectady City School District, the Shenendehowa Central School District,
the South Colonie Central School District, can achieve savings by cooperating in bidding for and
purchasing services for the reconditioning of interscholastic football equipment.
Whereas, the parties desire to enter into a written agreement for the purpose of memorializing the
terms of their municipal cooperation arrangement.
Now therefore be it resolved as follows:
This Board of Education approves execution of the Municipal Cooperation Agreement for the
Purchase of Services for the Reconditioning of Interscholastic Football Equipment, in the form
attached hereto, effective immediately.
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6.1.I

BUSINESS ACTION
August 15, 2017

I.

Contracted Transportation Services Bid
Resolved, that the Board of Education award the bid for private transportation services to
various nonpublic schools for the 2017-18 school year to Durham School Services, L.P.,
Northland Transportation and Brown Transportation, the lowest responsible bidders
meeting specifications.
Attachment: Private Transportation Service Bid Tab
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6.1.I.a

TO:

Members of the Board of Education

FROM:

Neil T. Sanders, Assistant Superintendent for Business

SUBJECT:

2017-18 Private Transportation Service Bid

DATE:

August 15, 2017

Sealed bids duly advertised were opened on August 1, 2017 for Private Transportation Service for 17
school locations serving as private and BOCES placements for students with disabilities for the 2017-18
school year. Seven (7) vendors were solicited; three (3) responded with the results attached:

Note: Private transportation companies experienced with transporting students with disabilities will
provide home to school transportation. All routes are eligible for state aid reimbursement.

Recommendation:
An analysis of the bids by Danielle Poirier, Supervisor of Transportation, and me results in the following
recommendation for award to the low bidders meeting specifications:
School

Award

**Draper
Middle School
**Mohonasen
High School
**Niskayuna
High School
**Van Antwerp
Middle School
**Sand Creek
Middle School
**The College of
Saint Rose
**Center for
Disability Services
Parsons

School

Award

**Northeast
Parent & Child
**Oak Hill School
Wildwood @
Schenectady
**Wildwood @
Latham
**Scotia
High School
Rotterdam
Academy I

Durham School
Services

Northland
Transportation

**Vanderheyden
Durham School
Services

Maywood
Charlton School

Durham School
Services
Brown
Transportation

Attachment: Attachment: Private Transportation Service Bid Tab (Contracted Transportation Services Bid)

GUILDERLAND CENTRAL SCHOOL DISTRICT
8 SCHOOL ROAD
GUILDERLAND CENTER, NEW YORK 12085

**Bid Rejected; services can be provided less costly using district resources
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6.1.I.a

GUILDERLAND CENTRAL SCHOOL DISTRICT
8 SCHOOL ROAD
GUILDERLAND CENTER, NEW YORK 12085

N/B = No Bid Provided

Durham School Services
Paired
Routes
Estimated
Annual Cost

Single Tier
Routes
Add/Delete
Estimated Student(s)
Annual
Cost Per
Cost
Mile

Draper
Middle School
Mohonasen
High School
Niskayuna
High School
Van Antwerp
Middle School
Sand Creek
Middle School
The College of
Saint Rose
Center for
Disability
Services
Parsons
Northeast
Parent & Child

$34,390.00(1)

$52,490.00

$49,775.00(1)

Northland
Transportation

Brown Transportation

Estimated
Annual
Cost

Add/Delete
Student(s)
Cost Per
Mile

Estimated
Annual
Cost

Add/Delete
Student(s)
Cost Per
Mile

$2.65

$47,060.00

$3.00

$45,069.00

$1.97

$67,875.00

$2.65

$49,232.00

$3.00

N/B

$42,082.50(2)

$67,875.00

$2.65

$47,060.00

$3.00

N/B

$42,082.50(2)

$67,875.00

$2.65

$47,060.00

$3.00

$48,508.00

$34,390.00(3)

$67,875.00

$2.65

$47,060.00

$3.00

N/B

$34,390.00(3)

$52,490.00

$2.65

N/B

$42,082.50(4)

$67,875.00

$2.65

$51,585.00

$42,082.50(4)

$67,875.00

$2.65

N/B

N/B

$34,390.00(5)

$52,490.00

$2.65

N/B

$52,309.00

$1.97

Oak Hill School

$49,775.00(5)

$67,875.00

$2.65

$47,060.00

$51,404.00

$1.97

Wildwood @
Schenectady
Wildwood @
Latham
Scotia High
School
Rotterdam
Academy I

$42,082.50(6)

$67,875.00

$2.65

N/B

N/B

$42,082.50(6)

$67,875.00

$2.65

N/B

N/B

$34,390.00(7)

$52,490.00

$2.65

N/B

$47,784.00

$49,775.00(7)

$67,875.00

$2.65

$47,060.00

Vanderheyden

$52,490.00

$2.65

N/B

N/B

Maywood

$76,925.00

$2.65

N/B

N/B

Charlton School

$52,490.00

$2.65

$47,060.00

Note:

$1.97

N/B
$3.00

$3.00

$3.00

$3.00

$55,748.00

$1.97

$1.97

N/B

$44,707.00

Attachment: Attachment: Private Transportation Service Bid Tab (Contracted Transportation Services Bid)

2017-18 Private Transportation Service Bid Summary
August 1, 2017

$1.97

-Durham School Services provided bid pricing for standalone (single tier) routes as well as for routes, labeled 1-7,
that paired schools by geographic location.
-Bids recommended for award are noted in bold type
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6.1.J

BUSINESS ACTION
August 15, 2017

J.

Emergency Preparedness Sheltering Agreement
Resolved, that the Board of Education approve the emergency preparedness sheltering
agreement for Guilderland Central School District to serve as an emergency shelter site
for Our Lady of Mercy Life Center.
Attachment: Emergency Relocation Agreement
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6.1.J.a

This agreement is made and entered into between the
OUR LADY OF MERCY LIFE CENTER
And
GUILDERLAND CENTRAL SCHOOL DISTRICT
RECITALS
OUR LADY OF MERCY LIFE CENTER is required by New York State and Federal Regulations to identify
potential resources and assets to care for it's residents and staff as part of the facilities Emergency Preparedness
Plan. This includes the need for the shelter of residents, staff and equipment necessary for their care and well being
in a situation that requires the quick evacuation of OUR LADY OF MERCY LIFE CENTER.
GUILDERLAND CENTRAL SCHOOL DISTRICT is authorized to permit OUR LADY OF MERCY LIFE
CENTER to use property, grounds, and equipment for the sheltering of residents and staff in the event of an internal
or external emergency requiring the evacuation of OUR LADY OF MERCY LIFE CENTER as part of it's
Emergency Preparedness Plan and wishes to cooperate with GUILDERLAND CENTRAL SCHOOL DISTRICT
for such purpose.
The parties hereto mutually desire to reach an understanding that will result in making the aforesaid facilities of
the GUILDERLAND CENTRAL SCHOOL available to the OUR LADY OF MERCY LIFE CENTER for
the aforesaid use.
Now therefore, it is mutually agreed between the parties as follows:
1. GUILDERLAND CENTRAL SCHOOL DISTRICT agrees that it will permit, to the extent of its
ability, and upon request of the OUR LADY OF MERCY LIFE CENTER, the use of its facilities by the OUR
LADY OF MERCY LIFE CENTER as a shelter for victims of disasters.
2. OUR LADY OF MERCY LIFE CENTER agrees that it shall exercise reasonable care in the
conduct of its activities and further agrees to replace or reimburse GUILDERLAND CENTRAL SCHOOL
DISTRICT for any supplies and/or equipment used by OUR LADY OF MERCY LIFE CENTER in the
conduct of its relief activities related to the emergency situation activating this agreement. OUR LADY OF
MERCY LIFE CENTER will also reimburse GUILDERLAND CENTRAL SCHOOL for any labor costs
associated with activation of this agreement.
3. OUR LADY OF MERCY LIFE CENTER shall indemnify and hold harmless the
GUILDERLAND CENTRAL SCHOOL DISTRICT, its governing board, and all other elected, appointed,
employed or volunteer representatives of the GUILDERLAND CENTRAL SCHOOL DISTRICT from any
and all claims, liability, judgments, costs, attorney's fees charges and expenses whatsoever, arising from the
acts and omissions of the OUR LADY OF MERCY LIFE CENTER arising as a result of the activation and
implementation of this Agreement, except to the extent that the GUILDERLAND CENTRAL SCHOOL
DISTRICT causes such claims, liability, judgments, costs, attorney's fees, charges or expenses by their own
intentional neglect or default
In witness thereof the governing board of the OUR LADY OF MERCY LIFE CENTER has caused this
agreement to be executed by the President of the Governing Board, and GUILDERLAND CENTRAL SCHOOL
DISTRICT has caused this agreement to be executed by the President of the Governing Board, said agreement to
become effective and operative upon fixing of the last signature hereto.
SIGNATURES TO THE AGREEMENT:
_________________________________
Signature and Date

______________________________
Signature and Date

________________________________
Printed Name
Director
OUR LADY OF MERCY LIFE CENTER

_______________________________
Printed Name
Board of Education President
Guilderland CSD

Attachment: Attachment: Emergency Relocation Agreement (Emergency Preparedness Sheltering Agreement)

STATEMENT OF AGREEMENT
CONCERNING THE USE OF FACILITIES
BY THE OUR LADY OF MERCY LIFE CENTER
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6.1.K

BUSINESS ACTION
August 15, 2017

K.

Emergency Pesticide Application for Poison Ivy
RESOLVED, that the Board of Education hereby determines that poison ivy located on
athletic fields and playgrounds at Guilderland High School, Farnsworth Middle School,
Lynnwood Elementary, Westmere Elementary, Altamont Elementary, and the grounds
behind the Transportation and Maintenance buildings, warrants an emergency application
of pesticide to protect public health in accordance with Education Law Section 409-K.
Attachment: Pesticide Application Request
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6.1.K.a
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Leaders for Educational Excellence

Health, Safety and Risk Management Service
Timothy 3. Murphy, Health and Safety Coordinator

900 Watervliet-Shaker Road
Albany, NY 12205
Phone; (518) 464-5116
Fax; (518)464-5110

July 28, 2017
Ms. Christine Hayes, President
Board of Education
Guilderland Central School District
8 School Road
Guilderland Center, N.Y. 12085-0018
Dear Ms. Hayes,
According to Cliff Nooney, Director of Physical Plant Management there is a significant poison ivy problem in the
following areas within your school district:
•
•
•
•
•
•

High School- Along fence lines near sports fields and industrial park and near door D3.
Middle School- Edges of sports fields, by small parking lot in back and in courtyards.
Lynnwood Elementary- near both playgrounds.
Westmere Elementary- near the playground.
Altamont Elementary- near both playgrounds.
Maintenance/Transportation compound- behind Maintenance Building 2, near guard rails and bus plugs.

The Child Safe Playing Fields Act (Education Law 409K) prohibited the use of pesticides under most circumstances. The
NYS Department of Environmental Conservation (DEC) was tasked with writing the guidance document for that law
however, and in it DEC stated “an exception from the pesticide prohibition is provided for emergency
applications.. .each public school must contact its school board to seek an emergency pesticide application determination
for any type of situation that may warrant an emergency.”
(Taken from http://www.dec.ny.pov/docs/materials minerals pdf/guidancech85.pdf )
-

Poison ivy presents a hazard to most people who come into contact with it. With that in mind, my professional opinion is
that you should not expect district employees to try to remove poison ivy manually. I therefore respectfully request that
you grant Cliff Nooney permission to have the district’s NYS certified pesticide applicator apply pesticide to the poison
ivy in the areas listed above.
Sincerely,

Attachment: Attachment: Pesticide Application Request (Emergency Pesticide Application for Poison Ivy)

timothy.murphy(~neric.or~

~othy.%y

CC: Neil Sanders
Clifford Nooney
:~An Equal Opportunity Employer
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6.1.L

BUSINESS ACTION
August 15, 2017

L.

2017-18 School Breakfast and Lunch Prices
Resolved, that the Board of Education approve the following prices for the school lunch and
breakfast programs for the 2017-18 school year:
Breakfast Lunch
Elementary
$1.95
$2.80
Middle School
$1.95
$3.05
High School
$2.50
$3.05

Attachment: Proposed School Breakfast and Lunch Prices for 2017-18 Memo
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Attachment: Attachment: Proposed School Breakfast and Lunch Prices for 2017-18 Memo (2017-18 School Breakfast and Lunch Prices)

6.1.L.a
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Attachment: Attachment: Proposed School Breakfast and Lunch Prices for 2017-18 Memo (2017-18

6.1.L.a
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6.1.M

BUSINESS ACTION
August 15, 2017

M.

General Fund Transfers
Resolved, that the Board of Education approve the following general fund transfers:

FROM
5510
9010
2250
9010
9010
2250

FUNCTION
Pupil Transportation
NYS Employees Retirement
Special Education
NYS Employees Retirement
NYS Employees Retirement
Special Education

AMOUNT
$11,758
$2,292
$8,391
$3,671
$26,063
$50,857

TO
5540
1320
2825
9045
9089
9901

FUNCTION
Contract Transportation
Auditing
School Social Work
Employee Benefits- Life Ins
Employee Benefits-Other
Special Aid Fund
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6.1.N

BUSINESS ACTION
August 15, 2017

N.

Appropriation to Reserve Funds
RESOLVED, that the Board of Education for the Guilderland Central School District is
hereby authorized to fund the Capital Reserve Fund-2017 in the amount of unassigned
fund balance exceeding 4% of the 2017-18 voter adopted budget pursuant to Section
1318 of the Real Property Tax Law.
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6.1.O

BUSINESS ACTION
August 15, 2017

O.

Appointment of the Tax Collector
Resolved, that the Board of Education appoint John Rizzo as Tax Collector for the towns
of Bethlehem, Knox and New Scotland until a successor is appointed and sworn.
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6.1.P

BUSINESS ACTION
August 15, 2017

P.

Donation



Resolved, that the Board of Education accept the following donations:
folding music stand and violin text from Mr. Jeffrey Connelly
table saw, planer, drill press, band saw, scroll saw, jointer, dust collection system and
various table saw blades and jigs from Ms. Janeen Javorski.
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6.2.A

BOARD PRESIDENT ACTION
August 15, 2017

A.

Board of Education Policy Adoption
As discussed at the last board meeting, Board members will act to eliminate the
following policy:
4741 Class Ranking
4741 CLASS RANKING (10 22 13 ACTION)
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GUILDERLAND
4741
CLASS RANKING
The Guilderland Central School District strives to empower all students to succeed in the
21 century. The Board of Education encourages students to undertake a diverse and
appropriately challenging academic program, participate in a full range of extra-curricular
activities, and embrace the concept of life-long learning.
The primary purpose of determining a student’s overall average and class rank is to
provide information to the student, parents, and college admissions counselors. Class rank is
only one of several factors that might be considered in the college application process. Averages
are based on all high school courses that are assigned a numerical grade. Each student’s
cumulative academic average is computed without regard to weighting. High School credit
bearing courses from eighth grade (i.e., mathematics, earth science, second language, and art) are
also included in the computation.
At Guilderland High School, we encourage the personal and educational growth of each
student. The level of difficulty of a student’s courses is indicated on the transcript and is
considered to be a more accurate predictor of future success in college than class rank. Students
can enhance their academic record by enrolling in honors and advanced placement classes.
Class rank is calculated before the start of the senior year and again in June of the senior
year. Students will be notified of their rank-in-class through a letter from the high school
counseling staff at the start of the senior year and again at the completion of the senior year.
Parents and students are welcome to visit the Counseling Office at any time to review a student’s
cumulative record in planning for the future.
Cross-ref:

4710, Student Assessment and Grade Reporting Systems

Adopted July 2, 2002
Revised and Adopted October 22, 2013

Attachment: 4741 CLASS RANKING (10 22 13 ACTION) (Board of Education Policy Adoption)

st

Packet Pg. 243

